Bowling Green State University

ScholarWorks@BGSU
Monitor

University Publications

10-27-1986

Monitor Newsletter October 27, 1986
Bowling Green State University

Follow this and additional works at: https://scholarworks.bgsu.edu/monitor

How does access to this work benefit you? Let us know!
Recommended Citation
Bowling Green State University, "Monitor Newsletter October 27, 1986" (1986). Monitor. 847.
https://scholarworks.bgsu.edu/monitor/847

This Book is brought to you for free and open access by the University Publications at ScholarWorks@BGSU. It has
been accepted for inclusion in Monitor by an authorized administrator of ScholarWorks@BGSU.

United Way makes foundation a reality
;. ,r,_,._._

When Greg Haas was 10 months
old, his father, Paul, was playing with
him on the living room floor like any
new dad with his first child. And like
any baby, Greg wasn't sure yet of his
balance and took a small tumble.
But unlike other youngsters, Greg
started bleeding. For two weeks,
doctors In Boston, where the Haases
lived at the time; had trouble
controlling the flow of blood.
It was then that Paul and Rosie
Haas, who was pregnant with the
couple's second child, discovered
that Greg was a hemophiliac. Doctors
told the couple not to have any more
children and painted a bleak picture
of the life Greg would have to lead.
Hemophllla Is a genetic disorder
carried by females and passed onto
their male offspring. The disorder
prevents blood from clotting, which
results in prolonged bleeding if not
treated. Twenty-five to 30 years ago,
having the disease meant leading
anything but a normal life. Those with
the disorder could look forward to life
in a wheelchair with deformed knees,
elbows and fingers because of
bleeding in their joints.
Today, that outlook has changed.
Largely through the efforts of the
National Hemophilia Foundation and
its local affiliates, including the
Northwest Ohio Hemophilia
Foundation, new advances in the
treatment of the disorder have been
made. The northwest Ohio affiliate is

supported in part by contributions
made to the United Way.
The annual fall campaign of United
Way on the Bowling Green State
University campus began Oct. 13 and
extends through Oct. 24.
Paul, a professor of economics at
the University, and Rosie have tried to
provide their four children with as
normal a life as possible. Greg, now
23, is a math instructor at Boston
College. Two daughters, Karen, 22,
and Christine, 19, are students at
Adrian College and the University of
Dayton, respectively. A second son,
Tim, 17, is a high school senior. He is
also a hemophiliac.
The two Haas girls, who are not
hemophiliacs but could be carriers of
the disorder, struggle with the idea
that their children could be
hemophiliacs. But they also struggle
with their brothers' pain.
Christine heard Tim moaning one
night because of the pain in his
joints and she asked her parents,
"Can't you do something?"
"We couldn't," said Rosie, a fourth
grade teacher at Whitehouse
Elementary School. "She cried and
said. 'I wish I could have the pain."'
Despite the pain, Tim hasn't slowed
down. He plays pick-up games of
football, though friends realize he
shouldn't be tackled. In the evening,
before the sun goes down, he can be
found with a basketball in hand
aiming at a hoop above the garage.

Classified staff hired and promoted
Five new classified staff were nired
at the University during the month of
September while seven staff members
received promotions.
New employees include: Terri otley,
clerk 1, academic part·time,
aerospace studies; Unda George,
clerk 1, permanent part-time, parking
and traffic; Michelle Young, typist 1,
academic part-time, department of
romance languages; Phillip Walters,
University law enforcement officer,
permanent full-time, Public Safety;
and William Weis, food service
manager 2, permanent full·time, Food

Classified

Emplo~ent

Opportunities
The following classified positions are
available.
• Indicates that an internal candidate
from the department Is bidding and being
considered for the position.
NEW VACANCIES
Posting Expln!Uon Date for Employw lo
Apply: 4 p.m.., Friday, Oct. 24.

1G-24-1

Equipment Operator 1

Pay Range5
Heating Plant
1G-24-2

LDnrJ Aaalstant

Pay Range4
Ubraly-Access Services
1G-24-3 Typist 1
Pay Range3
Alumni and Development
1G-24-<t

"Word Proc:easlng Specialist 1
Pay Range25
Popular Press

Operations.
Promotions went to: Barbara Sharp,
from temporary to permanent full-time
word processing specialist 1,
psychology department; Kathie
Beatty, from temporary to permanent,
part·time clerical specialist, College
of Education, EDAS; Jackie Carson,
from part-time typist 1 to permanent,
full-time word processing specialist 1,
accounting and MIS department; and
Pauline Davison, from academic, parttime clerk 1 to permanent, full-time
clerk 2, business office.
Also, Fred Smith, from temporary
to academic, part-time cashier 1,
Union; Bonna Benschoter, from
temporary to permanent, part-time
laboratory assistant, department of
biology; and Glenda Heyman, from
academic, part-time food service
worker to academic, full-time cook 1,
Union.

Order computers
Computer Services reminds
University faculty and staff that it
takes approximately six to eight
weeks to fill computer purchase
orders. Anyone considering a
computer purchase for Christmas
needs to get the order in promptly to
guarantee the microcomputer will be
under the tree In time.
Computer Services expects this
year to be particularly busy due to the
impending changes in the tax code,
and shipment dates are tentative as
overall demand for the micros picks
up as the year draws to a close.
Price lists and ordering information
may be picked up in any UCS
microcomputer lab or the
faculty/staff/graduate workroom In
102 Hayes Hall.

Faculty/Staff Positions
The following fKUlty posHlons are evallable:
EduC8llonal Cw11cuMn and lnsbllCllalc assistant professor. Contact Robert G. Oana.
(2-7314). Deadline: Jan. 9, 1987.
llclercc' g' te AWk:a: helld women'a tennis coach, 10-month position. Contact Carole
Huston, (2-2.t01). Deedllne: Oct. 24.
.......... aaoclateffull proleaaor end chair, plus assistant professor. Contact
James West (U222). Dudllne for both positions: Oct. 31.
Polltlcel ScllflCS Profeaor end chair. Contact Roger AJ..Aldeli..1'80C-n (2-2924). Deadline:

• ..Oct.31.,._,_ I
Paychalcl). aalatanttuaoclate professor. Dadllr.e: Jan. 15, 1987. Also, postdoctoral
fellow In clinical psycholog). Dudllne: Diie. 31. Contact Robeft L Conner, (2·2301) for
both posHlona.
Spic"' e • ctlbc aalatant profwora (th,.. positions). Contact Edward Fiscus,
(2-73158). DeedUne: ~ 1, 1987.
- - -·

..

At school, he is running for vice
president of the senior class. And in
the summer he Is a counselor at a
camp for hemophiliacs.
The Haases credit the United Way
with making the Northwest Ohio
Hemophilia Foundation a reality.
"United Way ls vital to Its success,"
Paul said, noting the chapter serves
90 families In 17 counties.
The organization serves both as a
support Jroup for families and
hemophiliacs and as a leader in
bringing attention to the need for
more research.
"We want to set up a sports
medicine clinic," Rosie said. "We
need more genetic counseling; we
want to set up satellite clinics for
outlying areas like Deshler and Lima,
and we want to set up a task force
for educating the public about
hemophilia."
Among hemophiliacs, life
expectency has increased and
unemployment has decreased.
Advances in medical research has
made life mo~e normal. The risks are
still there, as are the social and
psychological pressures. But with
help, through the United Way and
other avenues, e\·•n the highest
hurdles can be overcome.

Employees join staff
The following administrative staff
memoers have recently joined
Bowling Green State University:
In academic affairs: Mark Krejci,
electron microscopy technical
director, biological sciences; William
DenBesten, software technician,
computer science; and Pat Green,
coordinator, Center for
Photochemical Sciences.
In the president's area,
Intercollegiate Athletics: Susan
Stodghill, assistant coach, men's and
women's swimming; Frank Abrams,
assistant track coach; Jacqueline
Clark, assistant women's basketball
coach, part·time; and Reagan Mlnser,
diving coach, part-time.
In student affairs: Lori Allen,
assistant director of Small Group
Housing and Greek Life, Residential
Services.
In University relations: Peg
Bucksky, office coordinator, NWOET;
Linda Ault, assistant director, Alumni
Affairs; and Melissa Peper Firestone,
Monitor editor, public relations.

Tickets available
In conjunction with the University's
athletic department, the Classified
Staff Council is inviting classified
staff to participate In a special offer
to attend the Nov. 1 football game.
Two reserved seat tickets, normally
sold for $6 apiece, will be available to
all classified staff and their families
at the special price of two for $3.50.
The tickets may be purchased only
at the ticket office located in
Memorial Hall. No tickets will be
available at the stadium on the day of
the game.

Place regalia orders
Faculty and staff are reminded to
place their orders for December
commencement regalia at the
University bookstore as soon as
possible.
Orders may be phoned to Marge
Houchins at 2-2851. A $5 late charge
will be added to orders placed after

Dec. 5.

For sale
The Department of Social
Philosophy and Polley Center has for

•

Datebook
Monday, Oct. 20
Lecture on "Identity, Gender, Authority:
Issues In a Feminist Comparative History,
Australia and America from Colonial
Times to the Present," by Miriam Dixson
from the University of New England, New
South Wales, Australia, 7:30 p.m., 113
Business Administration Building. Free.
"Straight Through the Heart."
International Film Serles, 8 p.rn., Gish Film
Theater, Hanna Hall. Free.
"Splalh," University Activities
Organization sponsored film, 9:15 p.m.,
210 Math Science. Tickets are priced at $1
for students, faculty and staff (with
University ID).

Tuesday, Oct. 21
Clanlflecl Staff Council meeting, 9 a.m.,
Taft Room, University Union.
IBM PC Users Group meeting, "Hard
Disk Utilities" will be discussed by guest
speaker Steve Simon, applied statistics
and operations research, 4 p.m., 110
Business Administration Building.
Lecture, "In the New Society: Sentlc
Awareness Found, Is Innocence or
Disillusionment Lost?," by Distinguished
Visiting Professor Manfred Clynes, at the
Faculty Forum, 12:30 p.m., Alumni Room.
Women's Volleyball, Bowling Green vs.
Univ. of Toledo, at Toledo, 7:15 p.m.
Lecture, on "Human Movement: A
Common Heritage and Shared Future;· by
Marlene Adrian, director of the
Biomechanics Research Laboratory at the
Univ. of Illinois at Urbana-Champaign, 7:30
p.m., 112 Business Administration
Building. Free.

Wednesday, Oct. 22
Biology Seminar, lecture on "Inhibition
of Polyamine Biosynthesis by DMFO and
Consequences for Cell Replication" by
Peter McCann of the Merrel-Dow Research
Institute, Cincinnati, 3:30 p.m., 112 Life
Science. Free.
Concert, by the Ventl Da Cambera
faculty woodwind quintet, 8 p.m., Bryan
Recital Hall, Moore Musical Arts Center.
Free.

Thursday, Oct. 23
Concert, by the collegiate chorale, 7:30
p.m., East Building Lounge, Flre;a .. ds.
Free.
"Room Service," University Activities
Organization-sponsored film, 8 p.m., Gish
Film Theater, Hanna Hall. Free.

Friday, Oct. 24
Women's Volleyball Louisville
tournament, Louisville, Ky., 9:00 a.m. The
tournament continues through Sunday.
Hockey, Bowling Green vs. Lake
Superior State College, at Sault Saint
Marie, Mich., 7:30 p.m.
"Nightmare on Elm Street." University
Activities Organization sponsored film,
Oct. 24 and 25, 8 p.rn. and 10 p.m.,Eva
Marie Saint Theater (Mc;in Auditorium).
Tickets are priced at $1.50 for students,
faculty and staff (with University ID).
"American Werewolf In London,"
University Activities Organization
sponsored film, Oct. 24 and 25, midnight,
Eva Marie Saint Theater (Main
Auditorium). Tickets are priced at $1.50 for
students, faculty and staff (with University
ID).

Saturday, Oct. 25
Earty Childhood Education Conference,

"Be Your Own Friend: Self-Concept In the
Earty Childhood Professions," 8:30
a.m. to 3:30 p.m., Business Administration
Building.
Women's Cron Country, BG Open,
home, 11 a.m.
FootbeD. Bowling Green vs. Kent State
Univ., at Kent, 1:00 p.rn.
Hocby, Bowling Green vs. Lake
superior State College, at Sault Saint
Marie, Mich~ 7:30 p.m.
ReggM Band, Safari will perform at the
haramt>ee-unlty dance party, 9 p.m~
Lenhart Grand Ballroom.

S

d

Oct 26

sale a Canon NP120 copier In
• UR 8J,
•
excellent condition for $600 (wllllng to ..c-wt. A Cappella Choir and
negotfate). ·
Collegiate Choral, 3 p.m~ l(obackM Hall,
The department has upgraded to a Moore Musical Arts Center. Free.
'"llan Oncle Antoine"' Cenadlan film
bigger machine.. For more
series, Gish Rim Theater, Hanna Hall, 7
Information, contact Terrie Kelly at
p.m. Free.
2·2536.
•

--
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Mid-American Bank establishes endowed professorship
recipient's annual salary as well as
funds for research assistance.
Appointment to the professorship
will be for two years, with the
possibility for renewal. Reiter said a
two-year appointment makes it
possible for other equally deserving
faculty members to be recognized.
According to Reiter, the bank is
honoring Bryan both for his role in
making the Mid-American Bank one
of the most successful in the state,
and for a lifetime of service to
education.
Bryan, a 1946 graduate of Bowling
Green, began his banking career in
1952 when he joined the Bowling
Green Banking Co., later known as
the First National Bank. By 1960 he
had become a member of the bank's
board of directors and a year later
was elected president of First
National. He retained the presidency
during a 1973 merger that formed
the Mid-American National Bank and
Trust Co., and was elected chairman
and chief executive officer in 1979.
Earlier this year Bryan was
awarded an honorary doctor of
public service degree from Bowling
Green. Other honors Include the
1984 Outstanding Citizen Award
given by the Bowling Green
Chamber of Commerce and the 1982
Distinguished Alumnus Award from
the University's Alumni Association.
Bryan Recital Hall In the Moore
Musical Arts Center, with a
250-seatlng capacity, is named for
Bryan and his wife, Dorothy, in
recognition of their continuing
support of the University and its
activities, especially academic

An endowed professorship In
finance at the University will bear
the name of a Bowling Green
businessman who has guided one of
the country's most successful
independent banks.
The Ashel G. BryanJMid-American
Bank Professorship in Finance is
being supported by a $100,000 gift
from the Mid·American National
Bank & Trust Co., the bank where
Bryan began his successful career
in 1952 as a cashier and where he is
now chairman.
Edward Reiter, Mid-American
Bank president, announced the
honor Oct. 17 on behalf of the
financial institution's board of
directors.
President Olscamp accepted from
Reiter the first payment of the gift,
which will be paid in $20,000
increments for the next five years.
"Ashel Bryan has long been a
friend of the University and Is truly
deserving of this honor," Dr.
Olscamp said. ''The generosity of
the Mid-American Bank in
establishing this position within our
College of Business Administration
will serve to strengthen the quality
of the faculty and make a highly
respected program even stronger."
The professorship will be awarded
in three years when the endowment
fund reaches $60,000, Reiter said.
The recipient will be an outstanding
teacher-scholar with the rank of
associate or full professor In the
college's finance and insurance
department.
The Bryan Professorship will
include a supplement to the

President Olscamp and Edward Reiter (right) congratulate Ashe/ Bryan (center)
following the announcement Oct. 17 that the Mid-American National Bank and
Trust Co. plans to donate $100,000 to the University to create an Ashe/ G.
Btyan/Mid-Amerlcan Bank Professorship In Finance. Reiter, president of MidAm, presented Dr. Olscamp a $20,000 check, the first of five payments to
create the professorship honoring Bryan, a former University trustee and longtime benefactor. The announcement came at a Financial Services Symposium
sponsored by the department of finance and Insurance.
programs In the arts.
Bryan served on the University's
Board of Trustees from 1968-76, and
was Its chairman from 1973-75. He
is also a former chairman of the
Board of Trustees of the Medical
College of Ohio at Toledo.
The Mid-American Bank gift is

part of the University's 75th
Anniversary Fund, which has a goal
of $12.5 million to be raised by June
30, 1987. Dwight Burlingame, vice
president for University relations,
who is directing the campaign, said
that $11.9 million has been donated
as of Oct. 1.

Grant will aid archive in cataloging 12,000 recordings
Cleveland may have Its Rock-andRoll Hall of Fame, but Bowling Green
State University's Music Library and
Sound Recordings Archive has one
of the finest collections of recordings
in the nation.
The more than 400,000 recordings
In the University's collection include
long-playing albums, 45-rpm singles,
78-rpm singles and cylinder
recordings. The collection ranges
from rock and pop to cowboy and
country to gospel, from jazz to
musicals. Most items have been
donated; others have been carefully
selected by sound recordings
archivist William Schurk, who
searches garage sales, flea markets
and record shops for acquisitions.
The National Endowment for the
Humanities has awarded a $76,713
grant to Bowling Green to catalog
12,000 popular recordings made
between 1950 and 1970, and to share
that catalog Information with both the
OCLC, an on-line computer library
database, and the Library of
Congress publication, Music, Books
on lluslc and Sound Recordings.
It's the second time In two years
that Bowling Green has received
major NEH funding to catalog
portions of its archival holdings.
Almost 100,000 recordings are now
cataloged, said Linda Fidler, head of
the Music Library and projact
manager for the NEH g;2nt.

Fidler said the new grant will fund
continuation of a project begun with
$100,000 from NEH in 1985. Those
funds were used to catalog 15,000
recordings issued on major record
labels between 1950 and 1970. The
period of the fifites through the
sixties was selected because
recordings from that time are the

least accessible In library tiles.
Creating new file entries is not a
simple matter. The professional
catalogers verify all performers'
names, a task that is not always easy
because record companies are
inconsistent in spellings. They
establish subject headings consistent
with the Library of Congress listings

The grant from the National Endowment for the Humanities will help the llusic
Llbraty and Sound Recordings Archive catalog 12,000 popular recordings made
between 1950 and 1970. Examining archive materials are (foreground) Beverly
Stearns, music libraty, and WiWam Schurk. music /ibraf}', with student Amy
Clapper.
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for each entry, list all songs and all
performers on each disc entered into
the database and create a data
record for every song and every
performer. This Is done for both
OCLC and for Jerome Library's own
files.
The data files then will be available
to the 4,000 OCLC member libraries
immediately as entered and will later
be published in the annual update of
the Library of Congress catalog.
Schurk explained that recordings
are classified by type of music. The
recordings also are cataloged by
primary theme, such as Hawaiian
music, truck driving songs and
arrangements of major musicals that
were popular in the late fifties and
earty sixties, he said.
The project also provides excellent
coverage of album illustrations,
Schurk said. ''We trace odd things on
covers. Many albums in the fifties
used models such as Jayne
Mansfield, Tina Louise - the actress
on 'Gilligan's lstand' - and even
Mary Tyter Moore on the covers. The
cover art until the mid-sixties often
concealed that the artists were black
by showing white subjects."
Schurk said the new grant will
"enable us to fill in the gaps of the
large label holdings and also catalog
records produced by the small budget
labels."
Grant, continued on page 3
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Faculty Senate wants new search committee Collections
The University's search for a
director of affirmative action was the
subject of debate at the Faculty
Senate's Oct. 21 meeting. Members
voiced concern over the current hiring
process saying It has lacked
publicity and the search committee
needs a more balanced constituent
composition.
The affirmative action director
position has been vacant since early
September. A search committee
appointed Jan ScottBey to the post in
July and she served as director until
resigning In September. Prior to
ScottBey Suzanne Crawford was the
director ~f the office of affirmative
action for four and one-half years
until becoming director of the
'
continuing education training
program
Philip ·Mason, executive assistant
to the president, told members of
Faculty Senate that he has been
handling the duties of affirmative
action until a candidate can be
named to the position.
Mason said the current search
committee has narrowed its choices
to two candidates.
Faculty Senate approved a

resolution to suspend the current
search for a director of affirmative
action, and recommended a new
search committee, that more broadly
represents the University, be
appointed to advise the president.
The senators also recommended that
an Interim affirmative action director
be appointed by the president until a
candidate is approved.
The resolution was forwarded to
the president for consideration.
In other discussion, the senate
approved an amendment to the
summer calendar, which was
originally approved at its May 6
meeting. The calendar was amended
to include an eight·week session with
a starting date to coincide with the
first five week session. The new
session would begin May 18, 1987
and run until July 10.
Ramona Cormier, dean of
continuing education, said the 1987
summer schedule ls "on hold"
pending the outcome of the
amendment.
The elght·week session was added
to the schedule to accommodate
departments wishing to teach in an
eight week period, rather than five.

Dr. Cormier said the session also
helps students who will.be continuing
their education through the summer
months and want to start classes
Immediately.
In other business:
- The Committee on Committees
reported there Is a need to develop a
pool of faculty names willing to serve
in various capacities for University
committee purposes. Any faculty
members wishing to serve on
committees should contact Richard
Hebeln, chair of Faculty Senate.
-A memorial resolu~lon was r~ad
In honor of Richard Wright who died
Sept. 17. ~e wa~ the director of the
University s Institute for Great Lakes
Rese~rc~.
.
Editors note. President O/scamp
decided Oct. 23 to honor the Faculty
Senate's request.that the cu'!ent
search tor an afltrmative action
directo_r be suspended, another
committee be formed to ~nduct a
new search, and a'! inter1m director
be named to the director's post.
Dr. Olscamp will sel~t lour
members for the committee and has
reques.ted the senate name live
committee members.
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Jerome Ubrary has some very good
friends. Not only are these friends
always there to support It, but they've
become instrumental In helping the
library to grow and broaden its
collections.
"Anyone can become a member of
Friends of the Library," Ramona
Cormier, dean of Continuing
Education, said. Or. Cormier, this
year's chair of Friends of the
University Libraries and Center for
Archival Collections, said members
come from both the University and
Bowling Green community, who are
Interested In providing funds, support
and enhancement to University
libraries.
Increasing membership Is one of
the organization's main goals this
year, although members are also
working on a wide range of events.

Annually, Friends of the
Libraries/CAC hosts a banquet
bringing In a prominent author to
speak. Last year internationally
acclaimed author and poet Margaret
Atwood visited the campus for the
banquet.
In addition, the organization holds
Professional Development Committee. an authors' reception to recognize the
writings of University faculty and
Barbara Swain, plant operations and
staff. This year's reception is being
maintenance, was appointed to be
held from 7:30-9:30 p.m. Nov. 18 in
the buildings and grounds
Jerome Library. University authors of
representative to the Insurance
completed books, editors of books
Committee.
and composers of symphonic works
-CSC Chair Chris Esparza,
and musical scores since July 1, 1985
computer services, said the council
are invited to attend.
receives numerous correspondence
from classified staff requesting
It also bestows several annual
answers to various questions. If the
awards and presents grants to faculty
correspondence Includes a signature,
members who are working to improve
Esparza said she usually answers the
library collections in certain
question by calling or writing the
disciplines.
person. Anonymous mail is difficult to
"Friends of the Libraries/CAC also
answer and she urged people to sign
has
promoted donations of
their names. Esparza said she plans
collections," Dr. Cormier said. "The
to attach copies of the questions and
library now has some very valuable
answers to the CSC meeting minutes.
sections due to the group's
-Vice Chair Judy Hagemann,
solicitation. Some of the collections
academic budgets, reported an
are very unusual."
operating budget request for $1,860
has been submitted for approval for
Friends of the Libraries/CAC was
the 1987-88 fiscal year.
officially formed in the spring of 19n
after evolving from two supporter
groups. Board members are
appointed by the dean of libraries and
come from both the University and
Bowling Green community.

CSC updates approval process for proposal
At its Oct. 21 meeting, Classified
Staff Council accepted an updated
approval process for its House Bill
309 proposal.
CSC's 309 Committee is continuing
to develop a formal proposal that
restructures the current wage system
and job descriptions at the University.
The committee has been working for
more than a year on the pay plan
since HB 309 was approved to permit
universities to establish
compensation for classified
employees.
The updated approval process calls
for the 309 proposal to be submitted
to the council and the Personnel
Welfare Committee at the same time.
These two bodies can deliberate and
suggest changes. If changes are
requested, the proposal will return to
the 309 Committee.
Once the "concept" of the proposal
has been endorsed by the Personnel

Welfare Committee and the council,
the 309 Committee will seek feedback
from classified staff at a series of
small group meetings. Classified
Staff Council will review all
comments and make any necessary
changes.
If the council members vote to
endorse the proposal, it will be sent
to A.I. Milliron, management support
services, for review. If the proposal is
not endorsed by the council, it will
return to the 309 Committee for
further study.
Council members also approved a
motion to request 309 market survey
of pay ranges at other universities,
and how the figures were compiled
from the personnel department to aid
the 309 Committee in development of
the proposal.
In other business:
-Joseph Baker, biological science
greenhouse, was appointed to the

Symposium
Undergraduate Council votes
to approve new assessment option set for Nov. 2
A proposal to add a fourth option
to the University's Prior Leaming
Assessment was approved by
Undergraduate Council at its Oct. 15
meeting.
Council members agreed to include
portfolio assessment along with three
other options already used by the
University: credit by examination,
credit by validation and the College
Level Examination Program (CLEP).
Portfolio credit Is a procedure by
which students can gain credit
through prior learning that equates to
specific academic courses. Portfolios
will be evaluated by faculty members
to determine if they equate to the
outcomes expected from a given
course or courses.
In addition, the new assessment
requires the student to take a special
English course (English 207) devoted
to the development of the portfolio.
Michael Marsden, chair of the Prior

Learning Assessment Committee,
said the portfolio credit will not be
appropriate for some courses where,
for example, the practitioner must be
c.ole to demonstrate that he or she
has an adequate academic and
theoretical background. The program
will be publicized In such a way as to
assure that college credit by this
method is highly exceptional.
Council members also approved a
proposal to discontinue the general
CLEP examinations. Subject area
CLEP examinations will continue for
the courses In which they are
presently accepted.
In other business, the
environmental health proposal was
removed from the agenda in order to
give the departments and colleges
more time to work out details and
potential impact of the proposed
changes.

Accountants to explain tax law
Professional accountants will
explain the new Federal tax law
during a closed circuit telecast
offered by WSOS and the University's
Office of Continuing Education.
Representatives from Peat,
Marwick and Mitchell, one of the
nation's "Big Eight" accounting firms,
will explain the economic Impact of

- ___. --
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the new tax law from 12:45-4 p.m.
Wednesday (Nov. 5) via closed circuit
television.
Interested individuals should
register by Friday (Oct. 31). More
information about the program and
registration can be obtained by
contacting the Continuing Education
office at 372-8181.

"Relationships Over the Lifespan"
Is the theme of a four-part
symposium to be held at the
University Nov. 2. The program will
feature presentations by natlonallyknown experts on such topics as peer
relations among children, premarital
relationships, family relationships
and the family in later life.
The symposium will be held from
3-8 p.m. In the Lenhart Grand
Ballroom of the University Union. The
event Is sponsored by the department
of home economics and the College
of Education and Allied Professions,
and is part of the college's annual
colloquium series. It is also
supported by the Toledo Public
Schools and District A of the Ohio
Home Economics Association.
The program will consist of
presentations from the four major
speakers, followed by responses from
a panel of Bowling Green faculty
members who teach and conduct
research in the areas of psychology,
sociology, gerontology and home
economics.

"The concept of having 'friends of
the library' began years ago in public
libraries," Rush Miller, dean of library
and learning resources, said. ''The
movement went to academic areas
and has really caught fire."
While it Is now common for most
universities to have support groups
like Friends of the Ubraries/CAC, Dr.
Miller said Bowling Green's is "one of
the best In the country," with its well·
established, multi·faceted program.
"Bowling Green's Friends of the
Library actually has a board that
meets monthly, sponsors a lot of
activities and contributes to other
Bowling Green efforts," Dr. Miller
said. "It's more active than most
groups like this.
"In our drive for new members, we
don't just want their membership
dues, we want their active support."
Friends of the Libraries/CAC
currently has approximately 100
members. Anyone interested in
joining can contact Or. Cormier, or
Martha Rogers, marketing, who is the
vice president-elect of the
organization.

Faculty and students to perform Nov. 2
Twenty College of Musical Arts
faculty and students will perform Nov.
2 in the first concert of this season's
• Bryan Chamber Series.

The opening performance begins at
8 p.m. Sunday (Nov. 2) in Bryan
Recital Hall at the Moore Musical
Arts Center. Admission is free •
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A 1ual Report
Of The President

1986

Introduction
This is the fourth Annual Heport of Presi·
der,t Paul J. Olscamp reviewing the accomplishments of the past year and
addressing the goals for 1986-87. It has
been edited to conserve space. Copies of
the full report, including appendices, can
be found at Jerome library and the offices
of the college deans.

Some General
Observations
about 1985-86
Once again, the University was fortunate
to have what can only be called a banner
year. Surely the success of the 75th An·
niversary Fund must be the highlight of the
year. We did not expect to have more than
$8.5 million committed to that fund by June
30, 1986, and yet. on June 3, 1986, we
passed the $10 million mark of the $12.5
million target. I thank all of the friends of
Bowling Green State University who have
committed themselves to this fund. I am
confident we will surpass our $12.5 million
goal.
An analysis of Bowling Green State
University Foundation assets on July 1,
1982, and today gives some indication of
how the public 211d alumni have come to
the aid of the University. On July 1, 1982,
the total cash assets of the Foundation
were $3.3 million, of which $1.3 million
were endowment funds. Today, the cash
in hand assets of the Foundation are $7.8
million, of which $4.1 million are endowment funds. This does not include any of
the pledges to the current 75th Anniversary
campaign.

Last year, I reported the $1 million gift
of Harold and Helen McMaster to Bowling
Green State University, the largest private
gift we have ever received. This year I am
doubly fortunate. The Stranahan Foundation, headed by Robert Stranahan, chairman of the board of The Champion Spark
Plug Company, presented the Social
Philosophy and Policy Center with the
University's second $1 million gift, this time
a Challenge Grant. We, in tum, in cooperation with the Center, have made major progress in raising the matching $1 million.
This is a proud and exciting moment indeed and places the Social Philosophy and
Policy Center in the first position among all
such organizations in the world with
respect to growth and private fundraising.
A second major award to the University

,

___

The chemistry department received a $500,000 Eminent Scholar Award in June
from the Ohio Board of Regents. It will be used to support an endowed chair in
the department.
was earned by the department of chemistry
when the Ohio Board of Regents in June
awarded the department an Eminent
Scholar Award. This most prestigious
award will bring $500,000 from the Regents
to the department of chemistry budget,
which will be matched by the University to
create a $1 million endowment for Distinguished Profes59rships. This is not only a
feather in the department of chemistry's
cap, but also for the division of Academic
Affairs, which worked very hard to provide
the resources necessary to make it possible to support the endowed chair. Furthermore, the division of University Relations
has already raised most of the $500,000 required to match the Regents' grant. A second remarkable fact about this award is
that our department of chemistry is the only
department ever to win such an award
without having authority to grant the Ph.D.
degree. Certainly, receipt of the award itself
indicates that the department is capable of
achieving heights of excellence sufficient
to grant that degree. My congratulations to
Douglas Neckers, chair of the department
of chemistry, to Vice President Eloise
Clark, Dean Kendall Baker, and to all the
others involved in the achievement of this
very important milestone.
This year, once again, the Board of
Trustees received a budget for the University at its May meeting which was the
unanimously supported product of the
planning and budgeting process of the
University. This nationally known process
has now produced four unanimously supported University budgets in a row. The
salary increase proposals this year are particularly noteworthy. The committee recommended 8.5 percent increase in the faculty
salary pool, B percent for administrative
staff, and 7.5 percent, including step and
longevity increases, for classified staff.
Given the national rate of inflation, I believe
this marks notable progress towards restoring purchasing power of faculty and staff
salaries lost during the decade of the
1970s. Most of all. the unanimity of support
for the complex budget document totaling
S93.7 million for the operating budget, is
a testimony to the hard work. insight, and
dedication of the members of the University budget committees. They deserve our

accolades. Bowling Gr~n State University's total expenditures, excluding student
voluntary expenditures, will amount to
almost S150 million during the coming
year.
We accomplished almost all of the goals
we set out to achieve, as may be seen by
perusing the Goals for 1985-86 section of
this report. Once again, such success
would be impossible without broad consensual support for these efforts and I express
my thanks to all who participated in
reaching these goals.
Relationships with the City of Bowling
Green were particularly fruitful during the
past year. Faced with concern on the part
of some merchants about the University's
auxiliary enterprise activities, my executive
assistant, Philip Mason, and others worked
closely with the Chamber of Commerce to
explain the University's business activities
to local merchants, and lo reassure them
about our desire to protect opportunities for
tax-paying business enterprises in this
community. The City·University Relations
Committee worked fruitfully to improve
relations between landlords and tenants
and to enhance opportunities for CityUniversity dialogue. The City Council of
Bowling Green volunteered to paint the
words, "Home of BGSU" on the new water
tower south of the city, and this gesture of
pride and common interest is deeply appreciated by the University. The Mayor of
the City, Bruce Bellard, a long-time colleague and faculty member at the University, was a key participant in our 75th
Anniversary functions. and at several other
events on the campus, as were several
other city officials. I remain deeply proud
of the fine personal and working relationships with the City Administration, the
Police Department, and the Fire Depart·
ment of Bowling Green. I pledge to them
our continued cooperation in the management of affairs of mutual interest.
I am sad to report that after 26 years of
service, Paul Nusser, University treasurer.
retired at the end of July. Nusser was a key
figure in the debt restructuring of the
University's housing and dining system
which will result ir, a $33-35 million endowment fund for the University in 14 years.
It was Paul who sought the means to ac-

complish this end after it had been ascer·
tained that it was legally possible and that
the financial configuration of the system
warranted the action. He will be deeply
missed. both as a centrally important
member of the University's Administrative
Council, and as a stringent and dedicated
guardian of the University's financial af·
fairs. The University also lost, as it does
every year, a trustee. Shad Hanna left the
Board after 10 years of devoted service to
the institution. Hanna was originally appointed in 1976 to fill one year of the vacant term of Asl1el Bryan, and was
subsequently reappointed by Gov. James
Rhodes for a full nine-year term on the
Board. During the last year he has served
as chair of the Board, and has been an invaluable help to me and the other officers
of the institution, as well as to his fellow
Board members. I will particularly miss
Shad since he was an indispensable per·
sonal supporter when I first arrived at the
University.
The University continues to make almost
unbelievable strides in the professional and
academic activities of its faculty.
• Thanks to faculty efforts, the University received nearly Sl million from the
Ohio Board of Regents in Academic Chai·
lenge Grants. The money will go t;; ~ix
departments, including psychology, philosophy, sociology, management, college
student personnel and chemistry. The
grants will be used to strengthen the
clinical psychology doctoral program, to
educate students to apply philosophical
perspectives to daily issues and decisions
confronting society, to strengthen research
and instruction in applied demography, and
to improve the quality of productions/
materials management, among other
things.
- The College of Business Administration received a $225,000 gift to fund a permanent Owens-Illinois Professorship,
probably in the area of human resource
management, marketing or accounting.
- Philip O'Connor, creative writing, has
been invited to serve as a member of the
Pulitzer Prize Nominating Committee for
Fiction for 1986.
- James Wilcox, interpersonal communication, was named the Outstanding
College Teacher of 1985 by the Speech
Communication Association of Ohio.
- Raymond Tucker. chair of interpersonal communication, was featured on
CBS NEWS with Dan Rather on the topic
"Fighting Back After 40."
- International student enrollment at
Bowling Green increased by 35 percent,
compared to a national growth average of
less than 3 percent.
- Bowling Green's Financial Aid Office
reports that we have one of the lowest student loan default rates in the country. Bowling Green has a default rate of 2.49 percent
compared to a national average of 8.96
percent.
• Former Bowling Green coach Harold
Anderson and player Nate Thurmond were
both inducted into the National Basketball
Hail of Fame. This is only the second time
in history that coach and player from the
same school have been inducted.
- Renovation was completed on West
Hall, and it was rededicated to serve as the
home of the School of Mass Communication, which includes the journalism and
radio-television-film departments.
- Pietro Badia. psychology, and Orlando Behling. management. were named

Faculty Senate wants new search committee Collections
The University's search for a
director of affirmative action was the
subject of debate at the Faculty
Senate's Oct. 21 meeting. Members
voiced concern over the current hiring
process saying It has lacked
publicity and the search committee
needs a more balanced constituent
composition.
The affirmative action director
position has been vacant since early
September. A search committee
appointed Jan ScottBey to the post in
July and she served as director until
resigning In September. Prior to
ScottBey Suzanne Crawford was the
director ~f the office of affirmative
action for four and one-half years
until becoming director of the
'
continuing education training
program
Philip ·Mason, executive assistant
to the president, told members of
Faculty Senate that he has been
handling the duties of affirmative
action until a candidate can be
named to the position.
Mason said the current search
committee has narrowed its choices
to two candidates.
Faculty Senate approved a

resolution to suspend the current
search for a director of affirmative
action, and recommended a new
search committee, that more broadly
represents the University, be
appointed to advise the president.
The senators also recommended that
an Interim affirmative action director
be appointed by the president until a
candidate is approved.
The resolution was forwarded to
the president for consideration.
In other discussion, the senate
approved an amendment to the
summer calendar, which was
originally approved at its May 6
meeting. The calendar was amended
to include an eight·week session with
a starting date to coincide with the
first five week session. The new
session would begin May 18, 1987
and run until July 10.
Ramona Cormier, dean of
continuing education, said the 1987
summer schedule ls "on hold"
pending the outcome of the
amendment.
The elght·week session was added
to the schedule to accommodate
departments wishing to teach in an
eight week period, rather than five.

Dr. Cormier said the session also
helps students who will.be continuing
their education through the summer
months and want to start classes
Immediately.
In other business:
- The Committee on Committees
reported there Is a need to develop a
pool of faculty names willing to serve
in various capacities for University
committee purposes. Any faculty
members wishing to serve on
committees should contact Richard
Hebeln, chair of Faculty Senate.
-A memorial resolu~lon was r~ad
In honor of Richard Wright who died
Sept. 17. ~e wa~ the director of the
University s Institute for Great Lakes
Rese~rc~.
.
Editors note. President O/scamp
decided Oct. 23 to honor the Faculty
Senate's request.that the cu'!ent
search tor an afltrmative action
directo_r be suspended, another
committee be formed to ~nduct a
new search, and a'! inter1m director
be named to the director's post.
Dr. Olscamp will sel~t lour
members for the committee and has
reques.ted the senate name live
committee members.
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Jerome Ubrary has some very good
friends. Not only are these friends
always there to support It, but they've
become instrumental In helping the
library to grow and broaden its
collections.
"Anyone can become a member of
Friends of the Library," Ramona
Cormier, dean of Continuing
Education, said. Or. Cormier, this
year's chair of Friends of the
University Libraries and Center for
Archival Collections, said members
come from both the University and
Bowling Green community, who are
Interested In providing funds, support
and enhancement to University
libraries.
Increasing membership Is one of
the organization's main goals this
year, although members are also
working on a wide range of events.

Annually, Friends of the
Libraries/CAC hosts a banquet
bringing In a prominent author to
speak. Last year internationally
acclaimed author and poet Margaret
Atwood visited the campus for the
banquet.
In addition, the organization holds
Professional Development Committee. an authors' reception to recognize the
writings of University faculty and
Barbara Swain, plant operations and
staff. This year's reception is being
maintenance, was appointed to be
held from 7:30-9:30 p.m. Nov. 18 in
the buildings and grounds
Jerome Library. University authors of
representative to the Insurance
completed books, editors of books
Committee.
and composers of symphonic works
-CSC Chair Chris Esparza,
and musical scores since July 1, 1985
computer services, said the council
are invited to attend.
receives numerous correspondence
from classified staff requesting
It also bestows several annual
answers to various questions. If the
awards and presents grants to faculty
correspondence Includes a signature,
members who are working to improve
Esparza said she usually answers the
library collections in certain
question by calling or writing the
disciplines.
person. Anonymous mail is difficult to
"Friends of the Libraries/CAC also
answer and she urged people to sign
has
promoted donations of
their names. Esparza said she plans
collections," Dr. Cormier said. "The
to attach copies of the questions and
library now has some very valuable
answers to the CSC meeting minutes.
sections due to the group's
-Vice Chair Judy Hagemann,
solicitation. Some of the collections
academic budgets, reported an
are very unusual."
operating budget request for $1,860
has been submitted for approval for
Friends of the Libraries/CAC was
the 1987-88 fiscal year.
officially formed in the spring of 19n
after evolving from two supporter
groups. Board members are
appointed by the dean of libraries and
come from both the University and
Bowling Green community.

CSC updates approval process for proposal
At its Oct. 21 meeting, Classified
Staff Council accepted an updated
approval process for its House Bill
309 proposal.
CSC's 309 Committee is continuing
to develop a formal proposal that
restructures the current wage system
and job descriptions at the University.
The committee has been working for
more than a year on the pay plan
since HB 309 was approved to permit
universities to establish
compensation for classified
employees.
The updated approval process calls
for the 309 proposal to be submitted
to the council and the Personnel
Welfare Committee at the same time.
These two bodies can deliberate and
suggest changes. If changes are
requested, the proposal will return to
the 309 Committee.
Once the "concept" of the proposal
has been endorsed by the Personnel

Welfare Committee and the council,
the 309 Committee will seek feedback
from classified staff at a series of
small group meetings. Classified
Staff Council will review all
comments and make any necessary
changes.
If the council members vote to
endorse the proposal, it will be sent
to A.I. Milliron, management support
services, for review. If the proposal is
not endorsed by the council, it will
return to the 309 Committee for
further study.
Council members also approved a
motion to request 309 market survey
of pay ranges at other universities,
and how the figures were compiled
from the personnel department to aid
the 309 Committee in development of
the proposal.
In other business:
-Joseph Baker, biological science
greenhouse, was appointed to the

Symposium
Undergraduate Council votes
to approve new assessment option set for Nov. 2
A proposal to add a fourth option
to the University's Prior Leaming
Assessment was approved by
Undergraduate Council at its Oct. 15
meeting.
Council members agreed to include
portfolio assessment along with three
other options already used by the
University: credit by examination,
credit by validation and the College
Level Examination Program (CLEP).
Portfolio credit Is a procedure by
which students can gain credit
through prior learning that equates to
specific academic courses. Portfolios
will be evaluated by faculty members
to determine if they equate to the
outcomes expected from a given
course or courses.
In addition, the new assessment
requires the student to take a special
English course (English 207) devoted
to the development of the portfolio.
Michael Marsden, chair of the Prior

Learning Assessment Committee,
said the portfolio credit will not be
appropriate for some courses where,
for example, the practitioner must be
c.ole to demonstrate that he or she
has an adequate academic and
theoretical background. The program
will be publicized In such a way as to
assure that college credit by this
method is highly exceptional.
Council members also approved a
proposal to discontinue the general
CLEP examinations. Subject area
CLEP examinations will continue for
the courses In which they are
presently accepted.
In other business, the
environmental health proposal was
removed from the agenda in order to
give the departments and colleges
more time to work out details and
potential impact of the proposed
changes.

Accountants to explain tax law
Professional accountants will
explain the new Federal tax law
during a closed circuit telecast
offered by WSOS and the University's
Office of Continuing Education.
Representatives from Peat,
Marwick and Mitchell, one of the
nation's "Big Eight" accounting firms,
will explain the economic Impact of
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the new tax law from 12:45-4 p.m.
Wednesday (Nov. 5) via closed circuit
television.
Interested individuals should
register by Friday (Oct. 31). More
information about the program and
registration can be obtained by
contacting the Continuing Education
office at 372-8181.

"Relationships Over the Lifespan"
Is the theme of a four-part
symposium to be held at the
University Nov. 2. The program will
feature presentations by natlonallyknown experts on such topics as peer
relations among children, premarital
relationships, family relationships
and the family in later life.
The symposium will be held from
3-8 p.m. In the Lenhart Grand
Ballroom of the University Union. The
event Is sponsored by the department
of home economics and the College
of Education and Allied Professions,
and is part of the college's annual
colloquium series. It is also
supported by the Toledo Public
Schools and District A of the Ohio
Home Economics Association.
The program will consist of
presentations from the four major
speakers, followed by responses from
a panel of Bowling Green faculty
members who teach and conduct
research in the areas of psychology,
sociology, gerontology and home
economics.

"The concept of having 'friends of
the library' began years ago in public
libraries," Rush Miller, dean of library
and learning resources, said. ''The
movement went to academic areas
and has really caught fire."
While it Is now common for most
universities to have support groups
like Friends of the Ubraries/CAC, Dr.
Miller said Bowling Green's is "one of
the best In the country," with its well·
established, multi·faceted program.
"Bowling Green's Friends of the
Library actually has a board that
meets monthly, sponsors a lot of
activities and contributes to other
Bowling Green efforts," Dr. Miller
said. "It's more active than most
groups like this.
"In our drive for new members, we
don't just want their membership
dues, we want their active support."
Friends of the Libraries/CAC
currently has approximately 100
members. Anyone interested in
joining can contact Or. Cormier, or
Martha Rogers, marketing, who is the
vice president-elect of the
organization.

Faculty and students to perform Nov. 2
Twenty College of Musical Arts
faculty and students will perform Nov.
2 in the first concert of this season's
• Bryan Chamber Series.

The opening performance begins at
8 p.m. Sunday (Nov. 2) in Bryan
Recital Hall at the Moore Musical
Arts Center. Admission is free •
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Introduction
This is the fourth Annual Heport of Presi·
der,t Paul J. Olscamp reviewing the accomplishments of the past year and
addressing the goals for 1986-87. It has
been edited to conserve space. Copies of
the full report, including appendices, can
be found at Jerome library and the offices
of the college deans.

Some General
Observations
about 1985-86
Once again, the University was fortunate
to have what can only be called a banner
year. Surely the success of the 75th An·
niversary Fund must be the highlight of the
year. We did not expect to have more than
$8.5 million committed to that fund by June
30, 1986, and yet. on June 3, 1986, we
passed the $10 million mark of the $12.5
million target. I thank all of the friends of
Bowling Green State University who have
committed themselves to this fund. I am
confident we will surpass our $12.5 million
goal.
An analysis of Bowling Green State
University Foundation assets on July 1,
1982, and today gives some indication of
how the public 211d alumni have come to
the aid of the University. On July 1, 1982,
the total cash assets of the Foundation
were $3.3 million, of which $1.3 million
were endowment funds. Today, the cash
in hand assets of the Foundation are $7.8
million, of which $4.1 million are endowment funds. This does not include any of
the pledges to the current 75th Anniversary
campaign.

Last year, I reported the $1 million gift
of Harold and Helen McMaster to Bowling
Green State University, the largest private
gift we have ever received. This year I am
doubly fortunate. The Stranahan Foundation, headed by Robert Stranahan, chairman of the board of The Champion Spark
Plug Company, presented the Social
Philosophy and Policy Center with the
University's second $1 million gift, this time
a Challenge Grant. We, in tum, in cooperation with the Center, have made major progress in raising the matching $1 million.
This is a proud and exciting moment indeed and places the Social Philosophy and
Policy Center in the first position among all
such organizations in the world with
respect to growth and private fundraising.
A second major award to the University
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The chemistry department received a $500,000 Eminent Scholar Award in June
from the Ohio Board of Regents. It will be used to support an endowed chair in
the department.
was earned by the department of chemistry
when the Ohio Board of Regents in June
awarded the department an Eminent
Scholar Award. This most prestigious
award will bring $500,000 from the Regents
to the department of chemistry budget,
which will be matched by the University to
create a $1 million endowment for Distinguished Profes59rships. This is not only a
feather in the department of chemistry's
cap, but also for the division of Academic
Affairs, which worked very hard to provide
the resources necessary to make it possible to support the endowed chair. Furthermore, the division of University Relations
has already raised most of the $500,000 required to match the Regents' grant. A second remarkable fact about this award is
that our department of chemistry is the only
department ever to win such an award
without having authority to grant the Ph.D.
degree. Certainly, receipt of the award itself
indicates that the department is capable of
achieving heights of excellence sufficient
to grant that degree. My congratulations to
Douglas Neckers, chair of the department
of chemistry, to Vice President Eloise
Clark, Dean Kendall Baker, and to all the
others involved in the achievement of this
very important milestone.
This year, once again, the Board of
Trustees received a budget for the University at its May meeting which was the
unanimously supported product of the
planning and budgeting process of the
University. This nationally known process
has now produced four unanimously supported University budgets in a row. The
salary increase proposals this year are particularly noteworthy. The committee recommended 8.5 percent increase in the faculty
salary pool, B percent for administrative
staff, and 7.5 percent, including step and
longevity increases, for classified staff.
Given the national rate of inflation, I believe
this marks notable progress towards restoring purchasing power of faculty and staff
salaries lost during the decade of the
1970s. Most of all. the unanimity of support
for the complex budget document totaling
S93.7 million for the operating budget, is
a testimony to the hard work. insight, and
dedication of the members of the University budget committees. They deserve our

accolades. Bowling Gr~n State University's total expenditures, excluding student
voluntary expenditures, will amount to
almost S150 million during the coming
year.
We accomplished almost all of the goals
we set out to achieve, as may be seen by
perusing the Goals for 1985-86 section of
this report. Once again, such success
would be impossible without broad consensual support for these efforts and I express
my thanks to all who participated in
reaching these goals.
Relationships with the City of Bowling
Green were particularly fruitful during the
past year. Faced with concern on the part
of some merchants about the University's
auxiliary enterprise activities, my executive
assistant, Philip Mason, and others worked
closely with the Chamber of Commerce to
explain the University's business activities
to local merchants, and lo reassure them
about our desire to protect opportunities for
tax-paying business enterprises in this
community. The City·University Relations
Committee worked fruitfully to improve
relations between landlords and tenants
and to enhance opportunities for CityUniversity dialogue. The City Council of
Bowling Green volunteered to paint the
words, "Home of BGSU" on the new water
tower south of the city, and this gesture of
pride and common interest is deeply appreciated by the University. The Mayor of
the City, Bruce Bellard, a long-time colleague and faculty member at the University, was a key participant in our 75th
Anniversary functions. and at several other
events on the campus, as were several
other city officials. I remain deeply proud
of the fine personal and working relationships with the City Administration, the
Police Department, and the Fire Depart·
ment of Bowling Green. I pledge to them
our continued cooperation in the management of affairs of mutual interest.
I am sad to report that after 26 years of
service, Paul Nusser, University treasurer.
retired at the end of July. Nusser was a key
figure in the debt restructuring of the
University's housing and dining system
which will result ir, a $33-35 million endowment fund for the University in 14 years.
It was Paul who sought the means to ac-

complish this end after it had been ascer·
tained that it was legally possible and that
the financial configuration of the system
warranted the action. He will be deeply
missed. both as a centrally important
member of the University's Administrative
Council, and as a stringent and dedicated
guardian of the University's financial af·
fairs. The University also lost, as it does
every year, a trustee. Shad Hanna left the
Board after 10 years of devoted service to
the institution. Hanna was originally appointed in 1976 to fill one year of the vacant term of Asl1el Bryan, and was
subsequently reappointed by Gov. James
Rhodes for a full nine-year term on the
Board. During the last year he has served
as chair of the Board, and has been an invaluable help to me and the other officers
of the institution, as well as to his fellow
Board members. I will particularly miss
Shad since he was an indispensable per·
sonal supporter when I first arrived at the
University.
The University continues to make almost
unbelievable strides in the professional and
academic activities of its faculty.
• Thanks to faculty efforts, the University received nearly Sl million from the
Ohio Board of Regents in Academic Chai·
lenge Grants. The money will go t;; ~ix
departments, including psychology, philosophy, sociology, management, college
student personnel and chemistry. The
grants will be used to strengthen the
clinical psychology doctoral program, to
educate students to apply philosophical
perspectives to daily issues and decisions
confronting society, to strengthen research
and instruction in applied demography, and
to improve the quality of productions/
materials management, among other
things.
- The College of Business Administration received a $225,000 gift to fund a permanent Owens-Illinois Professorship,
probably in the area of human resource
management, marketing or accounting.
- Philip O'Connor, creative writing, has
been invited to serve as a member of the
Pulitzer Prize Nominating Committee for
Fiction for 1986.
- James Wilcox, interpersonal communication, was named the Outstanding
College Teacher of 1985 by the Speech
Communication Association of Ohio.
- Raymond Tucker. chair of interpersonal communication, was featured on
CBS NEWS with Dan Rather on the topic
"Fighting Back After 40."
- International student enrollment at
Bowling Green increased by 35 percent,
compared to a national growth average of
less than 3 percent.
- Bowling Green's Financial Aid Office
reports that we have one of the lowest student loan default rates in the country. Bowling Green has a default rate of 2.49 percent
compared to a national average of 8.96
percent.
• Former Bowling Green coach Harold
Anderson and player Nate Thurmond were
both inducted into the National Basketball
Hail of Fame. This is only the second time
in history that coach and player from the
same school have been inducted.
- Renovation was completed on West
Hall, and it was rededicated to serve as the
home of the School of Mass Communication, which includes the journalism and
radio-television-film departments.
- Pietro Badia. psychology, and Orlando Behling. management. were named
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President Olscamp and John Huffman helped dedicate the new School of
Mass Communication in October.
University Professors.
- A Bowling Green State University team
won the 1985-86 Manitoba Marketing Management Competition. This is the second
international event that Bowling Green
students have won in the past three years.
Our tea'TI topped 20 other American and
Canadian universities and colleges in the
semester-long, four part event sponsored
by the University of Manitoba Bowling
Green placed first not only overall, but in
each segment of the competition.
• Bowling Green pre-law students competed in the Second Annual Drake Intercollegiate Mock Trial competition at Drake
University, Des Moines. Iowa. placing third,
following Wright State and Northwestern
University. Bowling Green attorney, Mark
Reddin, helped prepare the team.
These are but a few of the accomplishments of the people who constitute the University family. One of the
difficulties in writing an annual report is
selecting a representative sampling of
facully, student and Slaff acccmplishments
to present. As is the case every year, I owe
thanks lo the chair of the Faculty Senate,
Donald Boren, and to his decfx:ated fellow
faculty members. Their cooperation this
year was a model of faculty/administration

common effort.
The same is true of the presidents of the
Undergraduate Student Body, Michael
McGreevey, and of the Graduate Student
Senate, David Anderson. Although there
were several issues during the year, particularly the issue of the potential taxability of graduate student stipends, which
could have ca• ised serious emotional concern on the pan of hundreds, the commitment of both student body presidents was
to the rational discovery of solutions that
were workable within the University context, and I apprec:iatecl working and learning with both of them.
While it is impossible to catalog in such
a short space aD of the exciting and
challenging_ experieuces which make the
University the exciti11g place it is, I hope the
foregoil 19 gives a flavor of the vitality present at the University.
It should be clear that the enumeration
of the goals accomplished in each of the
operating divisions does not come close to
exhausting the accomplishments of the
people who
in those areas. A great
deal of the s. 1CC8SS of the University
depel Ids upon taking unplanned initiatives
to address unanticipated problems and to
take advantage of unexpected oppor-

won:

tunities.

Goals for
1985-86
Academic Affairs:
Status of Goals
Established
For 1985-86

1. Planning was completed for the
Helen and Harold McMaster Institute,
which has been funded by a $1 million
leadership grant from Harold and Helen
McMaster. We anticipate that the Institute
will begin full operation during 1986-87.
More than 178 applications for the position
of director were received and in July Karen
L Bunting was appointed director.
An Advisory Board for the lnstitute's
operations is being formed, and membership on the board will include distinguished
business leaders as well as Dr. McMaster,
Dean Robert Patton of the College of
Business Administration, Douglas Neckers,
chair of the department of chemistry, and
Dean Kendall Baker of the College of Arts
and ScienceS.
2. The North Central Association
Focused Accreditation Review Committee
visited the campus on April 14-15 and their
findings are very favorable indeed to the
University. The review was to be foclised
primarily upon the relationships between
the Firelands College and the rest of the
University, and upon the structuring of the
central administration, together with the
development of the University Role and
Mission Statement. Although some concerns continue to exist about relationship
with Firelands (see next year's Goals) the
Committee was delighted wilh the University's progress in filling all vacant vice
presidencies, assigning appropriate line
functions and carrying them out and with
the development of, and pl ogress achieved
toward, accomplishing the new Role and
Mission Statement They were also excited
about the new planning and budgeting
systems and about the way they have been
accepted at the University. The Committee
will recommend no further review until the
next formal 10-year general accreditation
review.
3. The Office of Vice President for
Academic Affairs sponsored a one-day
workshop for chairs on Oct. 5 and it was
very well received. A second Friday afternoon workshop was held on Feb. 28 on the
selected subject "Merit: Policies and Procedures and Problems," which was also
very well received. The Council of Chairs
has concluded that perhaps as many as
two afternoon workshops devoted to specific topics should be held each year. with
an alkSay workshop including outside
specialists to be held on a four-to-five year
cycle. This wiU be done.
4. The Proposal for a Doctoral Degree
in Applied Philosophy which has been sutr
mitted to the Ohio Board of Regents wiR be
considered at the June meeting of the
Board of Regents for planning approval.
The Applied Philosophy Ph.D. Proposal
was considered by the Regents Advisory
Committee on Graduate Study (RACGS),
and was given approval by that body on
April 4. We therefore have begun to
enhance the philosophy department's
faculty and budget and to make plans for
publicizing the program. We hope for final
planning approval from the Regents in
June, which, other things being equal,
would provide excellent opportunity to gain
full acceptance for implementation of the

12. The funding of five research proprogram during 1987-88.
fessorships has been postponed in favor
5. Three national searches were conof initiating a Distinguished Visiting Producted for vacant deanships during the
fessor Program, the first three of which will
year. Rush Miller was selected as the new
be instituted during the academic year
dean of libraries and learning resources,
1986-87. The research professorship fundand Roger V. Bennett is the new dean of
the College of Education and Allied Profesing should be among the candidates for
priority consideration for funds that become
sions. The search for the Graduate College
available following the STRS payoff.
deanship has been unsuccessful thus far
Development of this initiative has conin securing an appointment and the filling
siderable importance for the strengthening
of this vacancy will continue to be pursued.
of our graduate programs.
6. Careful monitoring of the vacancies
13. The number of graduate students is
created by the STAS buyout was conexpected to increase by 120 for fall 1986.
ducted during the year and has resulted in
Applications were up by 19 percent, but it
the filling of all planned replacements. In
order to maintain the high quality of instrucis still rather early to predict the final
enrollments. Headcount enrollment for fall
tion and research potential in the affected
1985 showed a net increase of 151 over fall
departments, replacements have been
made at the probationary track level
1984. Thus. progress is being made on this
important Role and Mission goal.
wherever possible and selectively at the
14. An extensive market survey has
associate and full professor level. Many of
been conducted by the University Populathese appointments will be effective in the
1986-87 academic year. Because of limited
tion and Society Research Center to determine the demand for various programs
time for recruitment after the implementation of the program last year, there was an
among non-traditional students. Part of this
survey is an assessment of demand for
unusually large number of part-time inevening graduate programs. Planning for
structors in 1985 and 1986. This also had
additional evening courses will proceed
an impact upon our university-wide faculbased on the results of the study.
ty salary profile, and we expect that impact
There will be five additional bacto be moderated as the result of filling the
calaureate degree programs offered in the
positions with full-time appointees effective
this fall.
evening this fall. Baccalaureate degrees in
7. The report of the Rock Committee on . social work, liberal studies, electronic
manufacturing technology, manufacturing
Salary Policy, an ad hoc committee chaired
technology, and an associate degree in apby William Rock, history, was widely circulated on campus and reactions were
plied business will be offered. The survey
solicited from faculty throughout the
referenced in number 14 will provide data
University. Although there remains a clear on market demand and allow us to develop
sense that changes should be made in the
more specific programs in response to
merit allocation system and in other areas
identified needs. Prior to the 1985, only the
of salary administration and policy, it was College of Business Administration offered
generally agreed that the committee's a degree in the evening. Effective this fall,
recommendations were not acceptable to only the College Musical Arts will not offer
the majority of the faculty. The Rock Com- such a degree.
15. Work continues wrth the academic
mittee has therefore recommended that its
report be withdl awn from further coi ISidera- divisions to recruit minority faculty. A recent
tion at this time. The entire issue of faculty visit by the federal Office of Equal Opporsalary admiuistratiOl'l at the University is an tunity indicated that we had done a comextremely sensitive and polentialy contenmendable job in the recruitment of minority
tious matter. but it wiD be pursued with faculty. We have awarded faculty posilioi as
vigor this coming year.
to departments in which minority represerr
e. Progress was made towards dellelop- tation is particularty low, on the condition
ing a Master of Technology Degrae this ttiat they be filled by minorities.. I am
year. The Board of Regents has informed satisfied that in each case every possible
us that nolice wiB be given to proceed with effort was made to search out qualifiecl
final editing and updating as wel as plans minority candidates and those efforts
for consultant review of this new degl ee
continue.
proposal.
16. We have disc:oYered that we have
Initial disCllSSions have been held regarnot been counting our Government docuding the feasibility a Master of Arts in Af>ments in our library volume tally. Other
plied Visual Arts and Cultural Policy, as
universities do include these materials and
well as a Master of Science and a Ph.D.
it is quite legitimate to do so for such purin Management Information Science.
poses as membership in the American
9. High school students who graduate Association of Research Libraries. We wm
after April 16, 1986, are being informed of
include them henceforth. and the results
weaknesses in their preparation for bac· will be a dramatic increase in reported
calaureate work. Collegiate and faculty ad- volume holdings to well over one million.
17. Wrth the support of Dean Kendall
visers wiH be prepared as of Summer 1986
Baker, and under the direction of Assistam
to direct students to courses that will
remove such deficiencies and enhance the Dean Michael Marsden, the College of Arts
and Sciences has moved to coordinate its
student's opportunity for success at the
University. When the new degree audit various inter-disciplinary programs. Coorsystem becomes operable in spring 1987, dination of the Canadian Studies Program
this can be done automaticaDy. Thus, pro- has been trai ISferred to the College of Arts
gress was made towards the implementa- and Sciel 1C8S. Further Slleiigthening of the
tion of the Articulation Agreement although University's commitments to Women's
total implementation was not achieved. It Studies is indicated by a Summer Institute
wiU be implemented completely this com- which has been planned for faculty meming year.
bers who wiB be teaching in that program
10. Proposals to revise the General during the next three years. All interEducation requirements and develop a disciplinary programs in Arts and Sciel ICeS
universally required set of interdisciplina now will be coordinated through a single
courses are proceeding. The University- division created for that purpose.
Wtde Core Curriculum has been in place
since fal 1984. Planning for ''Great Ideas''
and "Mufti.Cultural Diversity" required
course offerings have been developing
nicely. This summer, workshops were conducted which will lead to the implementation of pilot courses this fall for the "Great
Ideas" courses. Evaluation of this effort will
1. Several proposals were submitted for
provide the basis for Mure development
and perhaps permanent addition of these Selective Excellence Programs at the state
level, including Academic Challenge,
courses to the Core Curriculum.
11. An initial report comparing faculty Research Challenge, The Eminent Scholar
summer salaries in Ohio universities has Program, Program Excellence, and Probeen developed as part of our examination ductivity Improvement Challenge. The
of Summer School policies. Plans for University received $1,076,160 for its
"packaging" special fee offerings for part- Academic Challenge proposals, $434,962
time graduate students remain in the plan- through the Research Challenge, and
ning stage, and we expect a proposal to $80,000 for Productivity Improvement. An
.come forth on this matter within the next additional $8,000 from the Regents through
year.
the Education for Economic Security Act

or
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Five new evening degree programs were added this fall in response to a need
for more opportunities for non-traditional students to earn degrees by taking
evening courses.
has been awarded in behalf of Tim an economical five year delay in the
necessity to build a large addition to the
Pogacar, German and Russian.
2. The University approved an Aca- Jerome Library.
4. Several financial reports were distridemic Forgiveness Policy which will permit students who have dropped out of buted over the past year informing the
Bowling Green State University for at least faculty and Board of Trustees of the finanfive years to have the grade of "F" re- cial and personnel impact of the STAS Earmoved from their academic records, giving ly Retirement Incentive Program buyout.
The noneconomic impact of the plan is as
them a second chance to enroll.
3. The University's Academic Enhance- yet not fully understood. Almost all of the
ment Programs were reorganized and vacancies created by the buyout plan in the
relocated in the Office of Academic Affairs. faculty will have been filled by fall 1986.
There has been a significant increase in the The economic forecast is good, since we
number of students using the services, in believe that the University will begin to save
some cases more than IOO percent. We funds after five years. The most adverse
believe these numbers will continue to ex- immediately verifiable consequence was
pand, indicating that we are meeting a real the attering of our faculty salary profile. Our
·· ·need.
·
· ·
·
averages fell relative to our competitors in
4. Organizational and personnel this state in part because of the necessity
changes were smoothly completed in the to fill several of the vacant positions with
Colleges of Arts and Sciences, Health and temporary or adjunct faculty during the curHuman Services and Technology. These rent year due to lack of sufficient time to
changes were necessitated by the July 1, hire full time replacements, at higher
1985 Reconfiguration, which resulted in, salaries, in time for the fall 1985 semester.
among other things, the creation of the We expect this to improve this year.
5. Phases II and Ill of the Computer
School of Mass Communication and its
relocation into the College of Arts and Based Transcript File have been comSciences, with a consequent creation of pleted. The transcript data was placed on
three new Arts and Scielices departments; the computer file, copies of the computerthe renaming of the School of Technology generated transcripts were mailed to
as the College of Techiiology; the transfer students for editing and verifying, and
of the department of speech pattDogy and subsequent to their review a list of
audiology into the College of Health and necessary program modifications will be
Human Services, and several other prepared to bring the system to full operation by July 1, 1986.
changes of note to the institution.
6. A specific implementation plan for an
5. Approval was given to develop an Irr
stitute for Photochemical Sciences within On-line Registration System has been
the department of chemistry, which is one dew!kJped. We currently are aiming for an
of the very few centers for photochemical On-Line Registration System by the faD
1988.
science anywhere in the country.
7. The proposed library of national,
regional, and state reports containing competitive institutional stu<fies was not completed as we had hoped. However,
progress was made and the project will be
continued next year.
8. It has been determined that the need
does not exist for a new Campus Master
Plan. The Role and Mission Statement may
create the need for a revised plan some1. A request for proposal for the time in the future.
9. A performance evaluation procedure
establishment of an Automated Equipment
On-Site Travel Office was issued April 30, has been designed for Administrative Staff
1986. A mandatory bidders meeting was and will be implemented by February,
held May 13, 1986, and proposals were 1987. The procedure has been incordue by July 1, 1986. WehopethataTravel porated into the Administrative Staff HandCenter will be operational later this year. book for 1986-87.
10. The number of minority student ap2. We reviewed the ways in which we
currently calculate our average entering plications has increased by approximateACT scores and compared them to other ly 23 percent as compared to August, 1986.
schools. As a result, we learned that we Since the goal was to increase the number
have compared data in a dissimilar way. of applicants by 10 percent, I feel that this
In the Mure we plan to report in the same is very significant progress indeed. We will
manner as other institutions. The result will continue to improve upon our current
be a more favorable profile in terms of ACT record.
11. We had intended to obtain 400 new
and SAT mean scores.
3. In June, we bought the J. Preston summer, 1986 freshmen students continuLevis Regional Computer Center ing into the fall together with 3,232 new
(JPLRCC) from the University of Toledo. freshmen and 500 new transfer students
The site will be used by the Division of for the fall of 1986. This goal was modified
Libraries and Leaming Resources as an because we had too many students this
year. The new enrollment targets have
off~mpus storage and reference facility.
The purchase of this facility should enable been met, namely, 445 new summer-fall

Planning and
Budgeting: Status of
Goals Established
for 1985-86

freshmen, 3,000 fall freshmen, and 450
new transfer students. There are 8.421
freshmen applications which have already
been processed with a slight increase in
the predicted GPA and the ACT composite
score. Nine hundred and thirty-eight
transfer applications have been received.
We continue to be pleased with the overall
enrollment and application profile for the
University. especially in light of the continuing decrease in the number of high school
graduates.
12. Debt Restructuring for the Residence and Dining Hall Systems was accomplished on Dec. 2, 1985, when all
documentation and associated investment
of funds was completed. In my opinion, this
is an historic achievement for the University. and will, given restraint and courage
by the Board of Trustees and future ad·
ministrations. result in a $30-35 million fund
available to the University in 14 years.
13. We did not obtain funding for the requested point-of-sale terminals in our accounts receivable area of the bursar's
office during the past year. A design for the
point-of-sale equipment was completed
and we will request funding again in
1986-87. A one-time equipment pool has
been established for 1986-87 and we will do
our best to obtain funding for this high
priority equipment during the coming year.
14. Funding also was not obtained for
a Comprehensive Accounting System for
the University. We will continue to seek
funding for 1987-88.
15. A plan to replace the DEC 2060
Computer System was developed and will
be implemented during the coming year.
Presentations were made by DEC, IBM,
and SUN, and the recommendation is to
purchase two computer systems during
summer 1986, one for instructional computing and one for interactive statistics.
Together, these two systems will replace
the DEC 2060. Funding from state capital
appropriations has been recommended for
these purchases.
16. Efforts commenced to make the
Jerome Library's On-Line Applications
available to other campus users, although
much progress remains to be made. The
library has installed one 1200 Baud DialIn Port for use by library personnel only.
A second port should be installed soon for
use by faculty and staff.

Planning and
Budgeting: Other
Accomplishments
in 1985-1986
1. University budget procedures were
further refined based upon the 1984-1985
experience with particular emphasis on the
second and third years of the rolfmg threeyear plan. The University now can truly
claim that it has a three-year rolling budget
for the first time in its history, with one year

falling off and another being added each
year. This three-year planning frame-work
is as far as this administration believes we
should go in long-range budget planning.
2. The Office of Planning and Budgeting
worked with the administration. the University Insurance Committee. and other appropriate bodies in recommending
program changes for the University's
health and hie benefit programs based
upon comments and recommendations in
the Mercer-Meidinger consultant report.
These recommendations will be instituted
over a period of years. beginning in
1986-87. to the considerable benefit of
faculty and staff.
3. The Computer Task Force recommendations for 1984-85 were implemented
completely, as were those items recommended for 1985-86. Dr. Eakin chaired a
new Task Force to update the Computer
Task Force Report, and the new report will
serve as a new five-year plan for Universi·
ty computing. Great strides continue to be
made in computing.

Operations Area:
Status of Goals
Established
For 1985-86
1. By July 1, 1986, the basic computing
needs for the units within the Operations
area will be satisfied. Computerization and
upgrading of equipment has led to an improvement in record keeping, inventory
control, billing, public safety enforcement,
and maintenance functions. The final
phase of this move to greater computing
capacity will be the development of a
thorough Operations Area Data Base.
2. The feasibility of locating all auxiliary
units within Auxiliary Support Services was
examined, and it was decided to experiment for at least one year in order to
discover whether improvements in productivity would be produced by this reorganiza.
tion. Accordingly, Auxiliary Support
Services has initiated the process of merging with Management Support Services for
the coming year. The merger will be reexamined at the end of that time.
3. House Bill 309, which was passed approximately one year ago, permitted the
University to establish a compensation program for members of the Classified Staff
and to establish poflcies and procedures
for the administration of the program.
Representatives of the Classified Staff and
Personnel Support Services, plus faculty
consultants from the department of
management, formed a Classified Pay
Restructure Committee (also called the
H.B. 309 Committee). and this Committee
has analyzed the existing structure and administration of the University's Classified
Staff pay plan. The Committee has prcr
posed a significant overhauling of the current pay system, and the main features of
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The 309 Committee is nearing completion of its work in establishing a
compensation program for classified staff workers. There are more than 1,000
classified staff performing iobs vital to the success of the University.
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President Olscamp and John Huffman helped dedicate the new School of
Mass Communication in October.
University Professors.
- A Bowling Green State University team
won the 1985-86 Manitoba Marketing Management Competition. This is the second
international event that Bowling Green
students have won in the past three years.
Our tea'TI topped 20 other American and
Canadian universities and colleges in the
semester-long, four part event sponsored
by the University of Manitoba Bowling
Green placed first not only overall, but in
each segment of the competition.
• Bowling Green pre-law students competed in the Second Annual Drake Intercollegiate Mock Trial competition at Drake
University, Des Moines. Iowa. placing third,
following Wright State and Northwestern
University. Bowling Green attorney, Mark
Reddin, helped prepare the team.
These are but a few of the accomplishments of the people who constitute the University family. One of the
difficulties in writing an annual report is
selecting a representative sampling of
facully, student and Slaff acccmplishments
to present. As is the case every year, I owe
thanks lo the chair of the Faculty Senate,
Donald Boren, and to his decfx:ated fellow
faculty members. Their cooperation this
year was a model of faculty/administration

common effort.
The same is true of the presidents of the
Undergraduate Student Body, Michael
McGreevey, and of the Graduate Student
Senate, David Anderson. Although there
were several issues during the year, particularly the issue of the potential taxability of graduate student stipends, which
could have ca• ised serious emotional concern on the pan of hundreds, the commitment of both student body presidents was
to the rational discovery of solutions that
were workable within the University context, and I apprec:iatecl working and learning with both of them.
While it is impossible to catalog in such
a short space aD of the exciting and
challenging_ experieuces which make the
University the exciti11g place it is, I hope the
foregoil 19 gives a flavor of the vitality present at the University.
It should be clear that the enumeration
of the goals accomplished in each of the
operating divisions does not come close to
exhausting the accomplishments of the
people who
in those areas. A great
deal of the s. 1CC8SS of the University
depel Ids upon taking unplanned initiatives
to address unanticipated problems and to
take advantage of unexpected oppor-

won:

tunities.

Goals for
1985-86
Academic Affairs:
Status of Goals
Established
For 1985-86

1. Planning was completed for the
Helen and Harold McMaster Institute,
which has been funded by a $1 million
leadership grant from Harold and Helen
McMaster. We anticipate that the Institute
will begin full operation during 1986-87.
More than 178 applications for the position
of director were received and in July Karen
L Bunting was appointed director.
An Advisory Board for the lnstitute's
operations is being formed, and membership on the board will include distinguished
business leaders as well as Dr. McMaster,
Dean Robert Patton of the College of
Business Administration, Douglas Neckers,
chair of the department of chemistry, and
Dean Kendall Baker of the College of Arts
and ScienceS.
2. The North Central Association
Focused Accreditation Review Committee
visited the campus on April 14-15 and their
findings are very favorable indeed to the
University. The review was to be foclised
primarily upon the relationships between
the Firelands College and the rest of the
University, and upon the structuring of the
central administration, together with the
development of the University Role and
Mission Statement. Although some concerns continue to exist about relationship
with Firelands (see next year's Goals) the
Committee was delighted wilh the University's progress in filling all vacant vice
presidencies, assigning appropriate line
functions and carrying them out and with
the development of, and pl ogress achieved
toward, accomplishing the new Role and
Mission Statement They were also excited
about the new planning and budgeting
systems and about the way they have been
accepted at the University. The Committee
will recommend no further review until the
next formal 10-year general accreditation
review.
3. The Office of Vice President for
Academic Affairs sponsored a one-day
workshop for chairs on Oct. 5 and it was
very well received. A second Friday afternoon workshop was held on Feb. 28 on the
selected subject "Merit: Policies and Procedures and Problems," which was also
very well received. The Council of Chairs
has concluded that perhaps as many as
two afternoon workshops devoted to specific topics should be held each year. with
an alkSay workshop including outside
specialists to be held on a four-to-five year
cycle. This wiU be done.
4. The Proposal for a Doctoral Degree
in Applied Philosophy which has been sutr
mitted to the Ohio Board of Regents wiR be
considered at the June meeting of the
Board of Regents for planning approval.
The Applied Philosophy Ph.D. Proposal
was considered by the Regents Advisory
Committee on Graduate Study (RACGS),
and was given approval by that body on
April 4. We therefore have begun to
enhance the philosophy department's
faculty and budget and to make plans for
publicizing the program. We hope for final
planning approval from the Regents in
June, which, other things being equal,
would provide excellent opportunity to gain
full acceptance for implementation of the

12. The funding of five research proprogram during 1987-88.
fessorships has been postponed in favor
5. Three national searches were conof initiating a Distinguished Visiting Producted for vacant deanships during the
fessor Program, the first three of which will
year. Rush Miller was selected as the new
be instituted during the academic year
dean of libraries and learning resources,
1986-87. The research professorship fundand Roger V. Bennett is the new dean of
the College of Education and Allied Profesing should be among the candidates for
priority consideration for funds that become
sions. The search for the Graduate College
available following the STRS payoff.
deanship has been unsuccessful thus far
Development of this initiative has conin securing an appointment and the filling
siderable importance for the strengthening
of this vacancy will continue to be pursued.
of our graduate programs.
6. Careful monitoring of the vacancies
13. The number of graduate students is
created by the STAS buyout was conexpected to increase by 120 for fall 1986.
ducted during the year and has resulted in
Applications were up by 19 percent, but it
the filling of all planned replacements. In
order to maintain the high quality of instrucis still rather early to predict the final
enrollments. Headcount enrollment for fall
tion and research potential in the affected
1985 showed a net increase of 151 over fall
departments, replacements have been
made at the probationary track level
1984. Thus. progress is being made on this
important Role and Mission goal.
wherever possible and selectively at the
14. An extensive market survey has
associate and full professor level. Many of
been conducted by the University Populathese appointments will be effective in the
1986-87 academic year. Because of limited
tion and Society Research Center to determine the demand for various programs
time for recruitment after the implementation of the program last year, there was an
among non-traditional students. Part of this
survey is an assessment of demand for
unusually large number of part-time inevening graduate programs. Planning for
structors in 1985 and 1986. This also had
additional evening courses will proceed
an impact upon our university-wide faculbased on the results of the study.
ty salary profile, and we expect that impact
There will be five additional bacto be moderated as the result of filling the
calaureate degree programs offered in the
positions with full-time appointees effective
this fall.
evening this fall. Baccalaureate degrees in
7. The report of the Rock Committee on . social work, liberal studies, electronic
manufacturing technology, manufacturing
Salary Policy, an ad hoc committee chaired
technology, and an associate degree in apby William Rock, history, was widely circulated on campus and reactions were
plied business will be offered. The survey
solicited from faculty throughout the
referenced in number 14 will provide data
University. Although there remains a clear on market demand and allow us to develop
sense that changes should be made in the
more specific programs in response to
merit allocation system and in other areas
identified needs. Prior to the 1985, only the
of salary administration and policy, it was College of Business Administration offered
generally agreed that the committee's a degree in the evening. Effective this fall,
recommendations were not acceptable to only the College Musical Arts will not offer
the majority of the faculty. The Rock Com- such a degree.
15. Work continues wrth the academic
mittee has therefore recommended that its
report be withdl awn from further coi ISidera- divisions to recruit minority faculty. A recent
tion at this time. The entire issue of faculty visit by the federal Office of Equal Opporsalary admiuistratiOl'l at the University is an tunity indicated that we had done a comextremely sensitive and polentialy contenmendable job in the recruitment of minority
tious matter. but it wiD be pursued with faculty. We have awarded faculty posilioi as
vigor this coming year.
to departments in which minority represerr
e. Progress was made towards dellelop- tation is particularty low, on the condition
ing a Master of Technology Degrae this ttiat they be filled by minorities.. I am
year. The Board of Regents has informed satisfied that in each case every possible
us that nolice wiB be given to proceed with effort was made to search out qualifiecl
final editing and updating as wel as plans minority candidates and those efforts
for consultant review of this new degl ee
continue.
proposal.
16. We have disc:oYered that we have
Initial disCllSSions have been held regarnot been counting our Government docuding the feasibility a Master of Arts in Af>ments in our library volume tally. Other
plied Visual Arts and Cultural Policy, as
universities do include these materials and
well as a Master of Science and a Ph.D.
it is quite legitimate to do so for such purin Management Information Science.
poses as membership in the American
9. High school students who graduate Association of Research Libraries. We wm
after April 16, 1986, are being informed of
include them henceforth. and the results
weaknesses in their preparation for bac· will be a dramatic increase in reported
calaureate work. Collegiate and faculty ad- volume holdings to well over one million.
17. Wrth the support of Dean Kendall
visers wiH be prepared as of Summer 1986
Baker, and under the direction of Assistam
to direct students to courses that will
remove such deficiencies and enhance the Dean Michael Marsden, the College of Arts
and Sciences has moved to coordinate its
student's opportunity for success at the
University. When the new degree audit various inter-disciplinary programs. Coorsystem becomes operable in spring 1987, dination of the Canadian Studies Program
this can be done automaticaDy. Thus, pro- has been trai ISferred to the College of Arts
gress was made towards the implementa- and Sciel 1C8S. Further Slleiigthening of the
tion of the Articulation Agreement although University's commitments to Women's
total implementation was not achieved. It Studies is indicated by a Summer Institute
wiU be implemented completely this com- which has been planned for faculty meming year.
bers who wiB be teaching in that program
10. Proposals to revise the General during the next three years. All interEducation requirements and develop a disciplinary programs in Arts and Sciel ICeS
universally required set of interdisciplina now will be coordinated through a single
courses are proceeding. The University- division created for that purpose.
Wtde Core Curriculum has been in place
since fal 1984. Planning for ''Great Ideas''
and "Mufti.Cultural Diversity" required
course offerings have been developing
nicely. This summer, workshops were conducted which will lead to the implementation of pilot courses this fall for the "Great
Ideas" courses. Evaluation of this effort will
1. Several proposals were submitted for
provide the basis for Mure development
and perhaps permanent addition of these Selective Excellence Programs at the state
level, including Academic Challenge,
courses to the Core Curriculum.
11. An initial report comparing faculty Research Challenge, The Eminent Scholar
summer salaries in Ohio universities has Program, Program Excellence, and Probeen developed as part of our examination ductivity Improvement Challenge. The
of Summer School policies. Plans for University received $1,076,160 for its
"packaging" special fee offerings for part- Academic Challenge proposals, $434,962
time graduate students remain in the plan- through the Research Challenge, and
ning stage, and we expect a proposal to $80,000 for Productivity Improvement. An
.come forth on this matter within the next additional $8,000 from the Regents through
year.
the Education for Economic Security Act

or

Academic Affairs:
Other Accomplishments in 1985-1986
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Five new evening degree programs were added this fall in response to a need
for more opportunities for non-traditional students to earn degrees by taking
evening courses.
has been awarded in behalf of Tim an economical five year delay in the
necessity to build a large addition to the
Pogacar, German and Russian.
2. The University approved an Aca- Jerome Library.
4. Several financial reports were distridemic Forgiveness Policy which will permit students who have dropped out of buted over the past year informing the
Bowling Green State University for at least faculty and Board of Trustees of the finanfive years to have the grade of "F" re- cial and personnel impact of the STAS Earmoved from their academic records, giving ly Retirement Incentive Program buyout.
The noneconomic impact of the plan is as
them a second chance to enroll.
3. The University's Academic Enhance- yet not fully understood. Almost all of the
ment Programs were reorganized and vacancies created by the buyout plan in the
relocated in the Office of Academic Affairs. faculty will have been filled by fall 1986.
There has been a significant increase in the The economic forecast is good, since we
number of students using the services, in believe that the University will begin to save
some cases more than IOO percent. We funds after five years. The most adverse
believe these numbers will continue to ex- immediately verifiable consequence was
pand, indicating that we are meeting a real the attering of our faculty salary profile. Our
·· ·need.
·
· ·
·
averages fell relative to our competitors in
4. Organizational and personnel this state in part because of the necessity
changes were smoothly completed in the to fill several of the vacant positions with
Colleges of Arts and Sciences, Health and temporary or adjunct faculty during the curHuman Services and Technology. These rent year due to lack of sufficient time to
changes were necessitated by the July 1, hire full time replacements, at higher
1985 Reconfiguration, which resulted in, salaries, in time for the fall 1985 semester.
among other things, the creation of the We expect this to improve this year.
5. Phases II and Ill of the Computer
School of Mass Communication and its
relocation into the College of Arts and Based Transcript File have been comSciences, with a consequent creation of pleted. The transcript data was placed on
three new Arts and Scielices departments; the computer file, copies of the computerthe renaming of the School of Technology generated transcripts were mailed to
as the College of Techiiology; the transfer students for editing and verifying, and
of the department of speech pattDogy and subsequent to their review a list of
audiology into the College of Health and necessary program modifications will be
Human Services, and several other prepared to bring the system to full operation by July 1, 1986.
changes of note to the institution.
6. A specific implementation plan for an
5. Approval was given to develop an Irr
stitute for Photochemical Sciences within On-line Registration System has been
the department of chemistry, which is one dew!kJped. We currently are aiming for an
of the very few centers for photochemical On-Line Registration System by the faD
1988.
science anywhere in the country.
7. The proposed library of national,
regional, and state reports containing competitive institutional stu<fies was not completed as we had hoped. However,
progress was made and the project will be
continued next year.
8. It has been determined that the need
does not exist for a new Campus Master
Plan. The Role and Mission Statement may
create the need for a revised plan some1. A request for proposal for the time in the future.
9. A performance evaluation procedure
establishment of an Automated Equipment
On-Site Travel Office was issued April 30, has been designed for Administrative Staff
1986. A mandatory bidders meeting was and will be implemented by February,
held May 13, 1986, and proposals were 1987. The procedure has been incordue by July 1, 1986. WehopethataTravel porated into the Administrative Staff HandCenter will be operational later this year. book for 1986-87.
10. The number of minority student ap2. We reviewed the ways in which we
currently calculate our average entering plications has increased by approximateACT scores and compared them to other ly 23 percent as compared to August, 1986.
schools. As a result, we learned that we Since the goal was to increase the number
have compared data in a dissimilar way. of applicants by 10 percent, I feel that this
In the Mure we plan to report in the same is very significant progress indeed. We will
manner as other institutions. The result will continue to improve upon our current
be a more favorable profile in terms of ACT record.
11. We had intended to obtain 400 new
and SAT mean scores.
3. In June, we bought the J. Preston summer, 1986 freshmen students continuLevis Regional Computer Center ing into the fall together with 3,232 new
(JPLRCC) from the University of Toledo. freshmen and 500 new transfer students
The site will be used by the Division of for the fall of 1986. This goal was modified
Libraries and Leaming Resources as an because we had too many students this
year. The new enrollment targets have
off~mpus storage and reference facility.
The purchase of this facility should enable been met, namely, 445 new summer-fall

Planning and
Budgeting: Status of
Goals Established
for 1985-86

freshmen, 3,000 fall freshmen, and 450
new transfer students. There are 8.421
freshmen applications which have already
been processed with a slight increase in
the predicted GPA and the ACT composite
score. Nine hundred and thirty-eight
transfer applications have been received.
We continue to be pleased with the overall
enrollment and application profile for the
University. especially in light of the continuing decrease in the number of high school
graduates.
12. Debt Restructuring for the Residence and Dining Hall Systems was accomplished on Dec. 2, 1985, when all
documentation and associated investment
of funds was completed. In my opinion, this
is an historic achievement for the University. and will, given restraint and courage
by the Board of Trustees and future ad·
ministrations. result in a $30-35 million fund
available to the University in 14 years.
13. We did not obtain funding for the requested point-of-sale terminals in our accounts receivable area of the bursar's
office during the past year. A design for the
point-of-sale equipment was completed
and we will request funding again in
1986-87. A one-time equipment pool has
been established for 1986-87 and we will do
our best to obtain funding for this high
priority equipment during the coming year.
14. Funding also was not obtained for
a Comprehensive Accounting System for
the University. We will continue to seek
funding for 1987-88.
15. A plan to replace the DEC 2060
Computer System was developed and will
be implemented during the coming year.
Presentations were made by DEC, IBM,
and SUN, and the recommendation is to
purchase two computer systems during
summer 1986, one for instructional computing and one for interactive statistics.
Together, these two systems will replace
the DEC 2060. Funding from state capital
appropriations has been recommended for
these purchases.
16. Efforts commenced to make the
Jerome Library's On-Line Applications
available to other campus users, although
much progress remains to be made. The
library has installed one 1200 Baud DialIn Port for use by library personnel only.
A second port should be installed soon for
use by faculty and staff.

Planning and
Budgeting: Other
Accomplishments
in 1985-1986
1. University budget procedures were
further refined based upon the 1984-1985
experience with particular emphasis on the
second and third years of the rolfmg threeyear plan. The University now can truly
claim that it has a three-year rolling budget
for the first time in its history, with one year

falling off and another being added each
year. This three-year planning frame-work
is as far as this administration believes we
should go in long-range budget planning.
2. The Office of Planning and Budgeting
worked with the administration. the University Insurance Committee. and other appropriate bodies in recommending
program changes for the University's
health and hie benefit programs based
upon comments and recommendations in
the Mercer-Meidinger consultant report.
These recommendations will be instituted
over a period of years. beginning in
1986-87. to the considerable benefit of
faculty and staff.
3. The Computer Task Force recommendations for 1984-85 were implemented
completely, as were those items recommended for 1985-86. Dr. Eakin chaired a
new Task Force to update the Computer
Task Force Report, and the new report will
serve as a new five-year plan for Universi·
ty computing. Great strides continue to be
made in computing.

Operations Area:
Status of Goals
Established
For 1985-86
1. By July 1, 1986, the basic computing
needs for the units within the Operations
area will be satisfied. Computerization and
upgrading of equipment has led to an improvement in record keeping, inventory
control, billing, public safety enforcement,
and maintenance functions. The final
phase of this move to greater computing
capacity will be the development of a
thorough Operations Area Data Base.
2. The feasibility of locating all auxiliary
units within Auxiliary Support Services was
examined, and it was decided to experiment for at least one year in order to
discover whether improvements in productivity would be produced by this reorganiza.
tion. Accordingly, Auxiliary Support
Services has initiated the process of merging with Management Support Services for
the coming year. The merger will be reexamined at the end of that time.
3. House Bill 309, which was passed approximately one year ago, permitted the
University to establish a compensation program for members of the Classified Staff
and to establish poflcies and procedures
for the administration of the program.
Representatives of the Classified Staff and
Personnel Support Services, plus faculty
consultants from the department of
management, formed a Classified Pay
Restructure Committee (also called the
H.B. 309 Committee). and this Committee
has analyzed the existing structure and administration of the University's Classified
Staff pay plan. The Committee has prcr
posed a significant overhauling of the current pay system, and the main features of
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The 309 Committee is nearing completion of its work in establishing a
compensation program for classified staff workers. There are more than 1,000
classified staff performing iobs vital to the success of the University.
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bringing many outstanding minority speakpreparation and handling. Because of the of this plan is significant central administraers to the University throughout the year,
tion
participation
in
a
Bowling
Green
level of administrative support required to
a). Customized job classification
including
visitors in the College of Educaoffer the supervisory training program, an Chamber of Commerce-BGSU Commitwhich more accurately reflects the work
tion and Allied Professions, department of
tee.
University
representatives
inform
the
apprenticeship training program was not
requirements of the University;
ethnic studies, the Counseling Center, the
established
for this year. This goal will be business community through the Chamber
b). Definition of pay ranges which
Placement Office, the Board of Black
about
possible
new
activities
or
extension
continued this year.
more sensitively reflect prevailing labor
Cultural
Activities. the Black Student Union
8. Parking Services initiated a trans- of current ones, and beyond this early alert.
market conditions;
and the Latino Student Union. The office
the
Committee
has
provided
opportunities
ferable hanging parking permit for faculty
c). Sponsorship of a bonus award
also sponsored the opening event of Black
and staff in the fall semester of 1985. The for representatives of the business sector
program to award exceptional perforHistory Month with the Ohio Department of
to
become
better
acquainted
with
BGSU
faculty and staff reaction is strongly in favor
mance and/or suggestions which lead to
Human Services. Minority Affairs worked
of the continued use of such a transferable enterprise activities such as the Bookstore,
productivity increases;
closely with Financial Aid and Student
the
Recreation
Center,
Food
Operations,
decal. Some prefer the option of a bumper
d). Annual pay increments which
Employment and the University Financial
mounted decal or a hanging permit, and Network BG, etc..
reflect the change in the cost of living
Aid Committee to increase the type and
faculty and staff will be offered that choice
as well as merit.
amount of financial aid scholarships
this year.
The Committee's proposal has been subavailable to academically qualified minor._
9. The move into renovated West Hall
mitted to the Classified Staff Council which
ty students. Ten Minority Achievement
has recommended certain changes but en- took place smoothly. Residential space in
Awards were made available, and at least
dorsed the plan overall. Once the plan has Founders has been converted to temporary
ten Minority Student Room ScholarShips
been put in final form, it will be brought to office space for faculty from Williams Hall
have been allocated to academically
the attention of the Administrative Council while that building undergoes renovation.
qualified minority students by the Presi1. Programs to create a more secure
and the budget committees this fall as part Parking Services has developed plans to
dent. It is possible that another ten will be
of the proposal for 1987-88 Classified Staff accommodate the changed parking needS and safer campus environment have been
added
this year.
of faculty and staff who will be displaced instituted. Foot patrols have been inrecommendations.
5. Several suggestions for developing a
4. The renovation of hotel rooms, cor- from regularly used spaces due to the ma- creased, lighting has been extended and
Crisis Management Plan were pursued
ridors, the Pheasant Room, and the Presi- jor construction and renovation activities on upgraded, nine emergency telephones
during the past year. The chairs of
have been installed, and asbestos abatedent's Suite, along with the introduction of the campus.
psychology, sociok>gy and marketing were
10. The Office of the Executive Assis- ment continues to be a top priority as
the Pizza Shop, have all been completed
consulted about the best ways to identify
in the University Union. The resulting UJr tant to the President is worifjng with various reflected in asbestos projects in the
areas of potential student dissatisfaction.
tum in occupancy rates in the hotel is governmental agencies to obtain better Stadium, the Psychology Building and
A survey was mailed to all graduating
already apparent and similar enhancement directional signs leading the public to the Rodgers Hall.
seniors to determine their views on the sub2. The Universily recei\led a D-5 Liquor
of business in the Pheasant Room is ex- University, but little progress was made this
ject. Dr. EdmOnds is working with Dean
year. It wiH be continued next year.
License October 1, 1985. The UniYerSity
pected.
Purdy, director of student affairs research
11. Attempts to recruit more minorities Union is responsible tor the management
Although this is significant progress, the
and evaluation, as well as the chair of the
goal of remodeling the University Union to job openings within the classified of the license, and pdlCies and operating
Welfare Committee of the Undergraduate
was not fully achieved. Initiation of renova- employee area included expanded adver- procedures have been developed for that
Student Government, a representative
tion actiYities has been postpo.led for much tising and working closely with the Ohio purpose. The license gives a great deal
from the Graduate Student Senate, and
Employment Division and Private Employ- more flexibility to the University Union in
of the Falcon's Nest upgrading project
two representatives from the Student Afbecause of delays in the capital Project AJr ment Services. For the 1985-86 fiscal year, the control and management of campus
fairs Advisory Board, plus one staff
proval Process at the state level. Since the the University hired 73 employees in the events which involve the serving of alcohol.
member from the Office of Counseling and
following racial and ethnic categories: 51
3. The University Post Office improved
University Union Lobby renovation is linked
career Development to further refine ways
white females, 16 white males, 1 white its service to the campus significantly. The
to completion of the Falcon's Nest project,
to keep the President informed about unanredesign and re-engineering work of the handicapped male, 4 Hispanic females, mail pre-sort system was reintroduced,
ticipated causes of anxiety among stuLobby has also been delayed. Problems and 1 black female. Of two contract or ad- seminars were held for customer groups,
dents. This plan will be formalized in the
with state level approval processes are the ministrative staff openings within the and sponsorship of a "Mail Service Renext year.
largest single capital improvement and Operations area, one was filled by a quest" card system which will improve the
6. A calendar of major events was
process of federal mail not sent first class
renovation program problem the Universi- minority.
developed by the Office of Student Affairs
12. In conjunction with the Office of or pre-sort was initiated.
ty faces.
in cooperation with all of the vice presidenResidence
Life, Plant Operations and
5. Progress has been achieved with
tial areas. The purpose of developing this
Maintenance implemented an "early alert"
respect to integration of Personnel Support
calendar of annual events is to assign
system to inform residents of living centers
Services and Public Safety under the aegis
responsibility for attending the most imporabout upcoming renovation and painting
of Management Support Services. Most
tant of the events to individual vice
projects. The main features of the system
problem situations related to the merger,
presidents and the President. The final
are: (1) informing the residents of work
and in particular the definition in assignplan is presently being composed in the Ofschedules far in advance of their beginning
ment of roles, have been identified and adfice of the President and will be in place
by a variety of means including flyers,
dressed.
this fall.
meetings, etc.; and (2) creation of student
6. Transportation Services designed
7. Informal breakfasts with the President
groups to help other students cope with the
and implemented a vehicle replacement
and student leaders were held, and the
1.
During
the
1985-86
year
tutoring
proprojects, for example, by aiding the afprogram. The program identifies annual
University Activities Organization sponfected individuals in removing and reas- grams in mathematics, biology, computer
vehicle needs through 1992-93, and the
sored
two more. The breakfast program will
science, and chemistry, were established
sembling lofts. Beyond sponsorship of this
level of budget required to support the
continue and be expanded in 1986-87.
in
the
residence
halls
by
Joan
Morgan,
system, Operations developed a four-year
replacement program. Approximately
director of academic enhancement, and
.. cycle" in which maintenance and
$64,000 per year to replace eight vehicles
Barbara Keller, director of residence
rehabilitation
would
be
concentrated
on
a
will be needed. Adequate funding for the
education.
The mathematics tutoring proparticular
facility.
The
"targeted"
residence
program for the 1986-87 fiscal year has
gram
has
been
in place for a few years.
hall
would
be
taken
off
line
during
the
sumbeen provided and will be requested on an
This year was the first attempt at assignmer
break
to
accommodate
project
work,
ongoing basis.
and the cycle for scheduling summer ing tutors in biology, computer science,
7. Employee training has been intenand chemistry. Approximately 1,700
maintenance work in residence halls has
sified. Management Support Services instudents took advantage of these services.
now
been
developed
through
1991-1992.
itiated a three-phase supervisory training
1. The Office of Student Affairs combut most utilized the mathematics program.
13. In conjunction with the divisions of
program, the first segment of which was ofpleted and revised a poricy for "Involuntary
2.
The
Cey.Llniversity
Relations
Comfered this year. All supervisors (100) of units Planning and Budgeting and University
mittee met regularly during the past year Withdrawal of Students for Medical
Relations, a plan was set in place to ensituated within the Operations area parReasons." This is one policy area in which
discussing, among other things loud participated in this 18 hour program. Phases sure informing the business community
the
University's rights were quite unclear.
II and Ill will be implemented during the about possible University sponsorship of ties, landlord/tenant problems and Spring- Such cases involve students who become
fest.
A
booklet
entitled,
..
The
Party
coming year. University Food Operations any activity which could be perceived as
Pamphlet" issued by Student Legal Ser- a threat to themselves or others, whether
a threat to private enterprise. The center
instituted programs concerned with food
through mental illness, communicable
vices, explains the laws affecting parties.
disease,
etc., but who are either unwilling
Efforts have been increased to encourage
absentee landlords to take more respon- or unable to remove themselves from the
sibility for the behavior of tenants, and the campus environment.
2. Dr. Mary Edmonds and Dr. Debra
dialogue between landlords and the comMcCurdy
had an article accepted for the
mittee was enhanced with the addition of
Ruth Hilliard, chair of the Bowling Green fall publication of The National Association
of Student Personnel Administrator's
Rental Association.
3. Attendance at Springfest was larger (NASPA) Journal entitled, ··Academic and
than anticipated tnis year but participants Social Integration: An Institutional
Response to Minority Students on
were orderly. Should the drinking age
Predominantly White Campuses.'"
change to 21, it may be desirable to phase
3. Because of the renovation of Williams
out this event. Mary Edmonds, vice presi·
Hall,
it was necessary to find faculty office
dent tor student affairs. formed a Transispace
in Founders Quadrangle for the
tion
21
Committee to address
alcohol-related concerns. There was wide departments of sociology, political science
and history. There was considerable conrepresentation from the City as well as the
cern
both on the part of students and faculUniversity. Because of these and other efty
about
the adequacy of the arrangements
forts, we believe that there has been
initially,
but
ultimately a satisfactory resolurenewed and regular contact between
tion
for
all
was
achieved with the cooperastudents and the city.
4. This year was the first formal year for tion of the Offices of Planning and
Budgeting, Student Affairs and others.
the new Office of Minority Affairs, and an
The newly-created Office of Minority Affairs enjoyed a successful initial year,
4. The Office of Student Affairs exinauguration for the new division was held
including helping support a highly-acclaimed Black History Month conference
panded
the preregistration and orientation
• on Oct. 16, 1985. The Office of Minority Afin February. Participants included (left to right) Samuel McKinney, Cslvln
fairs assisted student organizations in programs to include sessions for students
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8. A new assistant vice president for
development, Everett Piper, was appointed
last fall.

the new recommended plan are as follows:

University Relations:
Other Accomplishments in 1985-1986
1. WBGU-TV was awarded three OEBIE
Awards for Technical Achievement for the
Design and Execution of the New Mobile
Unit, Educational News Service Award in
NEWS SIX, and Producer of the Year
Award to Denise Martand. This is the fifth
straight year that WBGU has won the Producer of the Year Award. The television
station continues to be a jewel in the Bowling Green crown.
2. A record number of eight honorary
degrees were processed by the Office of
University Relations. Recipients included:
Theodore Wakefield, Linda Wagner-Martin,
Margaret Atwood, Kay Boyle, Ashel Bryan,
Marvin Kobacker, Rolf Weil and Bruce

Operations Area:
Other Accomplishments in 1985-86

Student Affairs:
Status of Goals
Established for
1985-1986

Student Affairs:
Other Accomplishments for 1985-1986

Butts, Mary Edmonds and Audrey Fotbes Manley.
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at national conferences, wrote one article
and three book reviews for national
publications and chaired the CHOICE
MAGAZINE Editorial Board.

c
The University Relations area met all Its fund-raising goals in 1985, Including
more than $10 ml/lion towards the $12.5 mlllion target of the 15th Anniversary
Fund. Numerous telethons during the year helped raise funds needed to
support a variety of programs.
matriculating in spring and summer for the
first time.
5. An educational program was conducted for students, faculty and staff concerning Acquired Immune Deficiency
Syndrome.

University Relations:
Status of Goals
Established for
1985-86
1. AB of the fundarBising objectives in the
alumni atea wete achieved. The targeted
number of donors was 11,500, and this was
exceeded by 500. Total annual contributions exceeded $4.9 million, the highest in
University history by more than $1 milrion.
The goal for overall contributions was $3
million, and therefore was exceeded by
more than $1.5 million. At least 50 corporations and foundations were visited and
$100,000 in new corporate support was
added. We had intended to identify and
solicit 100 prospective Presidents Club
members and add 20 new ones. We
solicited and identified more than 100 such
members, and as of May 10, we had 37
new members and expect to surpass the
40 mark by the end of the year. We had
intended to raise 33 percent of the $12.5
million goal for the 75th Anniversary Fund
by November 1. 1985. and we raised 54
percent by that date. The first faculty/staff
fund-raising campaign was completed by
June 30, 1986, and has exceeded our expectations. We increased planned gift expectancies by $100,000 and irrevocab!e
planned gifts by $300,000. The target was
$200,000. A pledge reminder system for
campaign gifts was in place by Sept. 1,
1985. The first $1 million cash gift to the
University was achieved, thanks to the
splendid generosity of Helen and Harold
McMaster. A second $1 million gift was
received when the Stranahan Foundation
pledged $1 million in a challenge gift to the
Social Philosophy and Policy Center. Pro-

Merrifield..
3. The Senior Challenge goal this year
was $50,000 and it was exceeded. More
set liars pledged to this program than at any
previous time.
4. Seven tekroision special programs
were produced this year by WBGU-TV.
5. An Mvisay Committee was instituted
by University Relations to monitor minority representation in University Publications.
This resulted in an immediate and noticeable enhancement of the coverage for
minority affairs at the University.
6. Dr. Burlingame presented two papers

gress is being made toward an endowment
for an enhanced professorship in accounting and we expect an announcement about
the successful funding of that position
before long. The Owens-Illinois company
donated $225,000 toward support of a professorship in the College of Business Administration.
AD of the targets for individual funds such
as the alumni fund, gifts in kind, matching
gifts and corporate gifts, exceeded their
targeted level. In all it was the most successful fund-raising effort by far in the
history of the University, and as of this date
with more than a year to go to reach the
target of $12.5 million for the 75th Anniversary Fund, more than $10 million has been
received in the form of pledges and cash.
I am confident that we will significantly exceed the $12.5 million target.
2. The number of alumni chapters having scholarships for students at Bowling
Green State University was increased from
one to 15. Each of these scholarships is endowed with a minimum of $5,000 and this
amount will be doubled to $10,000 for each
chapter during the coming year.
3. An alumni recognition program to express satisfaction and thanks for the activities of those heavily involved in chapter
activities has been planned and is in the
process of being implemented.
4. A festive, tasteful and educational
Homecoming and Spring Reunion Program centering on the 75th Anniversary
and the 50th birthday of the College of
Business Administration was celebrated.
5. We explored paid advertising opportunities for the Univer<>ity, and paid advertisements in both electronic and print
media were prepared. distributed and
presented.
6. A concentrated publicity effort was
launched in conjunction with the 75th birthday celebration and favorable stories about
the University were printed in a wide range
of media as well as feature stories on television and radio.
7. Funding has been achieved for
converting cable television systems and
school districts from Channel 57 reception
to Channel Zl.

Office of the President: Status of Goals
Established for
1985-86
1. My office was heavily occupied
throughout the year with events associated
with the 75th Anniversary of the University. Most of these events were held in conjunction with the Office of Development. I
visited more than 20 major United States
cities, and, as one result, 15 new alumni
academic scholarships have been funded
for students at the University. Several
members of the Presidents Club from
around the country also were successfully
solicited, and in fact we have exceeded our
target for new members of the Presidents
Club by more than 100 percent. Alumni
givers have been increased from 9,756 a
year ago to more than 12,000.
2. A Policies and Procedures Manual for
all of the offices of the University was
prepared. I anticipate that this lengthy
volume will become the Bowling Green
source for those wishing to discover
operating, policy and procedural informa·

tion about the University. Philip Mason, my
executive assistant, was responsible for
coordinating the gathering of the information and the considerable effort it took to
produce this volume.
3. The targets for additional minority
students and faculty for the current year
were to increase minority hiring to 10 percent of all hires and to recruit a minimum
of five new minority faculty as well as increasing the number of student applications by 10 percent. Minority student
applications have ii 1c:1 ease ci by 23 percent,
minority hiring has reached the 1Opercent
level, and 12 new minority faculty were ~
pointed.
4. We decided that the $181,400 bllance needed to fully fund construction of
the College of Business Admiuistialiuu
could be made part of the 75th Al•liwasay
fund .eriort, and the money has been
raised.
5. A study was made to ascertain the
possibility of raising funds for a weighttraining facility for intercollegiate athletics
in Doyt Perry Stadium, and a loan arrang.
ment has been made through the Bowling
Green State University Foundation to the
Intercollegiate Athletic department The
loan wiR be repayable from private funds
raised by the lntercollegiale Athletic delalment at a rate no less than $20,000 a~
over a maximum 1~ period. Consnction will begin on the weight-training facili...
ty this fall.
6. We had planned to fund two Distinguished Visiting Professorships far fall
1986. Upon reconsideration, we haveb1ded three Distinguished Visiting P1of
er
ships for a minimum of one semeslel each,
and the following individuals have accepted appointment: Kenneth Y. Kaneshiro, director of the evolutionary bUogy
program, University of Hawaii, wil be axning to the biological sciences deparlineut.
Manfred Clynes, Head, Music Reseai:ch
Center, New South Wales State Conservatorium of Music, Aust!Cllia, wil be axning to our psychology department. The
third appointment is still in the negotiation
stages.
7. The Faculty Fireside Chats, initialed
more than a year ago continued at a rate
of at least two per month all year at the
President's home. Some 145 faculty members have visited the home since the program began.
8. As mentioned in the section on Student Affairs, the University-wide schedule
for all annual events is in the final stages
of completion. The effort to gather information about these events was coordinated
by the Office of Student Affairs under Dr.
Edmonds. My office is currently assigning
responsibility for attendance to particular
events to the operating officer areas.
9. Great progress was made in the man_agement of the spring commencement el<·
ercises, and I wish to thank the many
students who aided in this effort as well as
the large ad<frtional numbers of faculty mar·
shals who agreed to serve. This year for
the first time in the last four years, I received several letters of praise and appreciatiOn from parents and students about
the tone and tenor of the Commencement
exercises and not one letter of complaint.

A record eight honorary degrees, Including this one presented br Vice
President Eloise Clarie and President Olscamp to author Kay Boyle, -Nere
awarded during the past year.
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bringing many outstanding minority speakpreparation and handling. Because of the of this plan is significant central administraers to the University throughout the year,
tion
participation
in
a
Bowling
Green
level of administrative support required to
a). Customized job classification
including
visitors in the College of Educaoffer the supervisory training program, an Chamber of Commerce-BGSU Commitwhich more accurately reflects the work
tion and Allied Professions, department of
tee.
University
representatives
inform
the
apprenticeship training program was not
requirements of the University;
ethnic studies, the Counseling Center, the
established
for this year. This goal will be business community through the Chamber
b). Definition of pay ranges which
Placement Office, the Board of Black
about
possible
new
activities
or
extension
continued this year.
more sensitively reflect prevailing labor
Cultural
Activities. the Black Student Union
8. Parking Services initiated a trans- of current ones, and beyond this early alert.
market conditions;
and the Latino Student Union. The office
the
Committee
has
provided
opportunities
ferable hanging parking permit for faculty
c). Sponsorship of a bonus award
also sponsored the opening event of Black
and staff in the fall semester of 1985. The for representatives of the business sector
program to award exceptional perforHistory Month with the Ohio Department of
to
become
better
acquainted
with
BGSU
faculty and staff reaction is strongly in favor
mance and/or suggestions which lead to
Human Services. Minority Affairs worked
of the continued use of such a transferable enterprise activities such as the Bookstore,
productivity increases;
closely with Financial Aid and Student
the
Recreation
Center,
Food
Operations,
decal. Some prefer the option of a bumper
d). Annual pay increments which
Employment and the University Financial
mounted decal or a hanging permit, and Network BG, etc..
reflect the change in the cost of living
Aid Committee to increase the type and
faculty and staff will be offered that choice
as well as merit.
amount of financial aid scholarships
this year.
The Committee's proposal has been subavailable to academically qualified minor._
9. The move into renovated West Hall
mitted to the Classified Staff Council which
ty students. Ten Minority Achievement
has recommended certain changes but en- took place smoothly. Residential space in
Awards were made available, and at least
dorsed the plan overall. Once the plan has Founders has been converted to temporary
ten Minority Student Room ScholarShips
been put in final form, it will be brought to office space for faculty from Williams Hall
have been allocated to academically
the attention of the Administrative Council while that building undergoes renovation.
qualified minority students by the Presi1. Programs to create a more secure
and the budget committees this fall as part Parking Services has developed plans to
dent. It is possible that another ten will be
of the proposal for 1987-88 Classified Staff accommodate the changed parking needS and safer campus environment have been
added
this year.
of faculty and staff who will be displaced instituted. Foot patrols have been inrecommendations.
5. Several suggestions for developing a
4. The renovation of hotel rooms, cor- from regularly used spaces due to the ma- creased, lighting has been extended and
Crisis Management Plan were pursued
ridors, the Pheasant Room, and the Presi- jor construction and renovation activities on upgraded, nine emergency telephones
during the past year. The chairs of
have been installed, and asbestos abatedent's Suite, along with the introduction of the campus.
psychology, sociok>gy and marketing were
10. The Office of the Executive Assis- ment continues to be a top priority as
the Pizza Shop, have all been completed
consulted about the best ways to identify
in the University Union. The resulting UJr tant to the President is worifjng with various reflected in asbestos projects in the
areas of potential student dissatisfaction.
tum in occupancy rates in the hotel is governmental agencies to obtain better Stadium, the Psychology Building and
A survey was mailed to all graduating
already apparent and similar enhancement directional signs leading the public to the Rodgers Hall.
seniors to determine their views on the sub2. The Universily recei\led a D-5 Liquor
of business in the Pheasant Room is ex- University, but little progress was made this
ject. Dr. EdmOnds is working with Dean
year. It wiH be continued next year.
License October 1, 1985. The UniYerSity
pected.
Purdy, director of student affairs research
11. Attempts to recruit more minorities Union is responsible tor the management
Although this is significant progress, the
and evaluation, as well as the chair of the
goal of remodeling the University Union to job openings within the classified of the license, and pdlCies and operating
Welfare Committee of the Undergraduate
was not fully achieved. Initiation of renova- employee area included expanded adver- procedures have been developed for that
Student Government, a representative
tion actiYities has been postpo.led for much tising and working closely with the Ohio purpose. The license gives a great deal
from the Graduate Student Senate, and
Employment Division and Private Employ- more flexibility to the University Union in
of the Falcon's Nest upgrading project
two representatives from the Student Afbecause of delays in the capital Project AJr ment Services. For the 1985-86 fiscal year, the control and management of campus
fairs Advisory Board, plus one staff
proval Process at the state level. Since the the University hired 73 employees in the events which involve the serving of alcohol.
member from the Office of Counseling and
following racial and ethnic categories: 51
3. The University Post Office improved
University Union Lobby renovation is linked
career Development to further refine ways
white females, 16 white males, 1 white its service to the campus significantly. The
to completion of the Falcon's Nest project,
to keep the President informed about unanredesign and re-engineering work of the handicapped male, 4 Hispanic females, mail pre-sort system was reintroduced,
ticipated causes of anxiety among stuLobby has also been delayed. Problems and 1 black female. Of two contract or ad- seminars were held for customer groups,
dents. This plan will be formalized in the
with state level approval processes are the ministrative staff openings within the and sponsorship of a "Mail Service Renext year.
largest single capital improvement and Operations area, one was filled by a quest" card system which will improve the
6. A calendar of major events was
process of federal mail not sent first class
renovation program problem the Universi- minority.
developed by the Office of Student Affairs
12. In conjunction with the Office of or pre-sort was initiated.
ty faces.
in cooperation with all of the vice presidenResidence
Life, Plant Operations and
5. Progress has been achieved with
tial areas. The purpose of developing this
Maintenance implemented an "early alert"
respect to integration of Personnel Support
calendar of annual events is to assign
system to inform residents of living centers
Services and Public Safety under the aegis
responsibility for attending the most imporabout upcoming renovation and painting
of Management Support Services. Most
tant of the events to individual vice
projects. The main features of the system
problem situations related to the merger,
presidents and the President. The final
are: (1) informing the residents of work
and in particular the definition in assignplan is presently being composed in the Ofschedules far in advance of their beginning
ment of roles, have been identified and adfice of the President and will be in place
by a variety of means including flyers,
dressed.
this fall.
meetings, etc.; and (2) creation of student
6. Transportation Services designed
7. Informal breakfasts with the President
groups to help other students cope with the
and implemented a vehicle replacement
and student leaders were held, and the
1.
During
the
1985-86
year
tutoring
proprojects, for example, by aiding the afprogram. The program identifies annual
University Activities Organization sponfected individuals in removing and reas- grams in mathematics, biology, computer
vehicle needs through 1992-93, and the
sored
two more. The breakfast program will
science, and chemistry, were established
sembling lofts. Beyond sponsorship of this
level of budget required to support the
continue and be expanded in 1986-87.
in
the
residence
halls
by
Joan
Morgan,
system, Operations developed a four-year
replacement program. Approximately
director of academic enhancement, and
.. cycle" in which maintenance and
$64,000 per year to replace eight vehicles
Barbara Keller, director of residence
rehabilitation
would
be
concentrated
on
a
will be needed. Adequate funding for the
education.
The mathematics tutoring proparticular
facility.
The
"targeted"
residence
program for the 1986-87 fiscal year has
gram
has
been
in place for a few years.
hall
would
be
taken
off
line
during
the
sumbeen provided and will be requested on an
This year was the first attempt at assignmer
break
to
accommodate
project
work,
ongoing basis.
and the cycle for scheduling summer ing tutors in biology, computer science,
7. Employee training has been intenand chemistry. Approximately 1,700
maintenance work in residence halls has
sified. Management Support Services instudents took advantage of these services.
now
been
developed
through
1991-1992.
itiated a three-phase supervisory training
1. The Office of Student Affairs combut most utilized the mathematics program.
13. In conjunction with the divisions of
program, the first segment of which was ofpleted and revised a poricy for "Involuntary
2.
The
Cey.Llniversity
Relations
Comfered this year. All supervisors (100) of units Planning and Budgeting and University
mittee met regularly during the past year Withdrawal of Students for Medical
Relations, a plan was set in place to ensituated within the Operations area parReasons." This is one policy area in which
discussing, among other things loud participated in this 18 hour program. Phases sure informing the business community
the
University's rights were quite unclear.
II and Ill will be implemented during the about possible University sponsorship of ties, landlord/tenant problems and Spring- Such cases involve students who become
fest.
A
booklet
entitled,
..
The
Party
coming year. University Food Operations any activity which could be perceived as
Pamphlet" issued by Student Legal Ser- a threat to themselves or others, whether
a threat to private enterprise. The center
instituted programs concerned with food
through mental illness, communicable
vices, explains the laws affecting parties.
disease,
etc., but who are either unwilling
Efforts have been increased to encourage
absentee landlords to take more respon- or unable to remove themselves from the
sibility for the behavior of tenants, and the campus environment.
2. Dr. Mary Edmonds and Dr. Debra
dialogue between landlords and the comMcCurdy
had an article accepted for the
mittee was enhanced with the addition of
Ruth Hilliard, chair of the Bowling Green fall publication of The National Association
of Student Personnel Administrator's
Rental Association.
3. Attendance at Springfest was larger (NASPA) Journal entitled, ··Academic and
than anticipated tnis year but participants Social Integration: An Institutional
Response to Minority Students on
were orderly. Should the drinking age
Predominantly White Campuses.'"
change to 21, it may be desirable to phase
3. Because of the renovation of Williams
out this event. Mary Edmonds, vice presi·
Hall,
it was necessary to find faculty office
dent tor student affairs. formed a Transispace
in Founders Quadrangle for the
tion
21
Committee to address
alcohol-related concerns. There was wide departments of sociology, political science
and history. There was considerable conrepresentation from the City as well as the
cern
both on the part of students and faculUniversity. Because of these and other efty
about
the adequacy of the arrangements
forts, we believe that there has been
initially,
but
ultimately a satisfactory resolurenewed and regular contact between
tion
for
all
was
achieved with the cooperastudents and the city.
4. This year was the first formal year for tion of the Offices of Planning and
Budgeting, Student Affairs and others.
the new Office of Minority Affairs, and an
The newly-created Office of Minority Affairs enjoyed a successful initial year,
4. The Office of Student Affairs exinauguration for the new division was held
including helping support a highly-acclaimed Black History Month conference
panded
the preregistration and orientation
• on Oct. 16, 1985. The Office of Minority Afin February. Participants included (left to right) Samuel McKinney, Cslvln
fairs assisted student organizations in programs to include sessions for students
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8. A new assistant vice president for
development, Everett Piper, was appointed
last fall.

the new recommended plan are as follows:

University Relations:
Other Accomplishments in 1985-1986
1. WBGU-TV was awarded three OEBIE
Awards for Technical Achievement for the
Design and Execution of the New Mobile
Unit, Educational News Service Award in
NEWS SIX, and Producer of the Year
Award to Denise Martand. This is the fifth
straight year that WBGU has won the Producer of the Year Award. The television
station continues to be a jewel in the Bowling Green crown.
2. A record number of eight honorary
degrees were processed by the Office of
University Relations. Recipients included:
Theodore Wakefield, Linda Wagner-Martin,
Margaret Atwood, Kay Boyle, Ashel Bryan,
Marvin Kobacker, Rolf Weil and Bruce

Operations Area:
Other Accomplishments in 1985-86

Student Affairs:
Status of Goals
Established for
1985-1986

Student Affairs:
Other Accomplishments for 1985-1986

Butts, Mary Edmonds and Audrey Fotbes Manley.
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at national conferences, wrote one article
and three book reviews for national
publications and chaired the CHOICE
MAGAZINE Editorial Board.

c
The University Relations area met all Its fund-raising goals in 1985, Including
more than $10 ml/lion towards the $12.5 mlllion target of the 15th Anniversary
Fund. Numerous telethons during the year helped raise funds needed to
support a variety of programs.
matriculating in spring and summer for the
first time.
5. An educational program was conducted for students, faculty and staff concerning Acquired Immune Deficiency
Syndrome.

University Relations:
Status of Goals
Established for
1985-86
1. AB of the fundarBising objectives in the
alumni atea wete achieved. The targeted
number of donors was 11,500, and this was
exceeded by 500. Total annual contributions exceeded $4.9 million, the highest in
University history by more than $1 milrion.
The goal for overall contributions was $3
million, and therefore was exceeded by
more than $1.5 million. At least 50 corporations and foundations were visited and
$100,000 in new corporate support was
added. We had intended to identify and
solicit 100 prospective Presidents Club
members and add 20 new ones. We
solicited and identified more than 100 such
members, and as of May 10, we had 37
new members and expect to surpass the
40 mark by the end of the year. We had
intended to raise 33 percent of the $12.5
million goal for the 75th Anniversary Fund
by November 1. 1985. and we raised 54
percent by that date. The first faculty/staff
fund-raising campaign was completed by
June 30, 1986, and has exceeded our expectations. We increased planned gift expectancies by $100,000 and irrevocab!e
planned gifts by $300,000. The target was
$200,000. A pledge reminder system for
campaign gifts was in place by Sept. 1,
1985. The first $1 million cash gift to the
University was achieved, thanks to the
splendid generosity of Helen and Harold
McMaster. A second $1 million gift was
received when the Stranahan Foundation
pledged $1 million in a challenge gift to the
Social Philosophy and Policy Center. Pro-

Merrifield..
3. The Senior Challenge goal this year
was $50,000 and it was exceeded. More
set liars pledged to this program than at any
previous time.
4. Seven tekroision special programs
were produced this year by WBGU-TV.
5. An Mvisay Committee was instituted
by University Relations to monitor minority representation in University Publications.
This resulted in an immediate and noticeable enhancement of the coverage for
minority affairs at the University.
6. Dr. Burlingame presented two papers

gress is being made toward an endowment
for an enhanced professorship in accounting and we expect an announcement about
the successful funding of that position
before long. The Owens-Illinois company
donated $225,000 toward support of a professorship in the College of Business Administration.
AD of the targets for individual funds such
as the alumni fund, gifts in kind, matching
gifts and corporate gifts, exceeded their
targeted level. In all it was the most successful fund-raising effort by far in the
history of the University, and as of this date
with more than a year to go to reach the
target of $12.5 million for the 75th Anniversary Fund, more than $10 million has been
received in the form of pledges and cash.
I am confident that we will significantly exceed the $12.5 million target.
2. The number of alumni chapters having scholarships for students at Bowling
Green State University was increased from
one to 15. Each of these scholarships is endowed with a minimum of $5,000 and this
amount will be doubled to $10,000 for each
chapter during the coming year.
3. An alumni recognition program to express satisfaction and thanks for the activities of those heavily involved in chapter
activities has been planned and is in the
process of being implemented.
4. A festive, tasteful and educational
Homecoming and Spring Reunion Program centering on the 75th Anniversary
and the 50th birthday of the College of
Business Administration was celebrated.
5. We explored paid advertising opportunities for the Univer<>ity, and paid advertisements in both electronic and print
media were prepared. distributed and
presented.
6. A concentrated publicity effort was
launched in conjunction with the 75th birthday celebration and favorable stories about
the University were printed in a wide range
of media as well as feature stories on television and radio.
7. Funding has been achieved for
converting cable television systems and
school districts from Channel 57 reception
to Channel Zl.

Office of the President: Status of Goals
Established for
1985-86
1. My office was heavily occupied
throughout the year with events associated
with the 75th Anniversary of the University. Most of these events were held in conjunction with the Office of Development. I
visited more than 20 major United States
cities, and, as one result, 15 new alumni
academic scholarships have been funded
for students at the University. Several
members of the Presidents Club from
around the country also were successfully
solicited, and in fact we have exceeded our
target for new members of the Presidents
Club by more than 100 percent. Alumni
givers have been increased from 9,756 a
year ago to more than 12,000.
2. A Policies and Procedures Manual for
all of the offices of the University was
prepared. I anticipate that this lengthy
volume will become the Bowling Green
source for those wishing to discover
operating, policy and procedural informa·

tion about the University. Philip Mason, my
executive assistant, was responsible for
coordinating the gathering of the information and the considerable effort it took to
produce this volume.
3. The targets for additional minority
students and faculty for the current year
were to increase minority hiring to 10 percent of all hires and to recruit a minimum
of five new minority faculty as well as increasing the number of student applications by 10 percent. Minority student
applications have ii 1c:1 ease ci by 23 percent,
minority hiring has reached the 1Opercent
level, and 12 new minority faculty were ~
pointed.
4. We decided that the $181,400 bllance needed to fully fund construction of
the College of Business Admiuistialiuu
could be made part of the 75th Al•liwasay
fund .eriort, and the money has been
raised.
5. A study was made to ascertain the
possibility of raising funds for a weighttraining facility for intercollegiate athletics
in Doyt Perry Stadium, and a loan arrang.
ment has been made through the Bowling
Green State University Foundation to the
Intercollegiate Athletic department The
loan wiR be repayable from private funds
raised by the lntercollegiale Athletic delalment at a rate no less than $20,000 a~
over a maximum 1~ period. Consnction will begin on the weight-training facili...
ty this fall.
6. We had planned to fund two Distinguished Visiting Professorships far fall
1986. Upon reconsideration, we haveb1ded three Distinguished Visiting P1of
er
ships for a minimum of one semeslel each,
and the following individuals have accepted appointment: Kenneth Y. Kaneshiro, director of the evolutionary bUogy
program, University of Hawaii, wil be axning to the biological sciences deparlineut.
Manfred Clynes, Head, Music Reseai:ch
Center, New South Wales State Conservatorium of Music, Aust!Cllia, wil be axning to our psychology department. The
third appointment is still in the negotiation
stages.
7. The Faculty Fireside Chats, initialed
more than a year ago continued at a rate
of at least two per month all year at the
President's home. Some 145 faculty members have visited the home since the program began.
8. As mentioned in the section on Student Affairs, the University-wide schedule
for all annual events is in the final stages
of completion. The effort to gather information about these events was coordinated
by the Office of Student Affairs under Dr.
Edmonds. My office is currently assigning
responsibility for attendance to particular
events to the operating officer areas.
9. Great progress was made in the man_agement of the spring commencement el<·
ercises, and I wish to thank the many
students who aided in this effort as well as
the large ad<frtional numbers of faculty mar·
shals who agreed to serve. This year for
the first time in the last four years, I received several letters of praise and appreciatiOn from parents and students about
the tone and tenor of the Commencement
exercises and not one letter of complaint.

A record eight honorary degrees, Including this one presented br Vice
President Eloise Clarie and President Olscamp to author Kay Boyle, -Nere
awarded during the past year.
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5. In conjunction with the OHice of Student Affairs. the vice president for
academic affairs will develop a plan to
bring academic advising information into
freshman orientation.
6. New and innovative ways to help
faculty become better teachers will be explored and a public forum will be held on
this issue near the beginning of the spring
semester 1987. with nationally known experts invited to make presentations.
7. Preparation of the final proposal for
a new doctoral program in applied
philosophy is now being pursued.
8. A permanent Graduate Dean will be
appointed.
9. Once again, we will undertake to initiate differential teaching loads in those
departmental and disciplinary areas of the
University characterized by a heavy
research effort.
10. The patent policy for the University Plant Operations and Maintenance will monitor and oversee more than $15
will be revised and the University Copyright million in construction and renovation projects this year, including this one to
Policy will be instituted.
re-roof the Home Economics Building.
11. With the College of Arts and
Sciences, we will develop the pilot courses Retention Committee" whose primary ob- begin the development of a new comprehensive financial accounting system for the
in "Great Ideas" this fall, and monitor the jectives will be to address in an ongoing
results with the eventual intention of mak- way those factors which can be identified University. It is anticipated that an in-house
as having caused students either to remain committee composed of individuals from
ing these courses a permanent part of the
or to leave the University. The range of finance, accounting, and computer serat
course curriculum.
committee
concerns should stretch from vices, will be formed to begin a review of
12. In conjunction with the Office of
Planning and Budgeting, Academic Affairs academic factors to financial and personal our present system and develop a timetable for implementing the new systems.
will monitor the implementation of Phases ones.
15. We will replace the Dec 2060 and inWe
will
begin
the
design
of
an
auto3.
II and Ill of the Articulation Policy.
stall
a new interactive instructional commated
registration
system.
As
part
of
the
13. We will work with the Faculty Senate
puting
system with the appropriate
system
design
a
faculty
and
staff
commitand appropriate committees to examine
software.
A new interactive statistical commodifications to the Faculty Improvement tee will be formed to define the reputer
and
software will also be installed and
Leave Program with the goal of making it quirements for such a system. That design
all
users
will
move from the Dec 2060 to
will
be
complete
by
April
1,
1987.
A
request
self supporting and of encouraging more
the
new
computing
systems by June 30,
for
proposals
for
on-line
registration
equipfull-year leaves.
1987.
14. In conjunction with the Faculty ment will be issued in spring 1987 and that
16. Telecommunications Services will
Senate, we will undertake a complete in- equipment is expected to be installed by
be
transferred from Operations to the OfSeptember
1987.
Testing
of
the
system
is
vestigation of faculty salary administration
fice
of Planning and Budgeting and form
to
begin
by
spring
1988
with
full
implemenpolicy at the University and will make
a new operating area ot the University with
tation no later than October 1988.
recommendations to the President by April
4_ The Hutchinson Indirect Cost Study Computer Services. The new operating
1987.
will
be further refined and used in the area will be called, "Computer Services
15. We will analyze the entire relationassignment
of general service charges for and Telecommunications" and will be
ship between Firelands College and Bowlheaded by Richard Conrad. Appropriate
1987-88.
ing Green State University. Particular
5. We will coordinate efforts to make use budgetary and personnel changes will be
attention will be given during this study to
of the J. Preston Levis Regional Computer made as deemed necessary.
The following are the targets we will try ascertaining whether the Firelands stuCenter,
including the identification of octo reach in 1986-87. All are designed to dents have opportunity for equal access to
achieve progress toward the realization of course offerings with all other University cupants and related requirements for the
facility_
the Role and Mission Statement.
students throughout the entire four years
6. The final phases of establishing an
of the curriculum. Moreover, the issues sur1. We will explore the feasibility of
rounding the choice of learning materials on-site travel service will be completed and
establishing
a Risk Management Departthe
service
will
be
operational
later
this
at Firelands College, particularly the
ment which would include all insurance
methods used to choose these materials year.
functions for the University. Duties for the
7. The University Budgeting Process wil
1. We will prepare new promotional as compared to those on the main campus,
office
could include negotiations regarding
be further refined in order to facilitate the
campaigns ~for our graduate student will be stu<fted carefully. A full report will
aU
insurance
matters and the review of all
Board
of
Trustees
consicleration
of
Univerprograms.
be made to the President and to the Board
contracts involving the University with
sity budgetS within a shorter time period
2- In conjunction with Plant Operations of Trustees no later than June 30, 1987.
than the distributed approval format cur- respect to insurance.
and Maintenance and the division of
2. The Office of PubflC Safety will conrently permits_ The ultimate aim is to bring
Capital Planning, we wiR analyze space
tinue
to strengthen the campus Safety and
aU
budgets
before
the
Trustees
in
no
more
needs for projected new graduate
Security
function of the University through
than
two
meetings.
programs.
8. Plans will be completed to microfilm the employment of two additional pofice of3. We will identify and justify which
all permanent academic records for stor- ficers.
graduate program areas wil be marked for
3. The University will implement the
1
_
The
Division
of
Planning
and
age in the Archives. The elimination of
expansion in the Mure, and in what
recommendations
of the University ParkBudgeting
hired
Gaytyn
Finn
as
the
new
these
paper
records
will
permit
reorganizapriority.
tion of the physical working area in the Of- ing Committee and Parking Services
4. A proposal to change the name of the treasurer. He succeeds the retired Paul
designed to alleviate inner-campus parkfice of Registration and RecordsDivision of Continuing Education to the Nusser, who had been treasurer since
1971
and
had
worked
at
BGSU
for
26
9. An additional position will be sought ing problems due to shortage of parking
"College of Continuing Education" will be
spaces. The proposed recommendations
in
the Registrar's Office for the purpose of
years.
examined by the vice president for acaare expected to create approximately 160
2. Together with the Offices of Student
evaluating transfer credits.
demic affairs and a recommendation will
additional inner-campus spaces by sum10. Wrth the assistance of the Capital
be made to the president and to the Board Affairs and Academic Affairs, we will
mer 1987.
establish
a
permanent
"University
Student
Budget Committee an examination of the
of Trustees.
4. The H.B. 309 Committee will undersix-year state-funded capital budget requests will be undertaken. This will include take a series of steps designed to "fine
tune" the recommendations it produced
new construction needs, building rehabifithis year, which are intended to lead to a
tation projects and the type of projects
new compensation plan for the classified
which are targeted for funding by the
staff of the University. These steps will inGeneral Utilities and Renovation Approclude the initiation of a wage survey of the
priation.
-:.-~-. ~ - ~- ~
Bowling Green State University labor
11. The Admissions Office wiU strive to
- ,?"..
market, the development of job descripobtain 400 new freshmen in summer 1987,
tions covering all classified assignments in
along with 3,045 new freshmen and 500
order that consolidation of several
new transfer students for fall 1987.
assignments may move more efficiently;
12. We will continue to emphasize the
the identification of concerns of budget adrecruitment of academically qualified
ministrators with respect to current
minority students by expanding Discovery
management of the classified compensaDays, by increasing out-of-state high
tion system, the design of an employee
school visits, developing an out-Of-state fee
suggestion system; and finally the design
waiver plan for minority students and
of
a performance appraisal process. These
developing videotape materials to be used
initiatives will be complete in time to have
in their recruitment.
the new compensation system in place for
13. We will continue the emphasis on atthe 1987-88 pay schedule.
tracting increasing numbers of academical5. Harshman Dining Halls A & D will be
ly qualified students from out of state, with
renovated
and the Commons and Mid-Am
particular emphasis on the expansion of
Spring• •• .11Jmencement exercises featured the usual happy graduates as well
room
renovation
will be planned.
the
Alumni
Recruitment
Program.
as wor 1!i al praise from parents and students who liked the tone and tenor of
6. We will tixplore new methods to
14. We will attempt to obtain funding to

i am very pleased about this, and we will
continue efforts to improve the environment for spring commencement in the
1 .. ure.
10. Progress towards establishing a
Liberal Arts Core Curriculum required of
every student at the University has been
very significant during the past year. The
most visible evidence of this progress will
be seen this fall, wnen several sections of
a "Great Ideas" course will be tested on
a pilot basis. If the results are as we hope
them to be, the effort will be dramatically
expanded the following year. and the year
after that the course will be required of
every student at the University. Several
people have been involved in this effort, but
Thomas Klein, English, has been the chair
I the committee working tirelessly towards
.his goal and deserves great praise for his
efforts.
11. Once again, it was an astonishing
year in terms of faculty and student
academic accomplishments. I have therefore. as I did last year, attached a special
appendix listing some of the accomplishments of our faculty, students and staff during the year. I continue to be deeply
gratified by the intense intellectual activity
which characterizes this great University.
12. The University had another successful year in Columbus. We received
$19.270 million for capital projects including $3.6 million additional support for
Shatzel Hall renovation. Additionally, the
General Assembly approved the purchase
of the J. Preston Levis Regional Computer
Center from the University of Toledo in a
remarkably short period of time: one week.
Senator Paul Gillmor deserves special
thanks for his efforts on behalf of Bowling
Green.
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broaden the revenue base of existing support services. Areas to be studied are: a)
increasing the catering activities of the
University Food Operations; b) expanding
the effective marketing of the bookstore
catalog sales program which was begun in
1985-aS; c) exploring the feasibility of extending University Food Operations to
small group living units.
7. We will markedly improve academic
building security. This will include considering reinstituting the Campus Service Officer Program, and will also involve budget
requests for additional building alarm and
security equipment installation.
8. We will develop and implement a roof
repair/replacement master schedule for
campus facilities based upon a 3-5 year
plan.
9. We will develop a manual for standard construction-related items to assist
project engineers and architects in the
preparation of capital improvement
projects.
10. Plant Operations and Maintenance
will monitor and oversee more than $15
million of state and university-funded construction and renovation projects that
started this summer.
11. We will continue the effort to complete the Falcon's Nest upgrading project,
including the redesign and re-engineering
of the lobby of the University Union.
12. The Office of the Executive Assistant to the President was responsible this
year for improving University related
signage, particularly off-campus signs
directing the public to the University on the
Turnpike, Interstate Highway 75, the major city thoroughfares and other similar
highly visible locations. Not much progress
was made towards this goal this year due
to a variety of factors. Plant Operations and
Maintenance wiH be given the responsibility
for that goal this coming year, and wil work
with the executive assistant to the President whenever pofrtical considerations are
invotved in the effort to accomplish this
goal.

Student Affairs
1. We will assess the feasibifdy of a
financial aid package targeted toward feepaying graduate students.
2. We wil sludy the feasibility ol creatiig
a second honors residence hall similar to
Prout Hall.
3. We will develop an orientation program for international students.
4. We will combine currently decentralized foreign student functions into
single foreign students office.
5. We will develop a minority recruitment videotape.
6. We will study the laws and the
resource distribution of the University as
they pertain to the services we provide to
handicapped and international students. A
set of recommended improvements in the
services wiH be prepared before the end of
spring semester 1987.
7. We will monitor the legislation pertaining to the proposed change in the drinking
age from 19 to 21. If the drinking age is increased to 21 years, the Transition 21
Committee will be asked to assist Student
Affairs in malting the necessary changes
effective and smooth. Close cooperation
with the city wiD be mandatory in accomplishing such changes.
8. We will coordinate the policies and
procedures necessary to make mandatory
health insurance a reality this faD for international students.
9. We will hire a director for the OffCampus Center. We will complete the
needed repairs to the Center so that the
planned interior renovations also can be
completed.
10. A Student Affairs Handbook will be
written so that new students will be able to
discover easily the services, activities and
organizational opportunities available to
them, as well as counseling and advising
information.
11. There has been an unacceptably
high number of incidents referred to Standards and Procedures for disciplinary action from two residential complexes,
Founders Quadrangle and Harshman
Quadrangle. Of the 505 total incidents

a

referred to Standards and Procedures during the last year, 156 were from Founders
and 129 were from Harshman. Every effort
will be made to gain greater control over
the behavior of students living in these two
complexes.

University Relations
1. The University Relations Office will
maintain the 75th Anniversary Fund Program with the following objectives for
1986-87:
Cash Contribution Goal = $3.3 million
Gifts-in-kind
Goal = .7 million
TOTAL = $4.0 million
Alumni Giving
Goal = $750,000
Alumni Donors
Goal
14,500
New Presidents Club
Members
Goal = 45
2. Enhance the role of the Alumni Office
in the fund-raising efforts of the University.
3. Fund six Ohio Alumni Chapter Academic Scholarships.
4. Initiate the Eminent Chapter Award
Program.
5. Establish an annual fund-raising program specifically targeted to recent
graduates.
6. Visit at le •c;t 50 corporations and
foundations to solicit financial support.
7. Conduct at least 300 personal solicitation visits.
8. Conduct two planned giving seminars
for middle level money managers.
9. Increase planned gift expectancy by
$200,000 and irrevocable gift transfers by
$150,000.
10. Conduct a city of Bowling Green
campaign as part of the 75th Anniversary
Fund.
11. Produce one or more 10-minute
videotapes through the Public Relations
Office for distribution to campus offices
such as continuing education/cooperative
Education and admissions.
12. PubHsh a new and improved edition
of the Resources and Speakers Directory.
13. Develop mora faabn say ideas for
the national wire services.
14. Continue improved covarage for
minority affairs and in particular academic
accomplishments by minorities in both
news releases and publications.
15. Replace the WBGU-TV transmitter
antenna system and complete the swi<..:h
from Channel 57 to Channel Z7.
16. Implement telecourse cablecasting
with Firelal Ids College and enhance utiliza.
tion of the ITFS System.
17. Increase alumni imfnridual givers to
14,500.

=

Office of the
President
1. The opening of fall semester also
brings with it a new election year, and the
necessity for preparing for another round
of the biennial opmatilig budget cycle. This
wiU occupy my attention intimately, both in
the preparation of the budge! al the University level, its presentation to the Board of
Trustees, and our subsequent efforts to
persuade the Board of Regents to adopt a
budget for higher education in Ohio that
gives the system at least as much support
as it did last time around. We greatly need
at least one more bieMium of a similar
level of support, without the four percent
tuition increase restriction, in order to
achieve the same level of salaries and
operating budget purchasiiig power that we
had a decade ago.
2- We have had a very successful year
with respect to fund-raising in the 15th Anniversary Fund campaign. Our target was
$12.5 million and we have until June 30,
1987 to achieve that goal. Since we have
already raised in cash, gifts-in-kind and
pledges, more than $10 million, and since
our annual fund-raising is running ahead
of the $4 million a year pace at present, I
am confident that we will significantly exceed our target. Nonetheless, we must be
unrelenting in our efforts to reach our
desired goal, and I will once again be involved in significant off campus activities
designed to enhance our regular fund-

Ties between Fire/ands and Bowling Green wm be strengthened following a
study this year that will analyze the relationship between the two campuses.
raising programs.
3. I will transfer the Office of Capital
Planning to the Operations area under the
supervision of Vice President Vogt, and at
the same time transfer Telecommunications to the Office of Computer Services
under Richard Conrad, reporting to Vice
President Eakin. This latter transfer is
made desirable by the commonality of skills
required in Computer Services and
Telecommunications with the new electronic SY!>tem. We hope that many of the
problems we have had with software
development, management and supervision, and repair, as well as hardware configurations, will be made easier to solve by
this realignment. We will make the system
profitable within 18 months.
4. In conjunction with the Office of
Academic AHairs I will undertake a total
review of faculty salary administration
policy at the University. with a view to making recommendations to the Trustees on
such ~tiers as merit salary increases,
percentage increase distribution by rank,
distribution of salary pool dollars, etc.
5. I will explore with the Office of ~
ning and Budgeting the feasibility and
desirability of de>telopilig plans for a ~
use large capacity building, which would
combine a convention center, basketball
arena, several large classrooms, meeting
facilities and faculty offices. The u~
ty has the highest square tootage space
utifization rate for its physical plant of any
university in Ohio, and this has been true
for some time. Furthermore, we are faced
with a continuing and expanding need for
large classrooms as well as non-academic
meeting room needs which we cannot currently satisfy. Finally, Anderson Arena,
dear though it is to the hearts of us aU, has
been progressively inadequate as a basketball arena when compared with the facilities of almost every other Mid-American
School. I believe the time has come for us
to analyze these needs carefully and make
the appropriate proposals.
6. It has become clear that although we
have made quite surp1isii19 Slrides towards
the accomplishment of many of the goals
in the Role and Mission Statement, we
have not made equal progress towards
them all. This is to be expected in a world
where resources never equal needs, but
we have now reached the stage where we
must develop an annual prioritizing
mechanism as part of the planning and
budgeting system in order to decide which
of the goals in the Role and Mission Statement we shall seek to satisfy each year. I
will seek out a mechanism for establishing
these priorities during the coming year.
7. In conjunction with the Office of
Academic Affairs, I will be involved in a
survey of the entire relationship between
Firelands College and the main campus.
Such changes as may be desirable will be
proposed no later than the end of spring
semester 1987.
8. Together with Philip Mason, my executive assistant, 'We will continue to pufsue the outcome of certain bills currently
pending before the state legislature, including the PERS Retirement Incentive
Plan, Senate Bill 176, the Liability Insurance bill for University Trustees,

employees and agents, and other
measures of interest to the University.
9. Because of the necessity of my being away from the campus so much this
year, I did not attend as many ~pus
events as I have in previous years. The
necessity for this absence was specifically noted in my annual report of a year ago.
However, I intend to spend more time on
campus this year as compared to last, and
I will therefore be more visible on more occasions. It is also my intention to establish
a series of student breakfasts at 625 Hillcrest. I attended five student breakfasts.
but I believe this number can be expanded
to 8 or 9 and students might find it interesting to meet at the President's home.
10_ Efforts also will be made to enhance
the number of contacts with city officials.
11. For some time I have felt the need
for greater communication and closer working relationships with the Wood County
school system. I wil increase contact with
the Superintendent of Public Schools in
Wood County and seek to make even
closer the working relationships they have
with our University, particularly in the area
of encouraging academically gifted students from local schools to attend the
University.
12. It has been suggested by the
Trustees that we seek additional informational opportunities for the board with
respect to the Alumni Board of Directors
and the Foundation Board of Trustees. Accaiil 9'/. I shal request the heads ol those
two boards to make a courtesy report to our
Board of Trustees on the nature of their activities at some point during the coming
year_ Furthermore, we will seek an appropriate occasiOl 1 to arrange a social function
involving all three boards of trustees and
their spouses.
13. AJ. some board meeting during the
coming year, we will ask representatives
from the Administrative and Classified
staffs to report to the board about their concerns and views of University issues.
14. An opportunity wiD be sought at a
Trustees meeting during the coming year
to have a report from a representative of
the ii 1temalioiial students either formaBy at
one of the board meetings, or on an informal occasion, and the same arrangement
will be made for one of our minority
students.
15. Finally, in the interests of pursuing
even better communications with the City
of Bowling Green, we will seek to hold one
of our Trustee meetings at a downtown
location. I shall seek to involve the city
government and the Chamber of Commerce in the arrangements tor this occasion.

CONCLUSION
In my annual report last year, I said that
in my then 10 years as a college president,
I had seen nothing like either the rate of
change, the quantity of change, nor the
consensus tor the changes which had
taken place in the University during the
previous three years. I also believe, and
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5. In conjunction with the OHice of Student Affairs. the vice president for
academic affairs will develop a plan to
bring academic advising information into
freshman orientation.
6. New and innovative ways to help
faculty become better teachers will be explored and a public forum will be held on
this issue near the beginning of the spring
semester 1987. with nationally known experts invited to make presentations.
7. Preparation of the final proposal for
a new doctoral program in applied
philosophy is now being pursued.
8. A permanent Graduate Dean will be
appointed.
9. Once again, we will undertake to initiate differential teaching loads in those
departmental and disciplinary areas of the
University characterized by a heavy
research effort.
10. The patent policy for the University Plant Operations and Maintenance will monitor and oversee more than $15
will be revised and the University Copyright million in construction and renovation projects this year, including this one to
Policy will be instituted.
re-roof the Home Economics Building.
11. With the College of Arts and
Sciences, we will develop the pilot courses Retention Committee" whose primary ob- begin the development of a new comprehensive financial accounting system for the
in "Great Ideas" this fall, and monitor the jectives will be to address in an ongoing
results with the eventual intention of mak- way those factors which can be identified University. It is anticipated that an in-house
as having caused students either to remain committee composed of individuals from
ing these courses a permanent part of the
or to leave the University. The range of finance, accounting, and computer serat
course curriculum.
committee
concerns should stretch from vices, will be formed to begin a review of
12. In conjunction with the Office of
Planning and Budgeting, Academic Affairs academic factors to financial and personal our present system and develop a timetable for implementing the new systems.
will monitor the implementation of Phases ones.
15. We will replace the Dec 2060 and inWe
will
begin
the
design
of
an
auto3.
II and Ill of the Articulation Policy.
stall
a new interactive instructional commated
registration
system.
As
part
of
the
13. We will work with the Faculty Senate
puting
system with the appropriate
system
design
a
faculty
and
staff
commitand appropriate committees to examine
software.
A new interactive statistical commodifications to the Faculty Improvement tee will be formed to define the reputer
and
software will also be installed and
Leave Program with the goal of making it quirements for such a system. That design
all
users
will
move from the Dec 2060 to
will
be
complete
by
April
1,
1987.
A
request
self supporting and of encouraging more
the
new
computing
systems by June 30,
for
proposals
for
on-line
registration
equipfull-year leaves.
1987.
14. In conjunction with the Faculty ment will be issued in spring 1987 and that
16. Telecommunications Services will
Senate, we will undertake a complete in- equipment is expected to be installed by
be
transferred from Operations to the OfSeptember
1987.
Testing
of
the
system
is
vestigation of faculty salary administration
fice
of Planning and Budgeting and form
to
begin
by
spring
1988
with
full
implemenpolicy at the University and will make
a new operating area ot the University with
tation no later than October 1988.
recommendations to the President by April
4_ The Hutchinson Indirect Cost Study Computer Services. The new operating
1987.
will
be further refined and used in the area will be called, "Computer Services
15. We will analyze the entire relationassignment
of general service charges for and Telecommunications" and will be
ship between Firelands College and Bowlheaded by Richard Conrad. Appropriate
1987-88.
ing Green State University. Particular
5. We will coordinate efforts to make use budgetary and personnel changes will be
attention will be given during this study to
of the J. Preston Levis Regional Computer made as deemed necessary.
The following are the targets we will try ascertaining whether the Firelands stuCenter,
including the identification of octo reach in 1986-87. All are designed to dents have opportunity for equal access to
achieve progress toward the realization of course offerings with all other University cupants and related requirements for the
facility_
the Role and Mission Statement.
students throughout the entire four years
6. The final phases of establishing an
of the curriculum. Moreover, the issues sur1. We will explore the feasibility of
rounding the choice of learning materials on-site travel service will be completed and
establishing
a Risk Management Departthe
service
will
be
operational
later
this
at Firelands College, particularly the
ment which would include all insurance
methods used to choose these materials year.
functions for the University. Duties for the
7. The University Budgeting Process wil
1. We will prepare new promotional as compared to those on the main campus,
office
could include negotiations regarding
be further refined in order to facilitate the
campaigns ~for our graduate student will be stu<fted carefully. A full report will
aU
insurance
matters and the review of all
Board
of
Trustees
consicleration
of
Univerprograms.
be made to the President and to the Board
contracts involving the University with
sity budgetS within a shorter time period
2- In conjunction with Plant Operations of Trustees no later than June 30, 1987.
than the distributed approval format cur- respect to insurance.
and Maintenance and the division of
2. The Office of PubflC Safety will conrently permits_ The ultimate aim is to bring
Capital Planning, we wiR analyze space
tinue
to strengthen the campus Safety and
aU
budgets
before
the
Trustees
in
no
more
needs for projected new graduate
Security
function of the University through
than
two
meetings.
programs.
8. Plans will be completed to microfilm the employment of two additional pofice of3. We will identify and justify which
all permanent academic records for stor- ficers.
graduate program areas wil be marked for
3. The University will implement the
1
_
The
Division
of
Planning
and
age in the Archives. The elimination of
expansion in the Mure, and in what
recommendations
of the University ParkBudgeting
hired
Gaytyn
Finn
as
the
new
these
paper
records
will
permit
reorganizapriority.
tion of the physical working area in the Of- ing Committee and Parking Services
4. A proposal to change the name of the treasurer. He succeeds the retired Paul
designed to alleviate inner-campus parkfice of Registration and RecordsDivision of Continuing Education to the Nusser, who had been treasurer since
1971
and
had
worked
at
BGSU
for
26
9. An additional position will be sought ing problems due to shortage of parking
"College of Continuing Education" will be
spaces. The proposed recommendations
in
the Registrar's Office for the purpose of
years.
examined by the vice president for acaare expected to create approximately 160
2. Together with the Offices of Student
evaluating transfer credits.
demic affairs and a recommendation will
additional inner-campus spaces by sum10. Wrth the assistance of the Capital
be made to the president and to the Board Affairs and Academic Affairs, we will
mer 1987.
establish
a
permanent
"University
Student
Budget Committee an examination of the
of Trustees.
4. The H.B. 309 Committee will undersix-year state-funded capital budget requests will be undertaken. This will include take a series of steps designed to "fine
tune" the recommendations it produced
new construction needs, building rehabifithis year, which are intended to lead to a
tation projects and the type of projects
new compensation plan for the classified
which are targeted for funding by the
staff of the University. These steps will inGeneral Utilities and Renovation Approclude the initiation of a wage survey of the
priation.
-:.-~-. ~ - ~- ~
Bowling Green State University labor
11. The Admissions Office wiU strive to
- ,?"..
market, the development of job descripobtain 400 new freshmen in summer 1987,
tions covering all classified assignments in
along with 3,045 new freshmen and 500
order that consolidation of several
new transfer students for fall 1987.
assignments may move more efficiently;
12. We will continue to emphasize the
the identification of concerns of budget adrecruitment of academically qualified
ministrators with respect to current
minority students by expanding Discovery
management of the classified compensaDays, by increasing out-of-state high
tion system, the design of an employee
school visits, developing an out-Of-state fee
suggestion system; and finally the design
waiver plan for minority students and
of
a performance appraisal process. These
developing videotape materials to be used
initiatives will be complete in time to have
in their recruitment.
the new compensation system in place for
13. We will continue the emphasis on atthe 1987-88 pay schedule.
tracting increasing numbers of academical5. Harshman Dining Halls A & D will be
ly qualified students from out of state, with
renovated
and the Commons and Mid-Am
particular emphasis on the expansion of
Spring• •• .11Jmencement exercises featured the usual happy graduates as well
room
renovation
will be planned.
the
Alumni
Recruitment
Program.
as wor 1!i al praise from parents and students who liked the tone and tenor of
6. We will tixplore new methods to
14. We will attempt to obtain funding to

i am very pleased about this, and we will
continue efforts to improve the environment for spring commencement in the
1 .. ure.
10. Progress towards establishing a
Liberal Arts Core Curriculum required of
every student at the University has been
very significant during the past year. The
most visible evidence of this progress will
be seen this fall, wnen several sections of
a "Great Ideas" course will be tested on
a pilot basis. If the results are as we hope
them to be, the effort will be dramatically
expanded the following year. and the year
after that the course will be required of
every student at the University. Several
people have been involved in this effort, but
Thomas Klein, English, has been the chair
I the committee working tirelessly towards
.his goal and deserves great praise for his
efforts.
11. Once again, it was an astonishing
year in terms of faculty and student
academic accomplishments. I have therefore. as I did last year, attached a special
appendix listing some of the accomplishments of our faculty, students and staff during the year. I continue to be deeply
gratified by the intense intellectual activity
which characterizes this great University.
12. The University had another successful year in Columbus. We received
$19.270 million for capital projects including $3.6 million additional support for
Shatzel Hall renovation. Additionally, the
General Assembly approved the purchase
of the J. Preston Levis Regional Computer
Center from the University of Toledo in a
remarkably short period of time: one week.
Senator Paul Gillmor deserves special
thanks for his efforts on behalf of Bowling
Green.
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broaden the revenue base of existing support services. Areas to be studied are: a)
increasing the catering activities of the
University Food Operations; b) expanding
the effective marketing of the bookstore
catalog sales program which was begun in
1985-aS; c) exploring the feasibility of extending University Food Operations to
small group living units.
7. We will markedly improve academic
building security. This will include considering reinstituting the Campus Service Officer Program, and will also involve budget
requests for additional building alarm and
security equipment installation.
8. We will develop and implement a roof
repair/replacement master schedule for
campus facilities based upon a 3-5 year
plan.
9. We will develop a manual for standard construction-related items to assist
project engineers and architects in the
preparation of capital improvement
projects.
10. Plant Operations and Maintenance
will monitor and oversee more than $15
million of state and university-funded construction and renovation projects that
started this summer.
11. We will continue the effort to complete the Falcon's Nest upgrading project,
including the redesign and re-engineering
of the lobby of the University Union.
12. The Office of the Executive Assistant to the President was responsible this
year for improving University related
signage, particularly off-campus signs
directing the public to the University on the
Turnpike, Interstate Highway 75, the major city thoroughfares and other similar
highly visible locations. Not much progress
was made towards this goal this year due
to a variety of factors. Plant Operations and
Maintenance wiH be given the responsibility
for that goal this coming year, and wil work
with the executive assistant to the President whenever pofrtical considerations are
invotved in the effort to accomplish this
goal.

Student Affairs
1. We will assess the feasibifdy of a
financial aid package targeted toward feepaying graduate students.
2. We wil sludy the feasibility ol creatiig
a second honors residence hall similar to
Prout Hall.
3. We will develop an orientation program for international students.
4. We will combine currently decentralized foreign student functions into
single foreign students office.
5. We will develop a minority recruitment videotape.
6. We will study the laws and the
resource distribution of the University as
they pertain to the services we provide to
handicapped and international students. A
set of recommended improvements in the
services wiH be prepared before the end of
spring semester 1987.
7. We will monitor the legislation pertaining to the proposed change in the drinking
age from 19 to 21. If the drinking age is increased to 21 years, the Transition 21
Committee will be asked to assist Student
Affairs in malting the necessary changes
effective and smooth. Close cooperation
with the city wiD be mandatory in accomplishing such changes.
8. We will coordinate the policies and
procedures necessary to make mandatory
health insurance a reality this faD for international students.
9. We will hire a director for the OffCampus Center. We will complete the
needed repairs to the Center so that the
planned interior renovations also can be
completed.
10. A Student Affairs Handbook will be
written so that new students will be able to
discover easily the services, activities and
organizational opportunities available to
them, as well as counseling and advising
information.
11. There has been an unacceptably
high number of incidents referred to Standards and Procedures for disciplinary action from two residential complexes,
Founders Quadrangle and Harshman
Quadrangle. Of the 505 total incidents

a

referred to Standards and Procedures during the last year, 156 were from Founders
and 129 were from Harshman. Every effort
will be made to gain greater control over
the behavior of students living in these two
complexes.

University Relations
1. The University Relations Office will
maintain the 75th Anniversary Fund Program with the following objectives for
1986-87:
Cash Contribution Goal = $3.3 million
Gifts-in-kind
Goal = .7 million
TOTAL = $4.0 million
Alumni Giving
Goal = $750,000
Alumni Donors
Goal
14,500
New Presidents Club
Members
Goal = 45
2. Enhance the role of the Alumni Office
in the fund-raising efforts of the University.
3. Fund six Ohio Alumni Chapter Academic Scholarships.
4. Initiate the Eminent Chapter Award
Program.
5. Establish an annual fund-raising program specifically targeted to recent
graduates.
6. Visit at le •c;t 50 corporations and
foundations to solicit financial support.
7. Conduct at least 300 personal solicitation visits.
8. Conduct two planned giving seminars
for middle level money managers.
9. Increase planned gift expectancy by
$200,000 and irrevocable gift transfers by
$150,000.
10. Conduct a city of Bowling Green
campaign as part of the 75th Anniversary
Fund.
11. Produce one or more 10-minute
videotapes through the Public Relations
Office for distribution to campus offices
such as continuing education/cooperative
Education and admissions.
12. PubHsh a new and improved edition
of the Resources and Speakers Directory.
13. Develop mora faabn say ideas for
the national wire services.
14. Continue improved covarage for
minority affairs and in particular academic
accomplishments by minorities in both
news releases and publications.
15. Replace the WBGU-TV transmitter
antenna system and complete the swi<..:h
from Channel 57 to Channel Z7.
16. Implement telecourse cablecasting
with Firelal Ids College and enhance utiliza.
tion of the ITFS System.
17. Increase alumni imfnridual givers to
14,500.

=

Office of the
President
1. The opening of fall semester also
brings with it a new election year, and the
necessity for preparing for another round
of the biennial opmatilig budget cycle. This
wiU occupy my attention intimately, both in
the preparation of the budge! al the University level, its presentation to the Board of
Trustees, and our subsequent efforts to
persuade the Board of Regents to adopt a
budget for higher education in Ohio that
gives the system at least as much support
as it did last time around. We greatly need
at least one more bieMium of a similar
level of support, without the four percent
tuition increase restriction, in order to
achieve the same level of salaries and
operating budget purchasiiig power that we
had a decade ago.
2- We have had a very successful year
with respect to fund-raising in the 15th Anniversary Fund campaign. Our target was
$12.5 million and we have until June 30,
1987 to achieve that goal. Since we have
already raised in cash, gifts-in-kind and
pledges, more than $10 million, and since
our annual fund-raising is running ahead
of the $4 million a year pace at present, I
am confident that we will significantly exceed our target. Nonetheless, we must be
unrelenting in our efforts to reach our
desired goal, and I will once again be involved in significant off campus activities
designed to enhance our regular fund-

Ties between Fire/ands and Bowling Green wm be strengthened following a
study this year that will analyze the relationship between the two campuses.
raising programs.
3. I will transfer the Office of Capital
Planning to the Operations area under the
supervision of Vice President Vogt, and at
the same time transfer Telecommunications to the Office of Computer Services
under Richard Conrad, reporting to Vice
President Eakin. This latter transfer is
made desirable by the commonality of skills
required in Computer Services and
Telecommunications with the new electronic SY!>tem. We hope that many of the
problems we have had with software
development, management and supervision, and repair, as well as hardware configurations, will be made easier to solve by
this realignment. We will make the system
profitable within 18 months.
4. In conjunction with the Office of
Academic AHairs I will undertake a total
review of faculty salary administration
policy at the University. with a view to making recommendations to the Trustees on
such ~tiers as merit salary increases,
percentage increase distribution by rank,
distribution of salary pool dollars, etc.
5. I will explore with the Office of ~
ning and Budgeting the feasibility and
desirability of de>telopilig plans for a ~
use large capacity building, which would
combine a convention center, basketball
arena, several large classrooms, meeting
facilities and faculty offices. The u~
ty has the highest square tootage space
utifization rate for its physical plant of any
university in Ohio, and this has been true
for some time. Furthermore, we are faced
with a continuing and expanding need for
large classrooms as well as non-academic
meeting room needs which we cannot currently satisfy. Finally, Anderson Arena,
dear though it is to the hearts of us aU, has
been progressively inadequate as a basketball arena when compared with the facilities of almost every other Mid-American
School. I believe the time has come for us
to analyze these needs carefully and make
the appropriate proposals.
6. It has become clear that although we
have made quite surp1isii19 Slrides towards
the accomplishment of many of the goals
in the Role and Mission Statement, we
have not made equal progress towards
them all. This is to be expected in a world
where resources never equal needs, but
we have now reached the stage where we
must develop an annual prioritizing
mechanism as part of the planning and
budgeting system in order to decide which
of the goals in the Role and Mission Statement we shall seek to satisfy each year. I
will seek out a mechanism for establishing
these priorities during the coming year.
7. In conjunction with the Office of
Academic Affairs, I will be involved in a
survey of the entire relationship between
Firelands College and the main campus.
Such changes as may be desirable will be
proposed no later than the end of spring
semester 1987.
8. Together with Philip Mason, my executive assistant, 'We will continue to pufsue the outcome of certain bills currently
pending before the state legislature, including the PERS Retirement Incentive
Plan, Senate Bill 176, the Liability Insurance bill for University Trustees,

employees and agents, and other
measures of interest to the University.
9. Because of the necessity of my being away from the campus so much this
year, I did not attend as many ~pus
events as I have in previous years. The
necessity for this absence was specifically noted in my annual report of a year ago.
However, I intend to spend more time on
campus this year as compared to last, and
I will therefore be more visible on more occasions. It is also my intention to establish
a series of student breakfasts at 625 Hillcrest. I attended five student breakfasts.
but I believe this number can be expanded
to 8 or 9 and students might find it interesting to meet at the President's home.
10_ Efforts also will be made to enhance
the number of contacts with city officials.
11. For some time I have felt the need
for greater communication and closer working relationships with the Wood County
school system. I wil increase contact with
the Superintendent of Public Schools in
Wood County and seek to make even
closer the working relationships they have
with our University, particularly in the area
of encouraging academically gifted students from local schools to attend the
University.
12. It has been suggested by the
Trustees that we seek additional informational opportunities for the board with
respect to the Alumni Board of Directors
and the Foundation Board of Trustees. Accaiil 9'/. I shal request the heads ol those
two boards to make a courtesy report to our
Board of Trustees on the nature of their activities at some point during the coming
year_ Furthermore, we will seek an appropriate occasiOl 1 to arrange a social function
involving all three boards of trustees and
their spouses.
13. AJ. some board meeting during the
coming year, we will ask representatives
from the Administrative and Classified
staffs to report to the board about their concerns and views of University issues.
14. An opportunity wiD be sought at a
Trustees meeting during the coming year
to have a report from a representative of
the ii 1temalioiial students either formaBy at
one of the board meetings, or on an informal occasion, and the same arrangement
will be made for one of our minority
students.
15. Finally, in the interests of pursuing
even better communications with the City
of Bowling Green, we will seek to hold one
of our Trustee meetings at a downtown
location. I shall seek to involve the city
government and the Chamber of Commerce in the arrangements tor this occasion.

CONCLUSION
In my annual report last year, I said that
in my then 10 years as a college president,
I had seen nothing like either the rate of
change, the quantity of change, nor the
consensus tor the changes which had
taken place in the University during the
previous three years. I also believe, and
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those cnanges was impres::..v;;- 1n:iee:J. an:.!
that they would !eaci us 1nro a truly g;eat
future. Well, this year may not be more impressive than las!. but it is ver~ close. and
in some areas. it is trul)' amazing.
Of the 70 precise goals assigned to the
line officers of the University and to myself
last year, 64 have either been wholly accomplished, or very significant progress
(more than 60 percent) has been made
toward them. The very large majority, 55,
have been completely attained. Of special
note is the performance of the Office of
University Relations. Our highest expectations have been surpassed in the area of
Development, which is a subdivision of this
office. Under the able direction of Vice
President Dwight Burlingame, and with his
tireless personal j)articipation, more than
$10 million of our $12.5 million 75th Anniversary Fund target has been raised. We
certainly did not expect this level of success by this date, and it gives us great hope

-:- 11erc: are ;;0 many areas ar.d so rr1an;
T~ce spe~1f::. g0a.1s .::.ssigriec -=zicn year
are no! choseio at rand0n1 Tney are all in- 111d·v1duals :nvolvec in :iur continuing effor;
tended to serve ont: o: more of tfie goal:; _as a great University that it is never poss1described in the 1984 Role and Mission ole :o thani<. e~en a small number in a
Statement of Bowling Green State Ur>iver- report such as this. I would like to thank a
sity, as approved by the Board o! Trustees. few for special efforts here:
We have made measurable progress
- Sue Crawford, for three very, very fine
toward every one of those goals in the last
two years. and for those of you who would years as d1r .ctor of affirmative action. I will
like to verify that claim, the evidence is on miss her calm and good humored aid and
record in my office. and I welcome your counsel.
- Ramona Cormier. for her efforts to exscrutiny of it. Outside reaction is sometimes
indicative of performance. This year, we tend night degree offerings.
- Jack Taylor, for a marvelous first year
were visited by a North Central Association
"focused review" accreditation team. They directing the Office of Minority Affairs.
- All chairs and deans affected by the
came at the direction of the team which
visited us for our regular ten-year reac- ERIP buyout, for the care and insistence
creditation examination four years ago. At on true excellence which they have exerted
that time, the administration was new, in filling faculty vacancies.
• Richard Conrad, for his successful el·
several key positions were unfilled, and
future directions were unclear. Their report fort to guide the campus toward computer
speaks for itself. I know personally that literacy.
- David Ande~son. for his calmness and
most ~niversities could not earn such

.;

IS5U8.

- Chris Daiton. tor n:s gre:a: :ntel11gsnce.
soph•s'.ica!ion and har;:1-.•1ork1n guiding tne
Budget Committee this yea1.
I wish I could go on :o thank all of those
who deserve thanks. but space precludes
it. Please know that I deeply appreciate
your efforts. and that the results of your
labors are visible and admired by all.
At a recent administration-trustee-faculty
and staff retreat, which is held annually, I
noted at the concluding presentation that
the administration is now experienced and
of significant duration. We know our jobs
and one another; we know those who must
help and support us if things are to get
done; we know to whom to turn for advice
and expertise. Because of the way the
community has proven its commitment and
ability to meet the challenge of the Role
and Mission Statement, we have a justified
confidence in the future. I conclude by
saying, "Let's do it one more time!"

Faculty/Staff
Publications
Aljun K. Gupta, mathematics and statistics,
co-authored ··on a Morgenstern-type Bivariate
Gamma Distribution" in lletrika, vol. 31.
John He1a9, economics, co-authOred with his
wile the textbook Introductory Economics.
published by Prentice-Hall.
Denise II. Trauth, radio-television-film, and
John L Huffman, journalism, "Obscenity and
Cable Television: A Regulator/ Approach" in
Journalism Monographs, no. 95, March 1986.
Phillip Alkire, educational administration and
supervision, co-authored with H. Elizabeth
Morten, School of Education, University of South
Dakota, "Does Community Education Training
Enhance the Employability of Candidates for
SchOOI Superintendent," in Community
Education Journal, July 1986.
Andrew GuUltard, American culture, "Sod
Houses: Cool In Summer and Wann In Winter."
in Fine Homebuilding, No. 31, FebrualylMarch
1986; and "Boomtown Blues: When the Dreams
Don't Pan Out," in No llan Apart, March/April
1986.

of Shuffleboard," in Urban Lite. July 1986.

April 19a6.

G. Sudesh Kumar and Douglas C. Ned:ers,
chemistry, "A New Approach to the Oral
Administration of Insulin and Other Peptide
Drugs." in Science, August 29.

Janet B. Parks and Richard J. Quain, both of
health, physical education and recreation, coauthOre:I ··sport Management Survey:
Employment Perspectives" and "Sport
Management Survey: Curriculum Perspectives"
in the Jaumal at Physical Education. Recreation
and Dance, April 1986.

DaYkl Cather, finance and insurance, "A
Marketing Comparison of Independent Agency
and Direct Writer Insurers," in CPCU Journal,
Seplember 1986.
Wiiiiam Speer, educational curriculum and
instruction, collal:x>rated with former faculty
members Allan Zollman and John Meyer in
editing The Fifth Marhematics Methods
Conference Papers.

AudnrJ L Rentz. college student

personnel,
"Professional Literature: Analysis or
AuthOrship," in Journal of College Student
Personnel, Vol. 27, No. 5.
Camey Strange, college student personnel,
collaborated with Laura Huston-Hoburg on
"Spouse Support Among Male and Female
Returning Adult Students," in Journal of College
Student Personnel, Vol. 27, No. 5.

Danny C. llyws, applied statistics and
operations research, co-authored "'The Design of
Branch and Bound Algorithms for a Class of
Nonlinear Integer Programs," In Annals ot
Operations Research. 198Sl8B.

Leigh Chlarelott, educational curriculum and
Instruction, "Competence and Artistry in
Teaching," In American Secondary Education,
Vol. 15, No. 1.

Kyoo Kim and J - P. LMage. economic;s,
anauthored "An Empirical Study of the
Transnational Production Sharing of the Asian

supervision, "Recniiting the Superior Student for
the Teaching Profession" In Contemporary
Education, Winter 19116.

NICs with Japan,- In Journal ot International
Business Studin.

Eldon E. Snyder, sociology, "The Social World

llarlhll Tack, educational administration and

Thoma Wilson, Ph.D. candidate in history,
"History of Salt Supplies in West Africa and
Blood Pressures Today" In The Lancet, Vol. 1,

Jane Schimpf, director, University food
operations, '"The Value of Promotional
Strategies" in Food Management.
Philip G. Terrie, English and American studies.
"The Making of the Fairfax County Landscape:
Notes for an Environmental History" in
Soundings: A Journal of Writings and Studies of
the Potomac River Basin Consortium, vol. 3,
winter 1985-86.
Kristin G. Congdon, art education/art therapy,
"Issues Posed by the Study of Folk Art in Art
Education" in The Bulletin of the Caucus on
Social Theory and Art Education, no. 6, 1986.
Leslie Chamberlain, educational
administration and supervision, collaborated
with Joseph C. Sommerville, administration and
supervision, University of Toledo, on writing
'"Three Major Challenges in Education in U.SA,"
in American Secondary Education, Vol. 15, No. 2.

Loula Katzner, graduate college, "Teaching
From an Ethical Sensibility," In American
Secondary Education, Vol. 15, No. 2.

AIYar Carlson, geography, "Ginseng: America's
Botanical Drug Connection to the Orient," In
ECDnomic Botany, April.June, 1986.
Lany Smith, Englislt, Flrelands, recently wrote

three biographical articles on the lives and
writing of Edward Dahlberg, Kenneth Patchen
and Kenneth Rexroth, in Dictionary ot Literary
Biography, American Poets, 1880-1945 volume.

W•rren Mauck, management, "Measuring
Effectiveness In Banks and Hospitals with
Productivity Gainsharing," in Industrial
Management.
Michael Rastatter, health and human services,
communication disorders, Ruth Olscamp,
Richard, McGuire, communication disorders,
"EMG Activity of the Orbicularis Oris Superior,
Oris Inferior and Masseter Muscles of a Cleft
Palate Child, .. in Perceptual and Motor Skills,
vol. 63. 1986.
Thomas &ans, chair, accounting and
management information systems, co-authOred
"An Analysis of the Impact of IASC Standards
on National Financial Reporting,'' in
International Journal ot Management, June,
1986.

Sandni Osborne, hOme economics,
"Attatchment and the Secondary Caregiver,.. in
Day Care and Early Education, vol. 13, No. :>.
1886.
D•wld Drury, public relations and WBGU-TV,
was editor for High Touch Selling, a book by
John F. Savage on insurance selling and
strategies for total financial planning,
Farnsworth Publishing.

Dennis F. Hale, Journalism, ··impact Analysis
of the Law Concerning Freedom of Expression,''
in Communications and the Law, August 1986.

Robert BJlw, joumalism, "Word Power
Quizzes Enrich Student Feature Writing
Vocabularies,'' in Community College Journalist,
Winter 1986.

Faculty/Staff
Grants
I.any Smith, English and humanities,
$10,000 from the Ohio Humanities
Council, for a videotape program of the works of
poet James Wright.

Robert Guion, psychology, $9,100 from Ille
American Psychological Association, Inc., to
continue support for the Journal Applied
Psychology of which Guion Is the Editor.

Charles IL Onasch, geology, $17,000 from the
American Chemical Society Petroleum Research
Fund, for a detailed comparative study of
diagenetlc and tectonic stylolites to determine If
differences exist and to document the affects of
aach type on porosity.

Jahn Morgan, academic enhancement.
$161,247 from the U.S. Department of Education,
a renewal for special services for disadvantaged
students.

l'llul SNlllng, Firelands College, $15,821.66
from the WSOS Community Action Commission,

Jacqueline S. Nalh8n, school of art. S 1,686
from the Ohio Arts Council, to organize an:I

Inc., lo support potential traiMeS at Flrelands
College in a variety of C>n1101ng, Job specific
programs In the areas or medical secretary, WOrd
processing and computers in an office

sponsor an exhibition of figurative realist
painters featuring the wol1!S of at least 10
regional and national artists at the School of Art
Gallery, held SepL 2&-0cL 17. Also, to design
and print 200 catalogs with Illustrations to
accompany the exhibition.

Academic Challenge Program in psychology.
Firel~

TSUMO Akaha, political science. $45,000 from
the U.S. Department of Education, tor the
expansion and coordination of the international
studies, Asian studies, and Japanese-Cnlnese
language and culture/society curricula.
Julian H. WBllfonl Jr., home economics, and
undisclosed amount awarded by St. Rita's
Medical Center for the study of tile effects of
nutrition Intervention on SOl>riety of alcohOlics.

Duane Tucker, WBGU-TV, $210,550 from
Northwest Ohio Educational TeleviSion
Foundation, to provide salary and wage support,
and operating funds for the production of 24
NEWS SIX programs and 900 hours of
educational technology broadeaSts to member
boards of education of the Foundatio<I.

lhrflyn Shrude and Richard J - - . musical
arts, $2,406 from the Arts Commission of Greater
Toledo, to support the 7th Annual New Music
Festival, to be held In October 1986, at the
University Moore Musical Arts Center.
Robert eonr-, psychology, $114,776 from the
Ohio Board of Regents, a renewal for the

envlrorunenL
llarflyn Shrude and Rlc:hanl J - - , College of
Music Arts, $6.473 and $4, 125 from Ohio Arts
Council, for the 7th annual N - Music Festival
held OcL 17 and 18 at tile Moore Arts Center.
Seven concerts featured worb or approxtmately
30 composers from throughout the U.S. and

Canada.
llartfla W. Tack, education, administration and
supervision, $4,550 from the National Federation
of Business and Professional women·s Clubs,
Inc. of the UJ>.A., for the revision of the
Leadership Training Program for BPW-USA,
.. Manage Your Organization/Manage Your Ufe;"
and $2,050 from Sovran Mortgage Corporation, to•
conduct six ~ of management training for
employees of the Sovran Mortg11ge Corporation.

Wlnlfnd 0. Stone, graduate college. $42.000
from the u .S. Department of Education. to assist
In Implementing objectives designed to enhance
minority enrollmenl In the under-represented
areas of psychology, business administration
and mathematics.

J a - Gordon, journalism, $4,940.75 from the
National Press Photographers Association, to
fund tor a graduate assistant to serve as a
researcher1w1fter for News Photographer
magazine.

Edward D. Fiscus, Robert Blackwell, Eric
J - , and Martha Gaustad, special education,
$133,175 from the U.S. Department of Education,
for preservice training personnel for severely
handicapped.
Robert Boughton, physics/astronomy,
$13,665.50 from Owens-Coming Fiberglas
Corporation, for the Owens-Coming Fiberglas
Corporation projecL

Kristin G. Congdon, art, $4,000 from the Ohio
Arts Council/Ohio Humanities Council Joint
Program in the Arts and Humanities, for a
videotaped program on Fremont artist Bernadine
Stetzel.
A. L llUllron, management support services,
$3,000 from the Wood County Department of
human services, supplements f<lf Opportunity
Knocks, a classroom job readiness training
service.

KathlMn Ha1i, EngilSh. $30,000 from the Ohio
Board of Regents. to continue a project begun In
1983, which was designed to ascertain the
writing sldlls of high school juntor.1, and then to
create an Institute program to Improve the
teaching and evaluatlon of writing.

Patrlda Erickson, home economics, $1,000
from the Ohio Department of Education. fOf a
sex equity project entitled ·wort< and the
Family."

Pietro Badia. psychology, $10,000 from SL
Vincent Medical Center, to support an advanced
graduate student to perform research and
training at the Sleep Disorders Center of Ille
medical center.

Vakula S. Slfnlnsan and Jahn Flesch,
chemistry, $18,000 from the National
Aeronautics and Space Administration, a
renewal of the NASA Graduate Student
Researchers program.

Don Bright, business education, $1,496.85
from the Ohio Department of Education, to fund
three Vocational Education Workshops relatng
sex equity.

KllllMth Klple. history, $3,000 from the
Milbank Memorial Fund, a supplement for
publishing reference work on the history and
geography of human disease.

The University is no longer
accepting freshman applications for
the spring semester, John W. Martin,
admissions, announced Friday (Oct.
24).
Martin said the demand for
admission to the University's spring
semester has been greater than ever
and that Bowling Green will enroll 420
new students when the school term
begins in January. Last year, 311 new
students were admitted for the spring
semester.
In addition to new students,
Bowling Green will enroll about 200
transfer students In January,
Martin said, adding that the
University Is stlll accepting transfer
applications.
"We've never closed this early for
the second term. We usually stop
accepting applications from new
students around mid-December," said
Martin, who noted that nearly 710
prospective freshmen have sought to
enter Bowling Green in the spring
semester.
"Bowling Green doesn't have that
much room for new students to begin
with because our fall enrollment was
completely full and we don't graduate
that many students In December," he
said.

Bowling Green's main campus
enrollment is 17,240 and about 600
students are expected to graduate In
December.
Unive~31ty offlclals have been trying
to limit main campus enrollment at
Bowling Green in an effort to stay
within the state's mandated celling of
15,000 full-time equivalent students,
but have not been successful.
Based upon the Ohio Board o!
Regents' subsidy formula, Bowling
Green's 17,240 headcount enrollment
translates to slightly more than
15,000 full-time equivalent students.
Richard Eakin, vice president for
planning and budgeting, said that
Bowling Green's overall enrollment
has Increased by 89 students over
last year.
"We've made a conscious effort to
limit enrollment but we still have
more students," Dr. Eakin said.
Bowling Green admitted 250 fewer
freshmen this fall than last year, but
the retention rate of upper-class
students Is excellent, accounting for
the overall enrollment increase, he
explained.
Bowling Green is continuing to
accept applications for the 1987 fall
entering class.

Alumni return for week's activities
Seventy-two University graduates
will be trading places with their
former professors this week.
All of the graduates are
participating in Alumni/Faculty Week,
today (Oct. 27) through Friday, a
program sponsored by the Alumni
Association.
The alumni will teach regularly
scheduled classes related to their
occupations, giving current students
the chance to hear about the
graduates' careers and discuss
career-related issues.
While similar programs have been

held at the University on and off since
1971, this is the first year that the
program has been expanded to a full
week, according to Mariann B.
Reinke, alumni affairs.
"In the past, alumni have come in
just one or two days, but faculty
requested the graduates come on
days other than just a Friday or
Thursday," she explained.
Reinke said the graduates are
coming from as far away as
California, Nevada, South Carolina,
Virginia, Maryland, Kansas, Missouri
and Washington, D.C.

Jerome Library chosen as test site
During the past three weeks
University students and staff have
been experimenting with the
NewsBank Electronic index in the
Jerome Library.
The library had been selected as a
test site for the index which contains
material from January 1983 to the
present on compact disc. NewsBank
is a current awareness reference
service providing access to articles
from the newspapers of more than
300 U.S. cities. Full-text articles of
research value are selected from the
newspapers and reproduced on
microfiche each month.
Although the test period was brief

Grant

- the equipment was returned last
Friday - Laurene Zaporozhetz,
information services, said the
availability of computer technology
and the CD-ROM have already shown
a dramatic increase in usage of the
index, indicating the preference of
Bowling Green students to work with
computerized access to information.
''The students just sit down and
start trying out the computers,"
Zaporozhetz said. ''They are very
patient in learning how to use them."
Bowling Green has subscribed to
the NewsBank printed index and
microfiche since 1970.

continued from page 1

And there were many private labels
in the fifties and sixties, according to
Schurk.
"Sometimes small plastic
companies decided to make record
albums and would lease masters from
other companies. The budget labels
would sell for a buck or a buck·fifty in
five and dime stores," the archivist
said.
Bowling Green is one of nine
libraries in the country which is asked
to contribute to the Library of
Congress music catalog.
"The Library of Congress has
accepted our cataloging as the
standard since 1975. We've actually
set the standard in pop music,"
Schurk said.
Fidler added that the OCLC has
given Bowling Green permission to
correct sound recordings data on-line.
Only a half dozen of the more than
4,000 OCLC members have
permission to make corrections on
the OCLC database, which has more

than 13 million entries.
"'We are gaining a national
reputation as a place to find popular
music," Fidler said, noting that three
libraries have donated large numbers
of 78-rpm recordings to Bowling
Green over the past several months.
The recordings themselves are noncirculating and are handled only by a
few authorized library employees,
Fidler said. All requests for
information are handled either
through the mail or in person by
library employees.
"We maintain that the most
important thing about our collection
is making it accessible," Fidler said.
In recent years the Smithsonian
Institution has relied on Bowling
Green's archives to complete a
project, as has nme-Life Books.
Independent film producer Pierce
Rafferty, who came to see the
collection as part of research for a
new movie, called the collection a
"gold-mine."

Richard James, musical arts, displays a portion of the Unl11ersity's collection
of more than 100 historical Instruments. Many of the antique Instruments are
in playing condition and are a11allable for use by music students.

Musical collection has
historical background
Five years ago, one of a matching
pair of late 18th century fortepianos
built by William Southwell sold at
Sotheby's in London for about
$35,000. Its identical mate is housed
in the College of Musical Arts and it isn't for sale.
The University's fortepiano is part
of the college's collection of more
than 100 historical instruments that
has been donated to the University
over the past several years,
according to Richard James,
musical arts. The fortepianos were
probably commissioned by an
individual so he could play duets
with his wife, Dr. James said. But it
is the instruments' physical
characteristics, particularly their
decorative wood and semi-circular
shape, that make them so valuable.
Although Dr. James considers the
University's collection of musical
instruments small compared to
those found at the University of
Michigan or the Henry Ford Museum
near Dearborn, Mich., he thinks the
collection serves an important
purpose at the College of Musical
Arts. The collection is an excellent
visual example of the development
of orchestral instruments from the
late 1700s through the 1800s.
"The collection gives students
physical examples of instruments
important throughout music
history," he said. "A flute student
can actually see and touch old
flutes to see what they're like."
The collection, for instance,
illustrates how wind instruments
such as the flute have evolved. Over
time these instruments have
changed from wood to metal and
have added keys. During the
Renaissance, flutes were little more
than hollow pieces of wood with
holes in them, Dr. James explained.
Among the other original
historical instruments in the
collection is a set of clarinets, flutes
and oboes dating as far back as
1no. One flute is made partially of
glass. There also is a rare Krug

clarinet which dates to the early
19th century.
Many of the antique instruments
are in playing condition and
available for use by music students.
However, Dr. James said some of
the instruments need restoration
before they would be dependable
enough for a performance.
There is also a 26-piece set of
English handbelis which date from
the first half of the 19th century. An
interesting feature of these musical
instruments is that the name of the
original owner is inscribed on one of
the bells.
All of the instruments are gifts to
the College of Musical Arts from
private individuals from northwest
Ohio. However, the college has
purchased some other collectible
instruments, including a Balinese
gamelan. Originating on the island
of Bali, a gamelan is an Indonesian
orchestra make up of instruments
such as the xylophone, gong and
flute. The instruments' structure and
scale produce a sound entirely
different from a Western orchestra,
Dr. James said. The University has
an ensemble which performs with
these instruments and the professor
said students may "register to take
gamelan like they register to take
choir."
Some of the smaller historical
instruments are on display in the
college's office. The others are in
storage because there is no safe,
climate-controlled area for them in
the Moore Musical Arts Center, Dr.
James said. "We had a few of the
larger instruments on display in the
reception room (at the Center), but
people disregarded the warning
notices. They leaned on the
Instruments and set their drinks on
them."
But the College of Musical Arts
attempts to give the instruments
proper public exposure. "We want
as many people as possible to be
able to enjoy the instruments," Dr.
James said.

Colleges observe extended hours
To respond to the needs of adult
and evening students, an increasing
number of offices at the University
will be observing extended office
hours.
Offices of five of the undergraduate
colleges will be open periodically for
student advising in the evening. The
academic officeS will be open until 7
p.m. Nov. 12 and Dec. 10. During the
spring semester, the offices are
scheduled to be open until 7 p.m. on

Jan. 14, Feb. 11, March 11 and March
19.
Offices with extended hours on
those dates include the College of
Arts and Sciences, the College of
Business Administration, the College
of Education and Allied Professions,
the College of Health and Human
Services, the College of Technology
and adult learner services in
Continuing Education.

Spring freshmen admissions closed
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toward them. The very large majority, 55,
have been completely attained. Of special
note is the performance of the Office of
University Relations. Our highest expectations have been surpassed in the area of
Development, which is a subdivision of this
office. Under the able direction of Vice
President Dwight Burlingame, and with his
tireless personal j)articipation, more than
$10 million of our $12.5 million 75th Anniversary Fund target has been raised. We
certainly did not expect this level of success by this date, and it gives us great hope

-:- 11erc: are ;;0 many areas ar.d so rr1an;
T~ce spe~1f::. g0a.1s .::.ssigriec -=zicn year
are no! choseio at rand0n1 Tney are all in- 111d·v1duals :nvolvec in :iur continuing effor;
tended to serve ont: o: more of tfie goal:; _as a great University that it is never poss1described in the 1984 Role and Mission ole :o thani<. e~en a small number in a
Statement of Bowling Green State Ur>iver- report such as this. I would like to thank a
sity, as approved by the Board o! Trustees. few for special efforts here:
We have made measurable progress
- Sue Crawford, for three very, very fine
toward every one of those goals in the last
two years. and for those of you who would years as d1r .ctor of affirmative action. I will
like to verify that claim, the evidence is on miss her calm and good humored aid and
record in my office. and I welcome your counsel.
- Ramona Cormier. for her efforts to exscrutiny of it. Outside reaction is sometimes
indicative of performance. This year, we tend night degree offerings.
- Jack Taylor, for a marvelous first year
were visited by a North Central Association
"focused review" accreditation team. They directing the Office of Minority Affairs.
- All chairs and deans affected by the
came at the direction of the team which
visited us for our regular ten-year reac- ERIP buyout, for the care and insistence
creditation examination four years ago. At on true excellence which they have exerted
that time, the administration was new, in filling faculty vacancies.
• Richard Conrad, for his successful el·
several key positions were unfilled, and
future directions were unclear. Their report fort to guide the campus toward computer
speaks for itself. I know personally that literacy.
- David Ande~son. for his calmness and
most ~niversities could not earn such

.;

IS5U8.

- Chris Daiton. tor n:s gre:a: :ntel11gsnce.
soph•s'.ica!ion and har;:1-.•1ork1n guiding tne
Budget Committee this yea1.
I wish I could go on :o thank all of those
who deserve thanks. but space precludes
it. Please know that I deeply appreciate
your efforts. and that the results of your
labors are visible and admired by all.
At a recent administration-trustee-faculty
and staff retreat, which is held annually, I
noted at the concluding presentation that
the administration is now experienced and
of significant duration. We know our jobs
and one another; we know those who must
help and support us if things are to get
done; we know to whom to turn for advice
and expertise. Because of the way the
community has proven its commitment and
ability to meet the challenge of the Role
and Mission Statement, we have a justified
confidence in the future. I conclude by
saying, "Let's do it one more time!"

Faculty/Staff
Publications
Aljun K. Gupta, mathematics and statistics,
co-authored ··on a Morgenstern-type Bivariate
Gamma Distribution" in lletrika, vol. 31.
John He1a9, economics, co-authOred with his
wile the textbook Introductory Economics.
published by Prentice-Hall.
Denise II. Trauth, radio-television-film, and
John L Huffman, journalism, "Obscenity and
Cable Television: A Regulator/ Approach" in
Journalism Monographs, no. 95, March 1986.
Phillip Alkire, educational administration and
supervision, co-authored with H. Elizabeth
Morten, School of Education, University of South
Dakota, "Does Community Education Training
Enhance the Employability of Candidates for
SchOOI Superintendent," in Community
Education Journal, July 1986.
Andrew GuUltard, American culture, "Sod
Houses: Cool In Summer and Wann In Winter."
in Fine Homebuilding, No. 31, FebrualylMarch
1986; and "Boomtown Blues: When the Dreams
Don't Pan Out," in No llan Apart, March/April
1986.

of Shuffleboard," in Urban Lite. July 1986.

April 19a6.

G. Sudesh Kumar and Douglas C. Ned:ers,
chemistry, "A New Approach to the Oral
Administration of Insulin and Other Peptide
Drugs." in Science, August 29.

Janet B. Parks and Richard J. Quain, both of
health, physical education and recreation, coauthOre:I ··sport Management Survey:
Employment Perspectives" and "Sport
Management Survey: Curriculum Perspectives"
in the Jaumal at Physical Education. Recreation
and Dance, April 1986.

DaYkl Cather, finance and insurance, "A
Marketing Comparison of Independent Agency
and Direct Writer Insurers," in CPCU Journal,
Seplember 1986.
Wiiiiam Speer, educational curriculum and
instruction, collal:x>rated with former faculty
members Allan Zollman and John Meyer in
editing The Fifth Marhematics Methods
Conference Papers.

AudnrJ L Rentz. college student

personnel,
"Professional Literature: Analysis or
AuthOrship," in Journal of College Student
Personnel, Vol. 27, No. 5.
Camey Strange, college student personnel,
collaborated with Laura Huston-Hoburg on
"Spouse Support Among Male and Female
Returning Adult Students," in Journal of College
Student Personnel, Vol. 27, No. 5.

Danny C. llyws, applied statistics and
operations research, co-authored "'The Design of
Branch and Bound Algorithms for a Class of
Nonlinear Integer Programs," In Annals ot
Operations Research. 198Sl8B.

Leigh Chlarelott, educational curriculum and
Instruction, "Competence and Artistry in
Teaching," In American Secondary Education,
Vol. 15, No. 1.

Kyoo Kim and J - P. LMage. economic;s,
anauthored "An Empirical Study of the
Transnational Production Sharing of the Asian

supervision, "Recniiting the Superior Student for
the Teaching Profession" In Contemporary
Education, Winter 19116.

NICs with Japan,- In Journal ot International
Business Studin.

Eldon E. Snyder, sociology, "The Social World

llarlhll Tack, educational administration and

Thoma Wilson, Ph.D. candidate in history,
"History of Salt Supplies in West Africa and
Blood Pressures Today" In The Lancet, Vol. 1,

Jane Schimpf, director, University food
operations, '"The Value of Promotional
Strategies" in Food Management.
Philip G. Terrie, English and American studies.
"The Making of the Fairfax County Landscape:
Notes for an Environmental History" in
Soundings: A Journal of Writings and Studies of
the Potomac River Basin Consortium, vol. 3,
winter 1985-86.
Kristin G. Congdon, art education/art therapy,
"Issues Posed by the Study of Folk Art in Art
Education" in The Bulletin of the Caucus on
Social Theory and Art Education, no. 6, 1986.
Leslie Chamberlain, educational
administration and supervision, collaborated
with Joseph C. Sommerville, administration and
supervision, University of Toledo, on writing
'"Three Major Challenges in Education in U.SA,"
in American Secondary Education, Vol. 15, No. 2.

Loula Katzner, graduate college, "Teaching
From an Ethical Sensibility," In American
Secondary Education, Vol. 15, No. 2.

AIYar Carlson, geography, "Ginseng: America's
Botanical Drug Connection to the Orient," In
ECDnomic Botany, April.June, 1986.
Lany Smith, Englislt, Flrelands, recently wrote

three biographical articles on the lives and
writing of Edward Dahlberg, Kenneth Patchen
and Kenneth Rexroth, in Dictionary ot Literary
Biography, American Poets, 1880-1945 volume.

W•rren Mauck, management, "Measuring
Effectiveness In Banks and Hospitals with
Productivity Gainsharing," in Industrial
Management.
Michael Rastatter, health and human services,
communication disorders, Ruth Olscamp,
Richard, McGuire, communication disorders,
"EMG Activity of the Orbicularis Oris Superior,
Oris Inferior and Masseter Muscles of a Cleft
Palate Child, .. in Perceptual and Motor Skills,
vol. 63. 1986.
Thomas &ans, chair, accounting and
management information systems, co-authOred
"An Analysis of the Impact of IASC Standards
on National Financial Reporting,'' in
International Journal ot Management, June,
1986.

Sandni Osborne, hOme economics,
"Attatchment and the Secondary Caregiver,.. in
Day Care and Early Education, vol. 13, No. :>.
1886.
D•wld Drury, public relations and WBGU-TV,
was editor for High Touch Selling, a book by
John F. Savage on insurance selling and
strategies for total financial planning,
Farnsworth Publishing.

Dennis F. Hale, Journalism, ··impact Analysis
of the Law Concerning Freedom of Expression,''
in Communications and the Law, August 1986.

Robert BJlw, joumalism, "Word Power
Quizzes Enrich Student Feature Writing
Vocabularies,'' in Community College Journalist,
Winter 1986.

Faculty/Staff
Grants
I.any Smith, English and humanities,
$10,000 from the Ohio Humanities
Council, for a videotape program of the works of
poet James Wright.

Robert Guion, psychology, $9,100 from Ille
American Psychological Association, Inc., to
continue support for the Journal Applied
Psychology of which Guion Is the Editor.

Charles IL Onasch, geology, $17,000 from the
American Chemical Society Petroleum Research
Fund, for a detailed comparative study of
diagenetlc and tectonic stylolites to determine If
differences exist and to document the affects of
aach type on porosity.

Jahn Morgan, academic enhancement.
$161,247 from the U.S. Department of Education,
a renewal for special services for disadvantaged
students.

l'llul SNlllng, Firelands College, $15,821.66
from the WSOS Community Action Commission,

Jacqueline S. Nalh8n, school of art. S 1,686
from the Ohio Arts Council, to organize an:I

Inc., lo support potential traiMeS at Flrelands
College in a variety of C>n1101ng, Job specific
programs In the areas or medical secretary, WOrd
processing and computers in an office

sponsor an exhibition of figurative realist
painters featuring the wol1!S of at least 10
regional and national artists at the School of Art
Gallery, held SepL 2&-0cL 17. Also, to design
and print 200 catalogs with Illustrations to
accompany the exhibition.

Academic Challenge Program in psychology.
Firel~

TSUMO Akaha, political science. $45,000 from
the U.S. Department of Education, tor the
expansion and coordination of the international
studies, Asian studies, and Japanese-Cnlnese
language and culture/society curricula.
Julian H. WBllfonl Jr., home economics, and
undisclosed amount awarded by St. Rita's
Medical Center for the study of tile effects of
nutrition Intervention on SOl>riety of alcohOlics.

Duane Tucker, WBGU-TV, $210,550 from
Northwest Ohio Educational TeleviSion
Foundation, to provide salary and wage support,
and operating funds for the production of 24
NEWS SIX programs and 900 hours of
educational technology broadeaSts to member
boards of education of the Foundatio<I.

lhrflyn Shrude and Richard J - - . musical
arts, $2,406 from the Arts Commission of Greater
Toledo, to support the 7th Annual New Music
Festival, to be held In October 1986, at the
University Moore Musical Arts Center.
Robert eonr-, psychology, $114,776 from the
Ohio Board of Regents, a renewal for the

envlrorunenL
llarflyn Shrude and Rlc:hanl J - - , College of
Music Arts, $6.473 and $4, 125 from Ohio Arts
Council, for the 7th annual N - Music Festival
held OcL 17 and 18 at tile Moore Arts Center.
Seven concerts featured worb or approxtmately
30 composers from throughout the U.S. and

Canada.
llartfla W. Tack, education, administration and
supervision, $4,550 from the National Federation
of Business and Professional women·s Clubs,
Inc. of the UJ>.A., for the revision of the
Leadership Training Program for BPW-USA,
.. Manage Your Organization/Manage Your Ufe;"
and $2,050 from Sovran Mortgage Corporation, to•
conduct six ~ of management training for
employees of the Sovran Mortg11ge Corporation.

Wlnlfnd 0. Stone, graduate college. $42.000
from the u .S. Department of Education. to assist
In Implementing objectives designed to enhance
minority enrollmenl In the under-represented
areas of psychology, business administration
and mathematics.

J a - Gordon, journalism, $4,940.75 from the
National Press Photographers Association, to
fund tor a graduate assistant to serve as a
researcher1w1fter for News Photographer
magazine.

Edward D. Fiscus, Robert Blackwell, Eric
J - , and Martha Gaustad, special education,
$133,175 from the U.S. Department of Education,
for preservice training personnel for severely
handicapped.
Robert Boughton, physics/astronomy,
$13,665.50 from Owens-Coming Fiberglas
Corporation, for the Owens-Coming Fiberglas
Corporation projecL

Kristin G. Congdon, art, $4,000 from the Ohio
Arts Council/Ohio Humanities Council Joint
Program in the Arts and Humanities, for a
videotaped program on Fremont artist Bernadine
Stetzel.
A. L llUllron, management support services,
$3,000 from the Wood County Department of
human services, supplements f<lf Opportunity
Knocks, a classroom job readiness training
service.

KathlMn Ha1i, EngilSh. $30,000 from the Ohio
Board of Regents. to continue a project begun In
1983, which was designed to ascertain the
writing sldlls of high school juntor.1, and then to
create an Institute program to Improve the
teaching and evaluatlon of writing.

Patrlda Erickson, home economics, $1,000
from the Ohio Department of Education. fOf a
sex equity project entitled ·wort< and the
Family."

Pietro Badia. psychology, $10,000 from SL
Vincent Medical Center, to support an advanced
graduate student to perform research and
training at the Sleep Disorders Center of Ille
medical center.

Vakula S. Slfnlnsan and Jahn Flesch,
chemistry, $18,000 from the National
Aeronautics and Space Administration, a
renewal of the NASA Graduate Student
Researchers program.

Don Bright, business education, $1,496.85
from the Ohio Department of Education, to fund
three Vocational Education Workshops relatng
sex equity.

KllllMth Klple. history, $3,000 from the
Milbank Memorial Fund, a supplement for
publishing reference work on the history and
geography of human disease.

The University is no longer
accepting freshman applications for
the spring semester, John W. Martin,
admissions, announced Friday (Oct.
24).
Martin said the demand for
admission to the University's spring
semester has been greater than ever
and that Bowling Green will enroll 420
new students when the school term
begins in January. Last year, 311 new
students were admitted for the spring
semester.
In addition to new students,
Bowling Green will enroll about 200
transfer students In January,
Martin said, adding that the
University Is stlll accepting transfer
applications.
"We've never closed this early for
the second term. We usually stop
accepting applications from new
students around mid-December," said
Martin, who noted that nearly 710
prospective freshmen have sought to
enter Bowling Green in the spring
semester.
"Bowling Green doesn't have that
much room for new students to begin
with because our fall enrollment was
completely full and we don't graduate
that many students In December," he
said.

Bowling Green's main campus
enrollment is 17,240 and about 600
students are expected to graduate In
December.
Unive~31ty offlclals have been trying
to limit main campus enrollment at
Bowling Green in an effort to stay
within the state's mandated celling of
15,000 full-time equivalent students,
but have not been successful.
Based upon the Ohio Board o!
Regents' subsidy formula, Bowling
Green's 17,240 headcount enrollment
translates to slightly more than
15,000 full-time equivalent students.
Richard Eakin, vice president for
planning and budgeting, said that
Bowling Green's overall enrollment
has Increased by 89 students over
last year.
"We've made a conscious effort to
limit enrollment but we still have
more students," Dr. Eakin said.
Bowling Green admitted 250 fewer
freshmen this fall than last year, but
the retention rate of upper-class
students Is excellent, accounting for
the overall enrollment increase, he
explained.
Bowling Green is continuing to
accept applications for the 1987 fall
entering class.

Alumni return for week's activities
Seventy-two University graduates
will be trading places with their
former professors this week.
All of the graduates are
participating in Alumni/Faculty Week,
today (Oct. 27) through Friday, a
program sponsored by the Alumni
Association.
The alumni will teach regularly
scheduled classes related to their
occupations, giving current students
the chance to hear about the
graduates' careers and discuss
career-related issues.
While similar programs have been

held at the University on and off since
1971, this is the first year that the
program has been expanded to a full
week, according to Mariann B.
Reinke, alumni affairs.
"In the past, alumni have come in
just one or two days, but faculty
requested the graduates come on
days other than just a Friday or
Thursday," she explained.
Reinke said the graduates are
coming from as far away as
California, Nevada, South Carolina,
Virginia, Maryland, Kansas, Missouri
and Washington, D.C.

Jerome Library chosen as test site
During the past three weeks
University students and staff have
been experimenting with the
NewsBank Electronic index in the
Jerome Library.
The library had been selected as a
test site for the index which contains
material from January 1983 to the
present on compact disc. NewsBank
is a current awareness reference
service providing access to articles
from the newspapers of more than
300 U.S. cities. Full-text articles of
research value are selected from the
newspapers and reproduced on
microfiche each month.
Although the test period was brief

Grant

- the equipment was returned last
Friday - Laurene Zaporozhetz,
information services, said the
availability of computer technology
and the CD-ROM have already shown
a dramatic increase in usage of the
index, indicating the preference of
Bowling Green students to work with
computerized access to information.
''The students just sit down and
start trying out the computers,"
Zaporozhetz said. ''They are very
patient in learning how to use them."
Bowling Green has subscribed to
the NewsBank printed index and
microfiche since 1970.

continued from page 1

And there were many private labels
in the fifties and sixties, according to
Schurk.
"Sometimes small plastic
companies decided to make record
albums and would lease masters from
other companies. The budget labels
would sell for a buck or a buck·fifty in
five and dime stores," the archivist
said.
Bowling Green is one of nine
libraries in the country which is asked
to contribute to the Library of
Congress music catalog.
"The Library of Congress has
accepted our cataloging as the
standard since 1975. We've actually
set the standard in pop music,"
Schurk said.
Fidler added that the OCLC has
given Bowling Green permission to
correct sound recordings data on-line.
Only a half dozen of the more than
4,000 OCLC members have
permission to make corrections on
the OCLC database, which has more

than 13 million entries.
"'We are gaining a national
reputation as a place to find popular
music," Fidler said, noting that three
libraries have donated large numbers
of 78-rpm recordings to Bowling
Green over the past several months.
The recordings themselves are noncirculating and are handled only by a
few authorized library employees,
Fidler said. All requests for
information are handled either
through the mail or in person by
library employees.
"We maintain that the most
important thing about our collection
is making it accessible," Fidler said.
In recent years the Smithsonian
Institution has relied on Bowling
Green's archives to complete a
project, as has nme-Life Books.
Independent film producer Pierce
Rafferty, who came to see the
collection as part of research for a
new movie, called the collection a
"gold-mine."

Richard James, musical arts, displays a portion of the Unl11ersity's collection
of more than 100 historical Instruments. Many of the antique Instruments are
in playing condition and are a11allable for use by music students.

Musical collection has
historical background
Five years ago, one of a matching
pair of late 18th century fortepianos
built by William Southwell sold at
Sotheby's in London for about
$35,000. Its identical mate is housed
in the College of Musical Arts and it isn't for sale.
The University's fortepiano is part
of the college's collection of more
than 100 historical instruments that
has been donated to the University
over the past several years,
according to Richard James,
musical arts. The fortepianos were
probably commissioned by an
individual so he could play duets
with his wife, Dr. James said. But it
is the instruments' physical
characteristics, particularly their
decorative wood and semi-circular
shape, that make them so valuable.
Although Dr. James considers the
University's collection of musical
instruments small compared to
those found at the University of
Michigan or the Henry Ford Museum
near Dearborn, Mich., he thinks the
collection serves an important
purpose at the College of Musical
Arts. The collection is an excellent
visual example of the development
of orchestral instruments from the
late 1700s through the 1800s.
"The collection gives students
physical examples of instruments
important throughout music
history," he said. "A flute student
can actually see and touch old
flutes to see what they're like."
The collection, for instance,
illustrates how wind instruments
such as the flute have evolved. Over
time these instruments have
changed from wood to metal and
have added keys. During the
Renaissance, flutes were little more
than hollow pieces of wood with
holes in them, Dr. James explained.
Among the other original
historical instruments in the
collection is a set of clarinets, flutes
and oboes dating as far back as
1no. One flute is made partially of
glass. There also is a rare Krug

clarinet which dates to the early
19th century.
Many of the antique instruments
are in playing condition and
available for use by music students.
However, Dr. James said some of
the instruments need restoration
before they would be dependable
enough for a performance.
There is also a 26-piece set of
English handbelis which date from
the first half of the 19th century. An
interesting feature of these musical
instruments is that the name of the
original owner is inscribed on one of
the bells.
All of the instruments are gifts to
the College of Musical Arts from
private individuals from northwest
Ohio. However, the college has
purchased some other collectible
instruments, including a Balinese
gamelan. Originating on the island
of Bali, a gamelan is an Indonesian
orchestra make up of instruments
such as the xylophone, gong and
flute. The instruments' structure and
scale produce a sound entirely
different from a Western orchestra,
Dr. James said. The University has
an ensemble which performs with
these instruments and the professor
said students may "register to take
gamelan like they register to take
choir."
Some of the smaller historical
instruments are on display in the
college's office. The others are in
storage because there is no safe,
climate-controlled area for them in
the Moore Musical Arts Center, Dr.
James said. "We had a few of the
larger instruments on display in the
reception room (at the Center), but
people disregarded the warning
notices. They leaned on the
Instruments and set their drinks on
them."
But the College of Musical Arts
attempts to give the instruments
proper public exposure. "We want
as many people as possible to be
able to enjoy the instruments," Dr.
James said.

Colleges observe extended hours
To respond to the needs of adult
and evening students, an increasing
number of offices at the University
will be observing extended office
hours.
Offices of five of the undergraduate
colleges will be open periodically for
student advising in the evening. The
academic officeS will be open until 7
p.m. Nov. 12 and Dec. 10. During the
spring semester, the offices are
scheduled to be open until 7 p.m. on

Jan. 14, Feb. 11, March 11 and March
19.
Offices with extended hours on
those dates include the College of
Arts and Sciences, the College of
Business Administration, the College
of Education and Allied Professions,
the College of Health and Human
Services, the College of Technology
and adult learner services in
Continuing Education.

Make insurance changes now

Datebook
Monday, Oct. 27
"The....._• International Alm Serles, 8

pm., Giltl

~

Theater, Hanna Hall. Free.
Unlvel'slty Activities
Organization sponsored film, 9:15 p.m.,
210 Math Science. Tickets are priced at $1
for students, faculty and staff (with
University IO}.

"Pl• a

ti

, ,.

Tuesday, Oct. 28
Women'• Yolhyball, Bowling Green vs.
Univ. of Cincinnati, home, 7:30 p.m.

"The UnlwwM of Dr. Einstein,"
planetarium production, 8 p.m.,
planetarium, Physical Science Laboratory
Bldg. $1 donation suggested.

Wednesday, Oct. 29
Biology Seminar, lecture on "Cloning,
Expression and the Regulation of Lysine
Genes of the Yeast Saccharomyces," by
J.K. Bhattacharjee of the Miami Univ.
department of microbiology, 3:30 p.m., 112
Life Science. Free.
"Waiting for Godot," will be staged, 8
p.m .. Oct. 29 · Nov. 1, 121 West Hali.
Tickets are priced at $1.50 for faculty,
staff and students (with University ID).
Concert, by faculty jazz quartet, 8 p.m.,
Bryan Recital Hall, Moore Musical Arts
Center. Free.

Thursday, Oct. 30
Soccer, Bowling Green vs. Michigan
State Univ., home, 3 p.m.
"!J,:icula," University Activities
i.J• i.~ .. 1zalion-sponsored film, 8 p.m., Gish
Film Theater, Hanna Hall. Free.

Friday, Oct. 31
Women's Volleyball Bowling Green vs.
Western Michigan Univ., at Kalamazoo,
Mich., 7:30 pm.
HockeJ, Bowling Green vs. Miami Univ.,
at Oxford, 7:30 pm.
Concert, horn recital by Herbert

Classified

Emplo~ent

Opportunities
The following classified positions are
available.
• Indicates that an Internal candidate
from the department is bidding and being
considered for the position.
NEW VACANCIES
Posting Expiration Date for Employw IO
ApplJ: 4 p.m., Frtday, Oct. 31.

10-31·1

Clertt 2
Pay Aange3

Admissions
10-31·2 Custodlal Work•
Pay Aange2
Plant Operations & Maintenance

10-31-3

-Yel1po'loll• Opaalol 1
Pay Range3
Telecommunications
Academic Year Full-Time

SCWJncel, 8 pm., Bryan Recital Hall, Moore
Muaical Ar11 Center. Free.
"The UnMrN of Dr. Einstein.
planetarium production, 8 p.m., Physical
Science Labocatory Bldg. $1 donation
suggested.
"Children of the Com," University
Activities Organization sponsored film,
Oct. 31 and Nov. 1, 8 p.m. and 10 p.m., 210
Math Science. Tickets are priced at $1.50
for students, faculty and staff (with
University ID).
"ai.iatine," University Activities
Organization sponsored film, Oct. 31 and
Nov. 1, midnight, 210 Math Science.
Tickets are priced at $1 .SO fcr students,
faculty and staff (with University ID).

Saturday, Nov. 1
Women'• Golf, Bowling Green vs.
Pennsylvania State Univ., at University
Park, Pa., 9 a.m.
Men's Cron Country, MAC
championship, at central Michigan Univ .•
Mt. Pleasant, Mich., 11 a.m.
Women's Cross Country, MAC
championship, at Central Michigan Univ.,
Mt. Pleasant, Mich., 11 a.m.
Football, Bowling Green vs. Northern
Illinois, home, 1:00 p.m.
Hockey, Bowling Green vs. Miami Univ.,
at Oxford, 7:30 p.m.

Sunday, Nov. 2
Women's Golf, Bowling Green vs.
Pennsylvania State Univ., at University
Park, Pa, 9 a.m.
Soccer, Bowling Green vs. Marquette,
home, 2 p.m.
Art Exhibit, BG Jr. High·BGSU
Collaboration: Visiting Artists in
Education, Fine Arts Gallery. The exhibit
will continue through Nov. 19. Gallery
hours are 9 a.m.-4:30 p.m. weekdays and
2·5 p.m. Sundays.
Concert, trumpet ensemble, 3 p.m., Bryan
Recital Hall, Moore Musical Arts Center.
Free.
"Mon Oncle Antoine" C&nadlan film
series, Gish Alm Theater, Hanna Hall, 7
pm.Free.
"The
of Dr. EJ11atel111,"
planetarium production, 7:30 pm.,
Physical Science Laboratory Bldg. S1
donation suggested.
Concert, chamber music, 8 pm., Bryan
Recital Hall, Moore Musical Arts Center.
Free.

u......_

Monday, Nov. 3
"Aqldnw: The Wrath of God,"
International Alm Serles, Gish Alm
Theater, Hanna Hall, 8 pm. Free.
"Ealing ~" University Activities
Organization sponsored fllm, 9:15 pm.,
210 Math Science. Tickets are priced at $1
for students, faculty and staff (with
University ID).

Play presented
Samuel Beckett's "Waiting for
Godot" will be presented Wednesday
through Saturday (Oct. ~Nov. 1) by
the theater departmenL
Curtain time is 8 p.m. nightly In the
first floor lecture hall In West Hall.
Admission Is $1.50 at the door and
there are no reserved seats.

Faculty/Staff Positions
The following faculty positions are avallable:
Chemlatlif. assistant professor. Contact J.C. Dalton, (2-2470). Deadline Oct. 30.
Criminal Juatlca: assistanUassoclate professor. Contact Clyde Willis, (2-8242).
Deadline: Feb. 15, 1987.
Educatlonal Cunlculum and Instruction: assistant professor. Contact Robert G. Oana,
(2·7314). Deadline: Jan. 9, 1987.
Engllah: assistant (associate) professor. Contact Lester Barber (2·2576). Deadline:
Nov. 1.
hlterperlOn8I and Pabllc Coamunlcatlona: assistant professor. Contact Raymond K.
Tucker, (2·7168). Deadline: Feb. 1, 1987.
lhrUtlng: associatelfull professor and chair, plus assistant professor. Contact
James West (2-8222). Deadline for both positions: Oct. 31.
Phllc 1 apll). assistant protessor, associate professor and full professor (three
positions). Contact Thomas Attig, (2·2117). DeadUne: Nov. 17.
PQc:llologf. assistant profesaor (anticipated) Deadline: Jan. 15, 1987. Also
postdoctoral feltow In cllncial psychology (anticipated). Deadline: Dec. 29. Contact
Robert L Conner (2-2301).
Social Wodc assistant professor. Contact Clyde Willis (2-8242). Deadline: Feb. 15,
1987.
Speclll Education: assistant professors (three positions). Contact Ecfward Fiscus,
(2·7358). Deadline: Feb. 1, 1987.

All full-time employees are
reminded that new health Insurance
enrollments or changes from single to
family coverages may be made during
the month of October, with Dec. 1 as
the effective date of change.
Employees with famllles presently
enrolled In only the surgical program
provided by the University (at no cost
to the employee), may apply now for
the family hospitalization and major
medical program on dependents.
Administrative staff and faculty
members are reminded of the pending
changes In cost for the
hospitalization and major medical
family plans, effective January 1987.
On January 1, the University will
begin automatically picking up 50
percent of the cost of the family
hospitalization and family major
medical programs (including the
prescription drug plan).
In order to take advantage of this
benefit, it will be necessary to make
the change In coverage during the
October "open period" with the
coverage becoming effective Dec. 1.
On employees' Dec. 20 checks, a
deduction of $61.35 for

•

hospitalization and $19.12 for major
medical (total of $80... 7) will be taken,
whether the employee Is on a 12 or
nine-check basis.
Beginning In January, when the
University begins picking up 50
percent of the family costs,
deductions for those employees with
12 check deductions making the
change during the open period will be
$30.68 for hospltallzatton, and $9.56
for major medical. Deductions for
employees with nine check
deductions will be $49.09 for
hospitalization and $15.30 for major
medical.
The nine-check deduction Is figured
by taking the employee's $30.68
monthly share for hospitalization and
$9.56 major medical cost times eight
months (January through August
1986) divided by five checks (January
through May). The deduction of
$64.39, beginning Jan. 20, 1987, will
provide payment of family coverage
through August 31, 1987.
Anyone having questions
concerning coverage should stop by
the insurance office in Room 10,
Shatzel Hall, or call 372-2115.
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For sale
The Center for Academic Options
has for sale a Sliver Reed EXP 550
printer In good condition, for $350.
For more infonnation, contact Diane
Hagemeyer at 2-8202.
The Department of Accounting and
Management lnfonnatlon Services
has for sale the following:
-An Apple II computer system
with two disk drives, 80 column card,
Microsoft basic, softenn, and 64K
memory expansion;
-A Radio Shack Model II computer
system with three disk drives and a
DMP 100 printer;
-Two model H-29 Heathvlsual
display tennlnals (functionally
equivalent to VT 100);
-A lA36 Decwrlter,
-A Royal manual typewriter, and
-A Smith Corona portable electric
typewriter.
For lnfonnatlon on any of the
above Items, contact either Mark
Asman at 2-8351 or Dennis Strouble
at2~.

The Population and Society

Research Center Is selling the

following Apple Macintosh equipment
and software:
Hardware for sale Includes eight
400K disk drives at $100 each; three
lmagewrlter I printers at $200 each;
three numeric keypads at $50 each,
and one Maclnker (re-Inks used
ribbons) at $50 each.
Software for sale includes an Excel
(Microsoft's spreadsheet program) at
$200; Omnls 3 (data base program) at
$150; AeadySetGo V2.1 (page layout
program) at $80; Fullpaint at $50;
MacPascal at $50; ZBaslc (compiled
basic) plus manual at $60, and chart
(microsoft business graphics) at $50.
The center has upgraded Its
systems to the Macintosh Plus and
The following administrative staff positions are available:
networked to a LaserWrlter. Call
Pier.: Operallons 11ntl Maintenance: assistant director. Contact Susan Caldwell,
(2·2497) or stop by the center at 302
~2-255e). Qs.aoline: Nov. 21.
t:ni"81'l!ily Uniu!'l: Oire::lor. Cun~a::: Si:so., Caidwe:: (2·2558). Ex!enc!cd dea:l:ine: Nov. 3. Hayes for more infclmation.
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Dr. Clynes combines music, science studies New restrictions
The fields of science and music
seem worlds apart - but don't tell
that to Manfred Clynes, Distinguished
Visiting Professor of psychology. As a
scientist, Inventor and musician, he
has managed to pull together these
diversities Into the same areas of
study.
Visiting and teaching at Bowling
Green this semester, Dr. Clynes took
a leave of absence from his research
duties at New South Wales State
Conservatory of Music, in Sydney,
Australia. While Australia may seem
like an obscure place for a scientist
to conduct his research, Dr. Clynes'
work has made headlines all over the
world.
Dr. Clynes admits some people
initially found his work unusual, but
others call it a breakthrough in
science. He has invented a new
branch of science called sentics, a
word he coined which is derived from
the Latin word "sentire," meaning to
feel.
Working in the 1960s to obtain a
better understanding of the function
of human emotions and a precise
measurement of emotional
expression, Dr. Clynes and his
assistants identified biologic
signatures for certain emotions
common to everyone - he calls them
essentic forms. For each primary
emotion, an innate brain program
provided a dynamic command shape
for all expressions of that emotion.
The command shape, for example in
the form of a yawn, was not
idiosyncratic and did not vary from
individual to individual.
According to Dr. Clynes, these
universally expressive forms are
embedded in emotionally expressive
music and that Is why so many
people will find a particular melody
joyous or sad.
By experimenting with thousands
of people, Dr. Clynes was able to
graph the expression of seven basic
emotions: love, hate, joy, reverence,
anger, sex and grief. t-:e admits that
his selection of the seven emotions
for his experiments was quite
arbitrary. "Reverence was included
because much of great music is
inconceivable without it," Dr. Clynes
said.

Contributions still being taken
Although the campus United Way
campaign officially ended Oct. 24,
contributions are still being accepted.
Some members of the University
faculty, administrative and classified
staffs may have been inadvertantly
missed by campaign volunteers
during the two-week campaign. Any
employee who was not contacted by
a volunteer or who has questions
about how to contribute to United
Way can contact any member of the
campaign's campus steering
committee. Members Include: Terry
W. Parsons (2-7481); Don Ragusa

Bowling Green State University

(2-2091); Susan Caldwell (2·2558);
Denise Freeman (2·2701); Mark
Seminew (2·2251); Paul E. Kostyu
(2·2391), and G. Richard Horton
(2-7562).
"It's a glorious opportunity we have
to contribute to something so
worthwhile," Dr. Parsons, committee
chair and director of the Student
Recreation Center, said. "For me, It is
very simple and easy to help those
who are more committed than I to
help those In need. I feel almost
guilty that all I have to do Is give
money. That's painless. I should be
doing more."
The campaign, which began last
summer In Its planning stages, has
ambitious goals and each employee
Is needed to help reach those goals,
Dr. Parsons concluded.

Stargazing offered
Area residents can view the
wonders of space through Bowling
Green State University's giant half·
meter telescope during weekly
stargazing sessions.
Stargazing is ottered every Sunday
evening, weather permitting, at the
Physical Sciences Laboratory
Building. Sessions start around 8:30
p.m., following an Introductory
program In the planetarium.
Stargazing sessions will be
presented weekly until Dec. 1.
Individuals interested In attending the
sessions should meet In the lobby of
the Physical Sciences LaboratOf)'
Building.

Staff moves
As of Oct. 20, the offices of the
men's basketball staff have moved
from the Stadium to Memorial Hall.
The new location is in the northwest
wing of Memorial Hall.

"I remember hearing (Pablo) Casals
in Schubert's "Trio In B flat" and
thinking it was a miracle," Dr. Clynes
said, after having worked and studied
with the internationally-acclaimed
cellist. "Casals always used to say to
his students 'Play naturally.' It took
me years to understand what he
really meant: listen inwardly, very
carefully and attentively, and then
express precisely what you hear
inwardly.''
·
Dr. Clynes has appeared
throughout the world to explain the
theory and techniques of sentics, and
the Australian Sentics Association
and American Sentics Association
have been established based on his
research. Later this month he will be
lecturing on his latest work in music
interpretation at Harvard,Jhe
Massachusetts Institute of
Technology and Princeton.
Dr. Clynes has expanded his
research to include an investigation
of the "microstructure" of music
which was formerly detectable only
by finely tuned musical hearing but
which now, thanks to his studies, can
be created by finely tuned computers.
The aim is to make it possible for
both young and old to create their
own interpretations of music without
the need to acquire the skills
necessary to manipulate and play a
musical instrument, he said.
Dr. Clynes has developed a simple
and easily learned artform of touch
that has therapeutic and preventive
benefits for emotional well-being. It
allows a person to generate and
express a series of emotions,
comprising virtually the whole
emotional spectrum. It is particularly
useful for students to prevent
nervousness and anxiety before
examinations.
"Being in touch with one's own
feelings allows freer expression," Dr.
Clynes said. "There are many
therapeutic benefits to this and a
person can do emotional training
each day.
"It keeps you from becoming
depressed and makes you happy to
be alive. It produces more energy in
you which is driven by satisfaction."
Dr. Clynes said he plans to return
to Australia at the end of the

provide more
parking spaces

Manfred Clynes
semester, although he may return to
the United States soon to conduct
research at other institutes.
He said he has enjoyed his
extended visit to the Bowling Green
campus. While he is always glad to
visit universities for the opportunity
to teach his studi1s, Dr. Clynes said
he was particularly interested in
coming to Bowling Green to work
with Jaak Panksepp, psychology.
"Dr. Panksepp is an outstanding
researcher in neurobiology, who has
concentrated on studying play among
animals and other emotional aspects
in neurobiological research," Dr.
Clynes said.
Dr. Clynes recently participated in
the New Musical Festiv?I with his
lecture entitled "Cracking the Code of
Musicality.'' He also spoke last
month at the Faculty Forum on "In
the New Society: Sentic Awareness
Found, Is Innocence or
Disillusionment Lost?"
Dr. Clynes will be performing an all·
Beethoven piano recital at 8 p.m.
Sunday (Nov. 9) in Kobacker Hall,
which is open to the public. He will
perform Sonata No. 17 ''The
Tempest," Sonata No. 21
"Waldstein," Sonata Op. 90 and
Sonata Op. 111.

The adoption of two new parking
restrictions will provide between 75-90
parking spaces in the center of
campus for faculty and staff.
Jean Yarnell, parking and traffic,
said the parking spaces are not new,
but have been previously occupied by
teaching fellows and persons driving
state-owned vehicles.
Teaching fellows will be restricted
to parking in faculty/staff lots K and
R, or commuter lots. They can park in
any campus lots after 5 p.m.
However, a grar.dfather clause will
allow teaching fellows who had
contracts before this academic year
to have access to additional
faculty/staff lots.
•
Persons who drive state-owned
vehicles during the workday will be
required to park their private vehicles
in the plant operations area, so they
don't have two cars on campus at the
same time, Yarnell said.
Emergency vehicles, such as police
cruisers and health center transports,
will be excluded from these
restrictions.
With the approval of the
appropriate budget committees and
the Board of Trustees, work will begin
next summer on the rennovation and
expansion of lots A and G. Yarnell
said the construction should provide
approximately 110 new spaces.
In addition to the new parking
spaces, Yarnell said the completed
construction will improve the flow of
traffic and pedestrian safety of the
area..
Even with the 110 new spaces,
parking problems will not be
alleviated altogether, Yarnell said. As
more spaces are made available,
more people are drawn in from other
lots to park there.
"The central campus area is the
most congested for parking," Yarnell
said. "Everyone wants to park at the
front door of their work place.
"With the new spaces made
available next summer, there will be
adequate parking for faculty and
Continued on page 2

Meeting of minds

Hours change

Some productive ideas can be
exchanged over breakfast. Karl Vogt,
vice president of operations, and
James Corbitt, associate vice
president of operations, began
meeting in weekly breakfasts with
classified staff a year ago to hear
employees' ideas about the University
and their jobs. Sitting in on a recent
session are (from left to right} Diana
Debling, parking and traffic; Agnes
Austin, post office; Teffi McDonald,
environmental services; Gerry Otley,
personal support services; Vogt;
Corbitt; Phil Walter, police and
Debbie Sayre, Bookstore.

The last day for the Student
Recreation Center office to be open
until 7 p.m. will be Friday (Oct. 31).
Beginning Monday (Nov. 3), the office
will resume Its regular office hours of
8 a.m. to 5 p.m., Monday through
Friday.
The office will be closed Nov. 11 in
observance of Veteran's Day.

Monitor
Monitor ts published weekly by the
Office of Public Relations for faculty
and staff of Bowling Green State
University. The deacfline to submit
material for the next Issue, Monday,
Nov. 3, Is 5 p.m. Ttoesday, Oct. 28.
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